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UCLA Left Us Some Souvenirs of 2020 Last 
Night 


Friday, January 01, 2021 


appropriate. (12/29/20) 


COVID-19 





The above alert arrived last night by cellphone. And there was this (below), via email: 


Dear Bruin Community: On Dec. 30 L.A. County Department of Public Health issued a 
Revised Temporary Targeted Safer At Home Health Officer Order For Control Of COVID- 
19 (PDF). That Order states: 

“Persons arriving in the County of Los Angeles from anywhere outside of the Southern 
California Region (Region) on or from non-essential travel, including returning County of 
Los Angeles residents, must self-quarantine for 10 days after arrival.” 

Therefore, students, faculty and staff who traveled outside of the Southern California 
Region (defined as the counties of Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, 
San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura) may not 
return to in-person classes or on-site work in UCLA facilities until they have completed 
the 10-day self-quarantine. Travel within the Southern California Region can also be 
considered high risk if it includes gathering in or being exposed to large groups, and self- 
quarantining is also recommended (although not required) for these individuals prior to 
returning to activities on UCLA properties. The Order provides for limited exemptions 
(PDF) from the travel quarantine requirement, including for health care professionals. 
This also includes School of Medicine house staff (GME) and medical students (UME), 
School of Dentistry, and School of Nursing students involved in clinical activities. If you 
are a health care worker with questions about this travel directive, please contact the 
UCLA COVID-19 Call Center at (310) 267-3300, which is open daily from 7 a.m. — 7 p.m. 
Students returning from outside the Region to live in university housing or within the 
Region will be required to self-quarantine in their rooms for 10 days before participating in 
work, class or other approved activities on UCLA property. Any students who have 
symptoms consistent with COVID-19 should not return to university housing from the 
break until they have been cleared by their physician. As a reminder, beginning on Jan. 
3, all on-campus residents and undergraduates living in UCLA apartments who have not 
traveled outside the Region will enter a period of sequestration until they receive two 
negative COVID-19 test results. Details can be reviewed on the UCLA Housing website. 
All in-person classes will be conducted remotely for the week of Jan. 3 as previously 
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planned. Any faculty or other academic appointees scheduled to work on campus must 
adhere to the 10-day quarantine mandate if they traveled outside the Region and should 
contact their dean or department chair if they will not be able to meet their class when 
scheduled in person. Remember the basics: 

e Wear a face covering over your mouth, nose and chin, and maintain a minimum of 6 

feet of distance between yourself and others. 

e Avoid crowded areas and wash your hands frequently. Use hand sanitizer when a 
hand-washing facility is not readily available. 
Add the new CA Notify app to your smartphone to learn about possible exposure to 
the virus. 
If you think you may have been in contact with someone with COVID-19, feel ill or 
exhibit any symptoms of COVID-19, you should isolate yourself, avoid contact with 
others and consult your medical provider. 
Students with COVID-19-related concerns can reach an Ashe Center clinician by 
visiting the Student Health Patient Portal or by calling the Ashe Center COVID-19 
Hotline at (310) 206-6217 from 8:30 a.m. — 4:30 p.m. daily (except Jan. 1). Calls 
received after hours will be answered the following day. 
Free weekday COVID-19 surveillance testing resumes on Monday, Jan. 4 for 
students, faculty and staff authorized to work, learn or live in UCLA facilities. 
Scheduling for those already registered to participate in testing is available via 
SummerBio. For those needing to be added to the surveillance testing program may 
do so via the SummerBio registration form. 
Information on voluntary, free, weekly surveillance testing for asymptomatic health 
care workers for UCLA Health employees can be found at this link (PDF — 
authentication required). 
L.A. County residents can also get tested directly through L.A. County, or by 
obtaining a referral to an outside facility. Please note that testing through the County 
program may involve a fee, which is not reimbursed by UCLA. 
L.A. County, California and the nation are all experiencing a significant surge in COVID- 
19 cases and related deaths. The UCLA community is not immune from the effects of the 
virus. Our individual decisions and actions can have an effect on our health and that of 
our families, friends and communities. The short-term sacrifices we make now can and 
will have a lasting long-term positive impact. | am grateful for the care and resiliency you 
have already shown as individuals and as a community. Your continued efforts to support 
and care for one another will help reduce the spread of COVID-19. Each and every one 
of you makes UCLA remarkable and | thank you for that. Sincerely, Michael J. Beck 
Administrative Vice Chancellor 


e 
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Reading the blog the other way 
Saturday, January 02, 2021 





As in the past, at the end of each quarter we make the blog available so that it can be 
read as a book online and/or downloaded as a pdf file. For the fourth quarter of 2020, 
follow the steps below. (Unfortunately, the reader from archive.org can no longer be 
embedded directly into Blogger.) Of course, in book format, all video, audio, and 
animated gifs are omitted. 


To read online, go to: 


https://issuu.com/home/published/ucla_faculty_association_blog__fourth_quarter_2020 





To download or read online, go to: 


https://archive.org/details/ucla-faculty-association-blog-fourth-quarter-2020/mode/2up 
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UCLA Coronavirus Review for 2020 
Sunday, January 03, 2021 


New COVID-19 cases by day 


Misattiracury 3r eae oe 
H students 


p’ 





[Click on image to clarify.] 


Population Segments Number of Cases 
Students in on-campus housing 

Students in off-campus UCLA housing 

Students in off-campus non-UCLA housing 

Pre-K-12 

Staff/faculty 
o S a) 
This data excludes figures for UCLA Heath 


Last day a UCLA student or employee who tested positive for COVID-19 was on campus 12/28/20 


This does not account for students who may be selt-isolating in campus residential halls. 





[Click on image to clarify.] 


Percent of COVID-19 tests that are positive, past 7-day average 


Muca oae 
MiAcouy 819200 12972000 


Ticaltoma € 


Total tests administered in Los Angeles County excludes tests administered in 





[Click on image to clarify.] 

Two things to note. 1) The data exclude UCLA Health, and 2) UCLA - since the summer - 
has been an island of relatively low infection within a sea of high infection in LA County 
and the state. With the campus closed and most instruction online, this result is perhaps 
not surprising. 


Source: https://covid-19.ucla.edu/confirmed-cases-of-covid-19-among-the-ucla-campus- 
community/ 
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The Regents at Parnassus 
Monday, January 04, 2021 


The Parnassus 


Raphael 
Year 1509-1511 


Type Fresco 


Dimensions 670 cm (260 in) wide 
Location Apostolic Palace, Vatican City 





Not this one. No, not the Parnassus in the picture. The one in San Francisco. Readers of 
this blog, particularly if they follow Regents sessions and the public comments therein, 
will know that the UC-San Francisco plans for the Parnassus project have raised 
controversy. From the San Francisco Chronicle: 


UCSF has reached an agreement with the city to boost the housing, transit and jobs 
programs that are part of its massive Parnassus campus expansion plan - a key step 
ahead of an approval vote this month. UCSF will build 1,263 new housing units for 
students, faculty and staff, which would more than double the school’s entire housing 
stock in the city. By 2050, 40% of those units will be affordable for people making less 
than 120% of the area median income, including half of those limited to 90% area median 
income. The commitment is an increase from UCSF’s earlier proposal to build 762 
housing units... 


The plan is one of the largest real estate proposals on the city’s west side in decades. It 
has drawn opposition from neighbors who were critical of the university’s earlier growth in 
the 1970s. UCSF has budgeted $5 billion of spending in the first decade of the plan... 


UCSF wants to build 2 million square feet across new buildings, including a new hospital 
that will replace an aging facility that fails to meet current state seismic regulations. 
Inadequate capacity also forces the hospital to turn away thousands of patients per 
year... 


The UC Board of Regents is scheduled to vote on whether to approve the project's 
master plan environmental review on Jan. 19. A separate environmental review of the 
hospital is expected to go to a regents vote by late 2021... 


Full story at https:/Awww.sfchronicle.com/business/article/UCSF-agrees-to-build-more- 
than-1-200-new-homes-as-15843169.php 
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Machine Testing at UC-San Diego 
Tuesday, January 05, 2021 


CORONAVIRUS IMPACT 


NEW COVID-19 TEST VENDING MACHINES 





From KGTV: Students and employees at UC San Diego now have an easier way to get 
their required COVID-19 tests. 





You won't be getting a Snickers bar from the 11 new vending machines at UC San 
Diego. There is only one product inside — self-administered COVID-19 test kits. For 
students at UC San Diego, this is the new normal. 


"I was uncomfortable at first, but then after doing it a bunch of times, | got used to it," 
freshman Andy Goodman said. "It's like my 20th time since I've been here. I'm not lying. 
We get tested every week," sophomore Citlaly Magana said. 


Over the last few months, many students and staff were making appointments to get a 
test done by a nurse at Price Center. But now, the school has installed the vending 
machines near every residence hall... 


Full story at https://www.1Onews.com/news/coronavirus/new-covid-19-test-kit-vending- 
machines-installed-at-ucsd 
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Dashboard and Notifications 
Tuesday, January 05, 2021 





From an email received this afternoon: Dear Bruin Community: We hope you had a safe 
and restful holiday break. As we shared last month, UCLA has created a COVID-19 case 
dashboard (DOCX) in an effort to keep our community members informed if they were 
present in a building where someone who tested positive for COVID-19 had been. 
Whenever UCLA receives notice of a COVID-19 positive case occurring on a UCLA 
property, the case location dashboard will be updated and an email notification will be 
sent to those who indicated in the symptom monitoring survey if they would be present in 
the related facilities. These email notifications will be sent to both campus and UCLA 
Health employees. This is a good reminder that anyone planning to come to a UCLA 
facility to work or learn is first required to complete the daily symptom monitoring survey. 
Those living in UCLA facilities are also required to complete the daily survey. Protocol 
and survey links are available at Bruins Safe Online. The email notifications noted above 
will be sent to those who participate in the required symptom monitoring survey. This 
effort is also compliant with Assembly Bill 685 — which requires all California employers 
to provide notice to their employees, exclusive union representatives and employers of 
subcontracted employees of potential exposure to COVID-19 in the workplace — as well 
as with Cal/OSHA Title 8 CCR 3205, COVID-19 Prevention. AB 685 also requires UCLA 
to provide notice to all unions of any employee (including those not represented by a 
union) who tested positive for COVID-19 and who worked at UCLA facilities, and to 
provide the name, job title, date of onset of illness and location of the worksite. Any 
employee who does not want their identity to be disclosed in this notification must request 
anonymity in response to the question that will appear in the Symptom Monitoring 
Survey. If you do not select anonymity, your name and job title will be disclosed to the 
unions if you test positive for the virus. Confidentiality of personally identifiable 
information is provided for in AB 685, which prevents disclosure of personally identifiable 
employee information in a public records or similar request. It also prohibits disclosure of 
the information on a website or to any other state or federal agency. However, it 
mandates the disclosure to UCLA union representatives unless the employee specifically 
indicates that they do not want their information shared. Please note that this dashboard 
and notifications are separate from UCLA contact tracing, which remains unchanged. 
There is no need to contact the COVID-19 Call Center after receiving these email 
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notifications. Anyone considered to be a close contact of a positive case (as defined by 
the L.A. County Department of Public Health) will be directly contacted by the UCLA 
Exposure Management Team or L.A. County Department of Public Health and provided 
appropriate instructions. Thank you again for your attention to the protocols and 
procedures available at Bruins Safe Online. In addition to symptomatic testing, UCLA’s 
Community Screening Program continues to help us identify cases early through 
asymptomatic testing. To ensure all cases are tracked properly, please remember to 
review and follow UCLA’s Standard Operating Procedure for Responding to COVID-19 
Cases on the UCLA Campus (PDF) to report any additional cases on campus that are 
discovered outside the screening program. As always, additional helpful information is 
available on UCLA’s COVID-19 website and you can email covid19@ucla.edu with any 
questions. Sincerely, Michael J. Beck Administrative Vice Chancellor Co-chair, COVID-19 
Response and Recovery Task Force Michael Meranze Immediate Past Chair, Academic 
Senate Professor of History Co-chair, COVID-19 Response and Recovery Task Force 
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The Artful Regents - Part 2 
Wednesday, January 06, 2021 





Blog readers will recall our post last month concerning the Regents' action that seemed 
to save the San Francisco Art Institute.* The story seemed to be intertwined with a Diego 
Rivera mural at the Institute. The NY Times has more below: 


The San Francisco Art Institute was close to losing its campus and art collection to a 
public sale last fall, when the University of California Board of Regents stepped in to buy 
its $19.7 million of debt from a private bank, in an attempt to save the 150-year-old 
institution from collapse. 


The agreement provides a lifeline, but the future of a beloved artwork — a mural worth 
$50 million by Diego Rivera that officials say could help balance the budget — is still up 
in the air, and faculty and former students are outraged. 


The 1931 work, titled “The Making of a Fresco Showing the Building of a City,” is a fresco 
within a fresco. The tableau portrays the creation of both a city and a mural — with 
architects, engineers, artisans, sculptors and painters hard at work. Rivera himself is 
seen from the back, holding a palette and brush, with his assistants. It is one of three 
frescoes in San Francisco by the Mexican muralist, who was an enormous influence on 
other artists in the city. 


Years of costly expansions and declining enrollment at the institute have put it in peril, a 
situation that has worsened during the pandemic... 


At a Dec. 17 board meeting, (SFIA board chair) Levy said that the filmmaker George 
Lucas was interested in buying the mural for the Lucas Museum of Narrative Art in Los 
Angeles. Details of that discussion were provided by an attendee who asked for 
anonymity because the attendee was not authorized to discuss internal matters... 


Full story at: https://www.nytimes.com/2021/01/05/arts/design/san-francisco-art-institute- 
diego-rivera-mural.html 


Exactly what role the Regents are playing in this matter and why is unclear. In terms of 
rescuing a mural, there is some vague similarity of this story to another mural- 
preservation story at UC-San Francisco that we recently covered.** 


* http://uclafacultyassociation.blogspot.com/2020/12/the-artful-regents.html ** 
http://uclafacultyassociation.blogspot.com/2021/01/the-regents-at-parnassus.html 
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AHA Resources 
Thursday, January 07, 2021 








The American Historical Assn. (AHA) has put out - via tweet (what else these days?) - 
some readings relevant to yesterday's events in Washington, DC, possibly of use to 
instructors on the day after: 


https://twitter.com/AHAhistorians/status/1347024756500033537 
Yours truly will say a little bit about those events in his class later today. Particularly since 


we have yet to get to January 20, it's good to ere on the side of caution. It ain't over until 
the fat president leaves. 
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Another stall week 
Thursday, January 07, 2021 





With the political mess in Washington, it's easy to lose sight of the economic/pandemic 
mess we're in. The latest weekly unemployment claims data (for the week ending 
January 2) came out today. There was little change at the national level seasonally 
adjusted, and an increase in unadjusted claims. California shows a minor drop in 
unadjusted claims. Basically, a stall that seems likely related to the worsening 
coronavirus situation despite the gradual rollout of vaccinations. UCLA reportedly has 
been vaccinating medical school faculty and other health-related employees. 


California New Weekly Claims for UI (NSA) 
1,200,000 
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As always, the latest claims data are at https://www.dol.gov/ui/data. pdf. 
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Drake on the Country's Day of Shame 
Friday, January 08, 2021 





UC denounces attack on American democracy 
UC Office of the President 
Thursday, January 7, 2021 


University of California President Michael V. Drake, M.D., issued the following statement 
today (Jan. 7) condemning the failed insurrection at the U.S. Capitol building on 
Wednesday: 


The orderly transfer of power has been a hallmark of our American democracy for more 
than two centuries. The shocking display of lawless violence in the nation’s capital on 
January 6 was an horrific, and ultimately tragic, affront to our national dignity. The 
University of California cherishes the free speech right of the people “peaceably to 
assemble” to share their grievances. But that is not what occurred in Washington, D.C., 
yesterday. We must stand together — regardless of political party or point of view - to 
condemn the violence on Wednesday and to uphold, protect and defend our bedrock 
values. 


Source: https://www.universityofcalifornia.edu/press-room/uc-denounces-attack- 
american-democracy 
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Sacramento: We have a problem 
Friday, January 08, 2021 


Share of COVID Vaccine Doses Used 
Source: Bloomberg Tracer, Undated Jrwary 6, 2021 








The fastest way to get UC open again is through vaccination. Clearly, however, 
something more needs to be done at the state level, as the chart above indicates. 


24 UCLA Faculty Association Blog: First Quarter 2021 


State Budget Overview 
Friday, January 08, 2021 


Governor's Budget Summary 
2021-22 





Governor Newsom presented his budget for 2021-22, the fiscal year that begins this July 
1. Some analysis of the general outline of the budget is found below. Keep in mind that 
there is a long way to go between now and July. A budget is based on an economic 
forecast and there is considerable uncertainty about the near-term economy, given its 
dependence in part on the ongoing coronavirus crisis. The governor got considerable 
questioning on the pace of vaccine rollout. 


Higher education at UC was only briefly mentioned. The governor said he did not favor a 
tuition increase at this time. More on that below. 


As in past budget presentations, the governor was loquacious, reeling off numbers, etc., 
for an extended period of well over two hours (after which he turned the meeting over to 
his budget director). As is always the case with budget discussions, words such as 
balance, surplus, and deficit were used with uncertain and flexible definitions. 


The presentation below uses consistent terminology. Surplus (deficit) means that more 
(less) revenue is expected to come in than is proposed to be spent. Surpluses and 
deficits are flow concepts that occur over time, a fiscal year in this case. Reserves are 
stocks at a particular point in time, typically the beginning and end of the fiscal year. The 
governor noted in passing that it appears the budget might hit the "Gann limit," a limit 
enacted by voters decades ago and later modified which puts a ceiling on revenue and 
requires refunds to taxpayers if it is hit. Such an event last occurred in the late 1980s. If 
the limit were to be hit, the net effect would be somewhat less revenue available than 
projected. 


$ millions 
2020-21 


2021-22 
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Start GF reserve 
5359 

12203 

Revenue & transfers 
162742 

158370 
Expenditures 
155898 

164515 

End GF reserve 
12203 

6058 

Surplus/deficit 

6844 

-6145 

Start Safety Net reserve 
900 

450 

End Safety Net reserve 
450 

450 

Surplus/deficit 


-450 
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0 

Start BSA (rainy day) 
16116 

12536 

End BSA (rainy day) 
12536 

15574 

Surplus/deficit 

-3580 

3038 

Start Public School reserve 
524 

747 

End Public School reserve 
747 

2988 

Surplus/deficit 

223 

2241 

Start all reserves 
22899 

25936 

End all reserves 
25936 

25070 


Surplus/deficit 
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3037 
-866 


Note: The starting BSA figure for 2020-21 comes from the enacted budget for 2020-21. 
The starting Public School reserve for 2020-21 comes from the January 2020 budget 
proposal. Reserves fall from about 17% of spending at the end of this year to about 15% 
at the end of next fiscal year. Spending rises by 5.5% from this fiscal year to the next 
(well above anticipated inflation rate). 


The table above focuses on the general fund (GF). As it turned out, although at the time 
the budget was enacted the economic outlook looked grim, when you look at all of the 
reserves connected with the general fund, the state is now projected to run a budget 
surplus of about $3 billion during the current fiscal year. There are four reserves related 
to the general fund because of voter enactments and other processes. There is a basic 
reserve of the general fund, a Safety Net reserve, a rainy day fund (Budget Stabilization 
Act, BSA, reserve), and a Public School reserve. Although money may be transferred 
around, the net effect of more revenue coming in than going out is to make reserves grow 
by that net amount. The net effect of less revenue coming in than going out is to make 
reserves fall by that net amount. The table above sums all of the reserves to come up 
with the bottom line surplus or deficit. For the upcoming fiscal year, a small deficit is 
projected of under $1 billion. An amount of $1 billion may seem like a lot of money, but in 
overall budget forecasts it is in the noise range. 


The surplus for the current year was achieved partly with federal support but also 
because the recovery has been stronger than projected and because conservative 
estimates were made when the budget was enacted, which held down spending. In 
addition, we experienced a "K-shaped recovery" with more affluent individuals (who 
account for much of income tax receipts) less affected by the downturn than lower- 
income folks. It is quite likely that the legislature, when it starts on the budget, will push 
for more spending, given these past and projected results. 


CALIFORNIA 


CSU & UC Funding: $786M 


2021-22 BUDGET 





When it comes to the UC budget, the governor in his presentation blended UC and CSU 
together and was more focused on other programs. But the budget document he 
presented does break out UC. The governor tends to divvy up allocations to UC into 
"ongoing" vs. "one-time." The distinction is essentially meaningless; a dollar is a dollar. 
So when you add the two categories together, you find that in 2019-20 (the fiscal year 
before the pandemic), UC got $3.9 billion in general fund revenue from the state. During 
this current year, that amount was cut to $3.5 billion. Next year the governor proposes 
$3.8 billion, i.e., less than a year ago (and, as noted above, no tuition increase). These 
figures are in nominal terms with no adjustment for inflation. We will see what the 
legislature does. 
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The budget proposal can be found at 
http://www.ebudget.ca.gov/FullBudgetSummary.pdf. 


You can see the governor's presentation at https://archive.org/details/newsom-1-4- 
21/newsom+1-8-21+budget.mp4. (The presentation starts at minute 8:25.) 
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Read the bottom line 
Saturday, January 09, 2021 





UC statement on Gov. Newsom’s 2021-2022 budget plan UC Office of the President 
Friday, January 8, 2021 

University of California Board of Regents Chair John A. Pérez and UC President Michael 
V. Drake, M.D., today (Jan. 8, 2021) issued the following statement on Gov. Newsom’s 
proposed 2021-22 budget: 

Gov. Newsom’s budget provides $136.3 million of new ongoing support to the University 
of California, including $103.9 million to partly restore the $300.8 million in reductions 
made last year to UC. The proposal also includes $32.4 million for ongoing targeted 
investments in other areas, such as expanding access for student mental health services 
and supporting UC Programs in Medical Education (UC PRIME), which combine 
specialized coursework and training experiences that allow future physicians to better 
support underserved populations. 

In addition, the governor’s budget provides $225.3 million in one-time funding, including 
$175 million for deferred maintenance and energy efficiency projects and $20 million for 
UC’s California Institutes for Science and Innovation (CISI), which advance cutting-edge 
research and technologies that are crucial to the state’s economy. 

We thank Gov. Newsom for these critical investments in UC students and California’s 
future, especially given the fiscal uncertainty during COVID-19. We will collaborate with 
the governor and Legislature in the months ahead to secure additional funding and 
continue our University’s vital work of expanding access and affordability for California 
students, delivering quality health care, and driving the state’s economic recovery. [Bold 
face and italics added.] 

Source: https://www.universityofcalifornia.edu/press-room/uc-statement-gov-newsom-s- 
2021-2022-budget-plan 

As we noted in our previous post, the governor's budget proposal for 2021-22 fails to 
restore - even in nominal dollars - the UC budget allocation to its pre-coronavirus level. 
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Posing a question... 
Saturday, January 09, 2021 


}. Gene Block @ 
¥ i'm deeply shaken by the violence we witnessed today, attacking the very 
heart of American democracy. The peaceful transfer of power has been a 
hallmark of our government for more than two centuries. (1/3) 


} Gene Block @ e 
At , we believe in the same set of values that sustains our country as 
a functioning republic: a commitment to treating one another with respect 
even when we disagree, to making decisions based on evidence, and to 
using rational debate in place of destructive violence. (2/3) 


}. Gene Block @ 
¥ Bruins, UCLA's Counseling and Psychological Services (CAPS) is available for 
students 24 hours a day, 7 days a week, at 310-825-0768. Employee 
counseling is available via the Staff and Faculty Counseling Center by calling 
310-794-0245. (3/3) 





Re: Tweet #3. Is counseling, because someone feels bad about what happened in DC, 
really the best response to what tweets #1 and #2 identify as a clear national outrage? 
How about doing something? Just asking. 
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Adult supervision needed 
Sunday, January 10, 2021 


Los Angeles Times 


‘Unhinged’ Trump facing further fallout 
TWIT | caustics vara 
SHUTS 





DOWN 
TRUMPS 

















You may have seen the headline in the LA Times yesterday about an LA-area hospital 
closing in the midst of a pandemic with other hospitals overloaded. It starts out: 


When healthcare workers at Olympia Medical Center reported for work on New Year’s 
Eve, they were prepared for another grueling day of patient care amid L.A.’s worsening 
COVID-19 surge. What they weren’t prepared for was the laminated paper taped to the 
front door. “Olympia Medical Center has elected to voluntarily suspend all patient care 
services, including the emergency department and all emergency medical services, as of 
11:59 p.m. on March 31, 2021,” the notice said... 


Unless you kept reading well into the story, you may have missed the UCLA connection: 


The owner of Olympia Medical Center, Alecto Healthcare, sold the facility to UCLA Health 
in recent weeks. In a statement to The Times, UCLA Health confirmed the purchase and 
said it is planning a “major facility renovation on the former Olympia campus” this year. 


“UCLA Health regularly considers property purchases and growth opportunities in the 
region that allow us to expand access to care for patients who need our services,” the 
statement said. “One such opportunity arose recently with Olympia Medical Center of Los 
Angeles in mid-Wilshire.” 


David Sampson, a spokesman for UCLA Health, provided no further details about the 
purchase or about when the facility will reopen. He declined to say whether the facility will 
remain a hospital... 


It seems to yours truly that some adult supervision is going to be needed here. 
(Chancellor Block?) True, the closing comes at the end of March, and perhaps the 
situation will be less dire by then. But can UCLA at this moment be part of a hospital 
closing plan that seemingly goes forward regardless of what the situation will be in late 
March? 
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The news article on the hospital closing is at 


https://www.latimes.com/california/story/2021-01-08/covid-19-surge-la-hospital-set-to- 
close 
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Free Speech Center Report 
Monday, January 11, 2021 


2020 


j Annual Report 





Former UC president Janet Napolitano created a UC free speech center during her term, 
partly in response to protests and complaints about various speakers on campus. With a 
new UC president, the fate of the center was unclear. However, President Drake has 


continued it and, in fact, is on the board of the center with Napolitano. The center has 
now issued its annual report, available at: 


https://freespeechcenter.universityofcalifornia.edu/2020-annual-report/ 
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Stanford Turn-Around 
Monday, January 11, 2021 





From the Mercury-News: 


Stanford University’s freshmen and sophomores will not be allowed on campus for the 
winter quarter, school officials announced a day after they said 43 students on campus 
had tested positive for COVID-19. 


In a message to the Stanford community, President Marc Tessier-Lavigne and Provost 
Persis Drell announced the changes for the quarter that runs Monday to March 19. 


“We had hoped to be able to allow half of all undergraduates — that is, the frosh and 
sophomore classes — to be in person on campus for the winter quarter,” Stanford 
spokesman E.J. Miranda said Sunday in an email. 


The campuswide communique sent Saturday attributed the change to the uptick in state 
and local COVID-19 cases and Santa Clara County’s extension of stay-at-home 
restrictions to help slow the recent surge of the novel coronavirus. Stanford had 
announced last month it planned to have freshmen and sophomores attending in-person 
classes this quarter but that their arrival would be delayed until Jan. 21-24... 


Full story at https://www.mercurynews.com/2021/01/10/stanford-pulls-plug-on-the-return- 
of-freshmen-and-sophomores-to-campus/ 
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Two at the Zoo, Two Percent at UC 


Tuesday, January 12, 2021 


Your Actions 
Save Lives 


First Human to Animal Transfer 


+ 2gorl Diego Zoo have tested 
positive for COVID-19 


+ Confirming source of infection and strain 


E Wear a mask. Slow the spread. 





The number two was prominent at Gov. Newsom's coronavirus news conference 
yesterday when the governor reported that two gorillas at the San Diego Zoo have tested 
positive. (Who was the lucky zoo-keeper who had to stick the swab up the gorillas’ 
noses?) 


Your Actions 
Save Lives 





More significantly for blog readers, Gov. Newsom noted that only 2% of UC health 
workers who were offered the vaccine declined or postponed their offered shots.* Media 
reports keep emphasizing vaccine reluctance. But reluctance is not the current problem. 
The issue for the state as a whole is less one of resistance to vaccination and more one 
of effective distribution of the vaccine on hand to those who want it. Data through 
yesterday from the CDC indicate that although California has received over 2.8 million 
doses, it has distributed less than 28% of those doses.** California is doing more poorly 
than many other states in that regard, a fact that is becoming a political issue, particularly 
since there is a recall petition for the governor financed by some wealthy donors. 


*The news conference announcement is at about minute 30 of: 


https://archive.org/details/newsom-1-4-21/newsom+1-11-21.mp4 


* k*k 


ħttps://covid.:. cdo: :gov/covid-data- 
tracker/?mc_cid=50843ce8ec&mc_eid=cd8ca92ba1#vaccinations 
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Spring is Rustling 
Tuesday, January 12, 2021 





From an email sent yesterday: Dear Bruin Community: We begin 2021 with hope that in 
the year ahead we will make great strides toward recovering from the pandemic that has 
affected so many aspects of our lives during the past 10 months. While we celebrate 
advances like the development, approval, and first stages of the distribution of COVID-19 
vaccines, we also acknowledge that change will not happen overnight. At present, the 
risks posed by the virus remain. In Los Angeles County, the latest surge in cases is 
straining our region’s hospitals, including UCLA’s. The UCLA community must continue 
to do its part to reduce the risk of transmission by limiting the number of people on 
campus. With this in mind, | write today to share plans for spring quarter instruction and 
work, which have been informed by requirements from the L.A. County Department of 
Public Health (PDF) and recommendations from UCLA’s COVID-19 Response and 
Recovery Task Force. Remote InstructionFor spring quarter, UCLA will continue the 
plans we put in place for winter quarter, offering remote-only instruction with the 
exception of a limited number of in-person or hybrid courses necessary to train students 
for essential workforce positions. A list of classes to be offered this spring quarter will be 
available on Tuesday, January 26 through the Schedule of Classes and MyUCLA. On- 
campus student housing also will continue to operate at the same reduced levels, 
primarily serving those with no alternative housing options. The most current information 
is available on UCLA Housing’s COVID-19 information page. At present, no changes 
have been made to this year’s academic calendar, including the spring break schedule. 
Whether living on campus or off, we strongly encourage students not to travel over spring 
break. In the event a travel restriction order is extended by LACDPH, students may be 
required to quarantine if they travel outside of Southern California. We remain committed 
to ensuring that students can make progress toward their degrees and to providing 
resources and tools to those who are teaching and learning remotely. We encourage any 
student who may be facing financial hardship to reach out to our Economic Crisis 
Response Team for assistance. Students may also seek out mental health and other 
support services through UCLA’s Counseling and Psychological Services (CAPS), which 
is available 24 hours a day, 7 days a week, at 310-825-0768. International students will 
be able to enroll for spring quarter remote instruction. The UCLA Dashew Center for 
International Students and Scholars will reach out to international students with further 
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guidance on travel, visas, and enrollment in the coming weeks. We strongly encourage 
our international students to wait for email communication from the Dashew Center 
pertaining to spring quarter before making any plans to travel to the United States. We 
have not yet determined whether summer sessions will take place remotely or in person, 
and will share more information about summer instruction in the months ahead. Remote 
Work Per recommendations from UCLA’s COVID-19 Response and Recovery Task 
Force, we are asking those who have been successfully working remotely to continue 
doing so through the end of the fiscal year, Wednesday, June 30, 2021. As with our 
previous announcement that extended remote work, this extension does not apply to 
personnel who have been working on campus, to those with research activities that have 
already been approved through the Vice Chancellor for Research’s ramp-up plan, or to 
instructors and support staff who receive approval to conduct their spring courses with an 
on-campus component. Some staff at UCLA’s K-12 schools may be asked to return to 
work in person sooner than the end of the fiscal year and will receive advance notice if 
applicable. As needs change, certain other faculty and staff may be asked to return to 
campus sooner. The extension of remote work also does not apply to UCLA Health, 
David Geffen School of Medicine (DGSOM), and School of Dentistry staff who are directly 
engaged in clinical care or training. UCLA Health and DGSOM employees and clinical 
trainees who are currently working remotely will receive additional directions from their 
leadership in the coming weeks. Staff and faculty should confirm with their supervisors 
and department heads whether this extension of remote work applies to their positions. 
To help support those working off campus, Campus Human Resources has assembled a 
list of resources and best practices for remote work. For students, staff, and faculty who 
will be on campus for spring quarter, the infection control measures and protocols 
outlined on Bruins Safe Online will remain in place, including wearing face coverings and 
completing daily symptom monitoring surveys. Periodic COVID-19 testing will continue 
and has been modified to twice weekly until further notice. As always, the latest updates 
are available on UCLA’s COVID-19 website. While vaccines are now being administered 
to higher priority groups and will begin to become more widely available to members of 
our campus community, it is still very important to continue to follow public health 
guidelines and do all that we can to prevent the spread of the virus. These measures 
include physical distancing, wearing face coverings, and washing hands frequently. | 
know this has been a trying time for all of us, and appreciate the sacrifices — large and 
small — that every member of our community has made this year in the name of public 
health. Though our studies and our work will be conducted mostly remotely for the next 
few months, University of California leaders are optimistic about a return to campus this 
year. This morning, UC President Michael Drake shared that all UC campuses will aspire 
to offer an on-campus experience this fall. Like you, | am eager to return to the UCLA 
campus when health guidelines deem it feasible, and hope sincerely that we may all see 
one another in person soon. Thank you, as always, for your resilience, adaptability, and 
Bruin spirit in these challenging times. Sincerely, Emily A. Carter Executive Vice 
Chancellor and Provost 


As we said, spring is rustling - even though we are only in the second week of the winter 
quarter: 


or direct to https://www.youtube.com/watch?v=yZRwm9UEu/7/o 
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Ads posing as comments will be deleted 


Tuesday, January 12, 2021 


delete & 





Notice: Ads posing as comments on this blog will be deleted. Some comments have 
recently been posted that say something general about what a great blog this is - no 
doubt about that! - but then have links to commercial offers. Such comments will be 
deleted when spotted. So, if you feel tempted, maybe you don't want to post such 
comments in the first place. And for blog readers: Your truly advises not clicking on links 
in any comments you spot that fall into this category. 
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Open (in Fall) 
Tuesday, January 12, 2021 





UC plans for fall 2021 in-person instruction across its 10 campuses 

UC Office of the President Monday, January 11, 2021 

The University of California announced today (Jan. 11) that it is planning for a return to 
primarily in-person instruction systemwide starting fall 2021, enabling prospective and 
current students as well as their families to understand our goal well in advance amid the 
uncertainties of the pandemic. 

With robust research advancements and COVID-19 vaccines soon becoming available to 
students, staff and faculty, UC is preparing to welcome students back to all its campuses 
this fall, while remaining vigilant in all critical prevention efforts and continuing to prioritize 
the health and well-being of the University community. 

“As the University continues to monitor the evolution of the pandemic, we are also 
carefully planning a safe return to in-person classes,” said President Michael V. Drake, 
M.D., who made the decision in consultation with the 10 UC chancellors. “Current 
forecasts give us hope that in the fall our students can enjoy a more normal on-campus 
experience.” 

In spite of dynamic conditions, the University understands the importance of 
communicating its plans as early as possible, as it stays flexible and nimble, to ensure 
students and their families have the latest information for decisions on enrollment, 
housing and other aspects of university life. 

Specific plans for resumption of fall classes, including additional safety measures and 
starting dates, will be announced by individual UC campuses as they continue to 
coordinate closely with local public health agencies and follow all local and state health 
guidelines. 

Source: https://www.universityofcalifornia.edu/press-room/uc-plans-fall-2021-person- 
instruction-across-its-10-campuses 

After all this time, it may require a bit of oil on the process of reopening: 

Or direct to https://www.youtube.com/watch? v=hvVSCwxCVDE 
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The UC-San Francisco Mural Saga Continues 
Wednesday, January 13, 2021 





We have been following on this blog the saga of the San Francisco Art Institute Diego 
Rivera mural. First it appeared it might be sold. The UC Regents got somehow involved. 
The mural has become a national issue. From the NY Times: 


On Tuesday, the San Francisco Board of Supervisors voted 11-0 to start the process to 
designate a beloved Diego Rivera mural as a landmark after the San Francisco Art 
Institute, which owns the $50 million painting, said that selling it would help pay off $19.7 
million of debt. 


Designating the mural as a landmark would severely limit how the 150-year-old institution 
could leverage it, and public officials behind the measure say that selling it is likely to be 
off the table for now. Removing the mural with landmark status would require approval 
from the city’s Historic Preservation Commission, which has broad authority. 


“There’s a lot of money in this town,” said Aaron Peskin, a board member from the district 
where the institute resides and a sponsor of the proposal. “There are better ways to get 
out of their mess than a harebrained scheme of selling the mural.” 


During a public hearing on the resolution on Monday, officials of the Art Institute objected 
to the idea. Pam Rorke Levy, chairwoman of the Art Institute board, said, “Landmarking 
the mural now, when there is no imminent threat of it being sold, without sufficient 
consideration of S.F.A.1.’s position would deprive S.F.A.I. of its primary and most valuable 
asset.” 


The 1931 work, titled “The Making of a Fresco Showing the Building of a City,” is a fresco 
within a fresco. The tableau portrays the creation of both a city and a mural — with 
architects, engineers, artisans, sculptors and painters hard at work. Rivera himself is 
seen from the back, holding a palette and brush, with his assistants. It is one of three 
frescoes in San Francisco by the Mexican muralist, who was an enormous influence on 
other artists in the city. 


Years of costly expansions and declining enrollment have put S.F.A.I. in a difficult 
financial situation made worse by the pandemic and a default on a loan. Last July, a 
private bank announced that it would sell the school’s collateral — including its Chestnut 
Street campus, the Rivera mural and 18 other artworks — before the University of 
California Board of Regents stepped in to buy the debt in October. Through a new 
agreement, the institute has six years to repurchase the property; if it doesn’t, the 
University of California would take possession of the campus... 


Full story at: https://www.nytimes.com/2021/01/12/arts/design/rivera-mural-to-become- 
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landmark.htm! 
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The shape of tests to come 
Wednesday, January 13, 2021 





From EdSource: After doing away with the SAT and ACT in freshman admissions, the 
University of California should not develop its own standardized test or use any other 
standardized exam as an admissions requirement, a key university committee has 
recommended. Instead, the committee says UC should explore giving students the option 
to submit their 11th grade Smarter Balanced exams, the state’s annual standardized 
tests, for consideration when applying for admission to the system’s nine undergraduate 
campuses. 


The committee determined that the Smarter Balanced exam would be an improvement 
from the SAT and ACT because unlike those exams, the Smarter Balanced test assesses 
curriculum that is aligned with standards being taught in the state’s public schools and 
with other UC admission requirements. The proposal, which will be in front of the UC 
Board of Regents next week for discussion, is far from being final. Even if it is 
implemented, it would not go into effect for several years and the test would need to be 
modified for use in admissions. 


Already, the idea is facing some pushback. In fact, a majority of members of a UC work 
group that was tasked with studying the idea were opposed to using the Smarter 
Balanced test at all when selecting students for admission and submitted a memo 
criticizing the work group’s final report for not accurately representing their views. That 
report, which recommended further exploration of using the Smart Balanced exams in 
admissions, was the basis for the committee’s final recommendation... 


Full story at https://edsource.org/2021/after-dropping-sat-and-act-university-of-california- 
urged-not-to-add-new-admissions-test/646790 
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CDC says "Education" includes Higher Education 
for Vaccine Priority 


Wednesday, January 13, 2021 





Yours truly has been asking for weeks whether the inclusion of "education" in CDC 
definitions of non-health workers refers to higher education. No one at UCLA seemed to 
know. But now there is an answer. Non-health higher ed workers ARE part of CDC's 
inclusion of education among the 1B vaccine priority group. From Inside Higher Ed: 


"... ACIP guidelines call for essential workers, including workers in the education sector, 
to be included in the second phase, Phase 1B. A spokeswoman for the CDC, Kristen 
Nordlund, confirmed that "college, university and professional school teachers, support 
staff, and daycare workers are included in 1B..." 


(ACIP = Centers for Disease Control and Prevention’s Advisory Committee on 
Immunization Practices) 


There is to be an announcement at UCLA tomorrow about vaccine distribution. That 
announcement needs to take account of the ACIP definition. 


* https://www.insidehighered.com/news/2021/01/13/first-faculty-and-staff-outside-health- 
care-fields-become-eligible-covid-vaccines 
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Big Settlement 
Wednesday, January 13, 2021 





From AP: The prestigious University of California system has reached a proposed $73 
million settlement with seven women who accused a former gynecologist of sexual 
abuse. As part of the class-action lawsuit, more than 6,600 patients of Dr. James Heaps 
could receive part of the settlement — even if they have not accused the former 
University of California, Los Angeles, gynecologist of abuse. A federal judge must 
approve the deal between the seven plaintiffs, representing thousands of Heaps’ 
patients, and the University of California regents and the doctor. The proposed 
agreement, which includes several mandated reforms at UCLA, was filed Monday in 
federal court. 


Patients have accused Heaps of sexual assault and sexual misconduct between 1983 
and 2018, when he worked at the UCLA student health center and UCLA Medical Center. 
Accusations include making sexually inappropriate comments to patients, touching 
women sexually during exams without wearing gloves and simulating intercourse, often 
roughly, with an ultrasound probe... 


Full story at https://apnews.com/article/sexual-misconduct-los-angeles-health-lawsuits- 
sexual-assault-3ae336993eb4dc96ccf8b0f38a0f66e62 
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CDC says "Education" includes Higher Education 
for Vaccine Priority... 


Thursday, January 14, 2021 





After yesterday's post,* yours truly received this message from Vice Chancellor Michael 
Beck: 


We have confirmed with the State that they also include higher ed in the education group. 
It is important to note that education is limited to those who are working on-site. However, 
for designated age categories, we will include employees working on-site and remotely. 
Eventually we will be able to offer a vaccine to all employees as we work through all the 
phases. 


UCLA Health has been sending emails to patients aged 65+ about vaccination. There are 
also sign-up options floating around the web for appointments at drug store chains to be 
vaccinated. 


* http://uclafacultyassociation.blogspot.com/2021/01/cdc-says-education-includes- 
higher.html 


UPDATE: [Yamamura is a journalist with Politico who covers California.) 





© Kevin Yamamura @ 


A lot of people are saying CA health providers have no 
answers yet for 65+ residents after Newsom's 


announcement today. Including my parents, who were 
essentially told "don't call us, we'll call you." One 
problem: state doesn't have enough vaccines yet for 
75+, let alone 65+ 





Source: https://twitter.com/kyamamura/status/134958791 3047117827 
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Going the Wrong Way 
Thursday, January 14, 2021 





Every Thursday, we check into the new weekly claims data release to see what can be 

said about the California labor market. In the recent period, it has been at best a stall. 
Now, presumably thanks to the pandemic/lockdown effects, we seem to be going the 
wrong way. 


New claims for the state are up notably in the week ended January 9 compared tot he 


previous week. The same wrong-way trend was reported at the national level, whether on 
a seasonally-adjusted or unadjusted basis. 


California New Weekly Claims for UI (NSA) 








The latest data are always at https://www.dol.gov/ui/data.pdf 
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UCLA Vaccine Distribution to Employees 
Friday, January 15, 2021 


COVID-19 Vaccine Town Hall for Faculty and Staff 


COVID-19 Response & Recovery Task Force 
Faculty & Staff Town Hall 


SS 





There was a Zoom "Town Hall" yesterday concerning the distribution of vaccines to the 
UCLA community. Below is a link to the one-hour event. It should be noted that much of 
the hoopla about distribution of vaccines in California is reported to be just that, hoopla. 
The state doesn't have sufficient vaccines to do what is being promised. People are 
evidently signing up for appointments to be vaccinated at drug store chains that may 
never occur: 


Mass confusion over new COVID-19 vaccine rollout, as L.A. senior citizens face weeks of 
delays: 


https://www.latimes.com/california/story/2021-01-14/california-covid-19-vaccine-rollout- 
brings-mass-confusion 





The hoped-for rollout of the COVID-19 vaccine for Angelenos 65 years and older was 
met with chaos and confusion Thursday, with the county saying it could be weeks before 
that group will be able to receive their shots. It was a day of frustration for seniors trying 
to make appointments. Some were able to schedule them at retailers, but it’s unclear 
whether those appointments will be honored. Calls and emails poured into doctors’ 
offices and pharmacies, and appointment websites run by retail pharmacies reportedly 
crashed under the flood of requests. County health offices fielded flurries of phone calls 
from residents confused by the mixed messages from state and local officials. Gov. 
Newsom, in his announcement Wednesday, said people 65 and older could get 
vaccinated, but local health officials followed with public statements soon after, saying the 
opposite... 


California just made it easier for people to get vaccinated. For many, it feels harder than 
ever. 


https://www.nytimes.com/live/2021/01/14/world/covid 19-coronavirus#california-just- 
made-it-easier-for-people-to-get-vaccinated-for-many-it-feels-harder-than-ever 


Excerpt: 
Gov. Gavin Newsom’s announcement on Wednesday seemed sweeping: California 


would open up eligibility for a coronavirus vaccine to anyone 65 or older, effectively 
abandoning a rollout plan that was meant to ensure that the most vulnerable would be 
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first in line. A day later, residents of the vast and varied state were trying to navigate what 
many described as vaccination chaos... 


There have also been reports that policy has been shift to giving just the first of the two 
recommended shots. But the UCLA presentation below indicates that UCLA is continuing 
with the two-shot practice. 


You can see the presentation at: 


or direct to https://www.youtube.com/watch?v=ursd550KC6M or 
https://archive.org/details/newsom-1-4-21/UCLA+COVID- 
19+Vaccine+Town+Hall+fort+Faculty+tand+Staff+1-14-21.mp4. Note that UCLA Health 
also has separate plans for vaccinating patients who are not UCLA employees: 





Important COVID-19 vaccine update Dear (Name): We are committed to giving you the 
most up to date information about how to get vaccinated in Los Angeles County. We 
know there have been many mixed messages in the media, and that counties are 
managing the vaccine distribution differently. We recognize this is confusing. The 
distribution of the vaccination is managed by LA County. Due to limited supply, the 
county has only authorized COVID-19 vaccinations for healthcare workers and nursing 
facility residents. UCLA Health has vaccinated our healthcare workers. We are now 
assisting the county by vaccinating healthcare workers from other organizations to help 
expedite this first phase and proceed with vaccinating patients. We will contact you as 
soon as the next phase of vaccinations is authorized by LA County. If you are a 
healthcare worker in LA County, appointments for vaccination are available here. If you 
are a resident of a county other than Los Angeles County, COVID-19 vaccination may be 
available through your local department of health. Thank you for trusting UCLA Health to 
be your partner in health care. We are ready to go and prepared to serve our community. 
Stay tuned for further updates. Sincerely, Johnese Spisso, MPA President, UCLA Health 
CEO, UCLA Hospital System Associate Vice Chancellor, UCLA Health Sciences Robert 
A. Cherry, MD, MS Chief Medical and Quality Officer UCLA Health Eve M. Glazier, MD, 
MBA President, Faculty Practice Group UCLA Health 
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San Diego Problem 
Friday, January 15, 2021 





Until now, UC-San Diego has stood out as the campus allowing more in-person/on- 
campus activity than the others. Luck may be running out: 


UC San Diego reports big surge in COVID-19 infections among students returning from 
holidays 


By GARY ROBBINS, 1-14-21, San Diego Union-Tribune 


UC San Diego says that 245 of its students have tested positive for COVID-19 since the 
winter quarter began on Jan. 4 — the kind of surge the university avoided last fall through 
a major testing and education campaign called “Return to Learn.” University data shows 
that 109 of those students live at UCSD, which has one of the most comprehensive 
COVID testing programs in academia. The other 136 students are living off campus in the 
San Diego area. UCSD also says that 61 of its employees have tested positive for the 
virus. The university further says that since the beginning of the year, COVID-19 positive 
people have appeared at more than 20 residence halls, the main student union, the 
Telemedicine Building, Biological Research Facility Il, where some virus testing is 
managed, major research and classroom buildings, dining halls, the school’s new Target 
store, the Sanford Consortium for Regenerative Medicine, near campus, and the Nimitz 
Marine Facility in San Diego Bay. 


"(Eighty-five percent) of the on-campus students who are infected went home for the 
holiday and are testing positive during the incubation period following their return,” said 
Dr. Robert T. “Chip” Schooley, a professor of medicine who is helping run Return to 
Learn. “Our interpretation is that they acquired the virus in the community during the 
break. Going home during a raging pandemic is a dangerous thing. The on-campus case 
rate is now declining to pre-break levels as we work through the infections that came 
back from the winter break.” 


About 7,300 students are currently living on campus, a figure that the university hopes to 
significantly increase by early February. Fewer than 40 students tested positive for the 
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virus last fall when students moved into campus dorms. 


Source: https://www.sandiegouniontribune.com/news/health/story/2021-01-14/uc-san- 
diego-reports-surge-in-covid-infections-among-students-returning-from-holidays 
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Irvine seems ahead of UCLA (with emphasis on 
"seems") 


Saturday, January 16, 2021 


UCI ZYME) 


Home Testing and Basnonse | COVID-19 Veco 


COVID-19 Vaccine Information 





It appears that UC-Irvine is running somewhat ahead of UCLA in terms of vaccinating 
employees in the second tier group based on the announcement excerpted below. The 
caveat is #2 in the excerpt - vaccine availability. Do they actually have the vaccine in 
sufficient amounts to do what they say? Or is what is being announced just a plan: 


Vaccine Distribution - Employees 


Vaccine distribution for UCI employees will begin in carefully planned phases beginning 
the week of January 18. Employee eligibility will be based on two things: 


1. Federal, state and county guidelines 

2. Vaccine availability 
The first phase will include UCI employees aged 65 and over, plus all campus housing 
and dining employees. 


Invitations to schedule vaccinations will be sent to employees’ UCI email addresses from 
the UCI Health system when the employee is eligible for vaccination. 


An employee is currently defined as: faculty, other academic appointee, faculty emeriti, 
and career, contract, temporary, and part-time staff. 


Retired staff who are not currently active on UCI payroll are not eligible and should follow 
county guidelines for obtaining their vaccinations. 


Student employees will be eligible for vaccinations as part of the student vaccination 
program and not as part of the employee vaccination program... 


Full announcement at https://uci.edu/coronavirus/testing-response/covid-19- 
vaccine.php#:~:text=UCI%20Health%20will%20begin%20offering,18. 
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What Berkeley is doing 
Sunday, January 17, 2021 


UC Berkeley will start giving COVID-19 
vaccine on Thursday 


and Guy Nicolette, assistant vice chancellor 








Yesterday, we posted about what Irvine was doing on vaccinations. And, of course, we 
have posted about what UCLA is doing. Above, and below, is what Berkeley is doing. 


UC Berkeley will start giving COVID-19 vaccine on Thursday (Jan. 14) 


Anna Harte, medical director of University Health Services and Guy Nicolette, assistant 
vice chancellor of University Health Services, issued the following message on Tuesday: 


We write to provide an update on our campus COVID-19 vaccination plan. The first 
shipment of vaccine arrived at University Health Services today and we are ready and 
very excited to start vaccinations at clinics on Thursday and Friday at the Tang Center. 


UC Berkeley receives its vaccine directly from the California Department of Health, 
through the University of California Office of the President (UCOP) Office of Emergency 
Management. As such, our planning is subject to the UCOP distribution plan. The UC 
Berkeley COVID-19 Task Force is committed to interpreting and applying this plan in an 
equitable and transparent way that considers the incredible diversity of roles and risks 
within the campus population. All vaccine allocation prioritization in the state is based on 
California’s Three Phased Planning Approach, which in turn, is based on CDC/ACIP 
(Center for Disease Control and Prevention/ Advisory Committee on Immunization 
Practices) Guidance. 


With our first vaccine shipment of the Moderna vaccine, we hope to be able to vaccinate 
all Phase 1a UC Berkeley staff, students, and faculty who are interested within the next 
two weeks. 


We are also continuing our planning and preparation for Phase 1b, which is expected to 
include many more frontline staff at high risk of exposure as well as UC Berkeley faculty, 
staff, students, and emeriti ages 65 and over. 
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Campus individuals will be contacted and offered vaccination as supply becomes 
available, according to the priority groups within the UC Berkeley and UCOP Plan, still in 
development for Phase 1b. If and when you are identified as eligible for the vaccine, you 
will receive email instructions on how to make an appointment for a vaccination with UHS 
at the Tang Center. 


We are asking that department managers and supervisors review our draft Phase 1a and 
1b as well as the California Phase Guidelines by Tuesday, Jan. 19, and to let UHS know 
by submitting this form if you believe you have staff whose roles make them eligible for 
either of these phases (age will be considered separately). We will consider all input 
carefully and may reach out for further information. 


We are committed to offering the vaccine to all members of the UC Berkeley community 
as soon as possible, however, the details remain fluid as the vaccine (both type and 
quantity) is allocated to us from UCOP on a rolling basis one week at a time, vaccine 
supplies are limited, and prioritization guidance and requirements continue to evolve. Our 
vaccine webpage will be updated regularly as we get more information and details about 
our vaccine allotment. 


In the meantime, COVID-19 cases continue to surge in California and across the country, 
and ICU (intensive care unit) capacity in the Bay Area is now less than 1%. Now more 
than ever, we need to continue to follow all public health guidelines, including most 
importantly limiting gathering with people outside your household, wearing face 
coverings, and maintaining 6 feet of physical distance from others. This is the time to rally 
our courage and commitment to our community so that we can make it through what we 
believe may be the final stretch. 


Knowing how challenging the last year has been, the arrival of the vaccine to our campus 
brings hope after this long pandemic journey. 


Be well, stay safe, and GO BEARS! 


Source: https://news.berkeley.edu/2021/01/12/uc-berkeley-will-start-giving-covid-19- 
vaccine-on-thursday/ 


Berkeley also sent this message to emeriti: 


Dear Emeritus Faculty, 

We are writing to provide you with further details on our campus COVID-19 vaccine plan- 
-how we are planning distribution and where emeritus faculty fit into the plan. 

We are committed to offering the vaccine to all members of the UC Berkeley community 
as soon as possible, but details remain fluid because UCOP is allocating the vaccine 
(both type and quantity) on a rolling basis, one week at a time. As you well know, vaccine 
supplies are limited, and prioritization guidance and requirements continue to evolve. We 
will likely receive doses after large hospital systems, including Sutter, John Muir and 
Kaiser, all of which have recently reached out to their patients. 

We have started vaccinating Phase 1a groups and will continue to over the next few 
weeks; depending on the vaccine allotment, we would then move to Phase 1b , which 
includes emeriti ages 65 and over. Since California has opened up vaccinations to 
anyone 65 and older, we are definitely advising people to get vaccines sooner if they are 
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offered elsewhere through their health care provider but again, we are committed to 
serving as a ‘safety net’ for the entire UCB community and will continue to communicate 
when we expect to receive our next allocations. Campus individuals will be contacted and 
offered vaccination as supply becomes available, according to the priority groups within 
the UC Berkeley and UCOP Plan, still in development for Phase 1b . When you are 
identified as eligible for the vaccine, you will receive email instructions on how to make an 
appointment for a vaccination with UHS at the Tang Center. 

Our vaccine webpage will also be updated regularly as we get more information and 
details about our vaccine allotment. 

In the meantime, know that we are committed to working as quickly as possible with the 
vaccine allotment we have to vaccinate our campus community. 

Sincerely, 

Carol T. Christ Chancellor 


A. Paul Alivisatos Executive Vice Chancellor and Provost 
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The Regents are coming (tomorrow through 
Thursday) 


Monday, January 18, 2021 





The pre-Zoom good old days Although the agenda is full, there do not seem to be a lot of 
controversial decisions for this round: 


Agenda: January 19-21, 2021 via Zoom 


Tuesday, January 19, 2021 
1:00 pm Health Services Committee (closed session) 


-Executive pay/appointment matters 


2:00 pm Health Services Committee (open session) 
-Executive pay/appointment matters 


-Telehealth 


2:45 pm National Laboratories Committee (open session) 
-Annual Report on Fiscal Year 2020 National Laboratory Performance Ratings 


-Approval of Use of Capital and Campus Opportunity Fund Monies for Postdoctoral 
Fellowship in Technology and International Security 


Upon end of open National Laboratories Committee (closed session) 
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-Lawrence Livermore National Laboratory Director Search Update 


-Update on Cybersecurity at the National Laboratories 


3:30 pm Governance Committee (closed session) 
-Pay, personnel, collective bargaining 
-Report on Investigation of Misconduct Complaint 
Upon end of closed Governance Committee (open session) 
Agenda — Open Session 
-Approval of 2020-21 Federal Fiscal Year Salary Adjustments for Certain Senior 


Management Group Employees at Lawrence Berkeley National Laboratory as Funded by 
the Department of Energy, as Discussed in Closed Session 


Board (open session - includes public comment session) 
-Remarks of the Chair of the Board 

-Remarks of the President of the University 

-Remarks of the Chair of the Academic Senate 


-Discussion: Annual Report on Sustainable Practices 


2:00 pm Finance and Capital Strategies Committee (closed session) 


-Ground Lease Business Terms and Financing for the Orchard Park Graduate Student 
Housing and Family Housing Project, Davis Campus 


Upon end of closed 
Finance and Capital Strategies Committee (open session) 


-Approval of Indemnification Terms in Agreements with the United States Department of 
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Energy Western Area Power Administration 


-Amendments to Regents Policy 5307: University of California Debt Policy 


2:00 pm Academic and Student Affairs Committee (open session) 

-Approval of External Financing for Working Capital 

-Budget; Scope; External, Standby and Interim Financing; Amendment #3 to the UC 
Irvine 2007 Long Range Development Plan; and Design Following Action Pursuant to the 
California Environmental Quality Act; Irvine Campus Medical Complex, Irvine Campus 
-Action: Amendment #7 to the UC San Francisco 2014 Long Range Development Plan 
for the Comprehensive Parnassus Heights Plan Following Action Pursuant to the 
California Environmental Quality Act, and Amendment #2 to the Physical Design 
Framework, San Francisco Campus 


-Discussion: Chemistry Building Seismic Improvements, Santa Barbara Campus 


-Discussion: Risk Services Update: Insurance Coverage Changes and the Use of the 
University’s Captive Insurance Company, Fiat Lux, and Commercially Purchased Policies 


-Discussion: Campus Allocations of State General Funds Overview 


-Discussion: Review of the Governor’s January Budget Proposal for 2021-22 


Thursday, January 21, 2021 
8:30 am Board (open session - includes public comment session) 


-Remarks from Student Associations 


9:15 am Public Engagement and Development Committee (open session) 

-P1 Discussion: Conversation with Senator John Laird 

-P2 Discussion: The University of California Partnership with the State on CA Notify 
-P3 Discussion: Annual Report on Private Support 2019-20 


-P4 Discussion: Student Support Fundraising 


58 UCLA Faculty Association Blog: First Quarter 2021 


-P5 Discussion: State Governmental Relations Update 


-P6 Discussion: Federal Government Relations Update 


9:15 am Compliance and Audit Committee (open session) 

-Discussion: Ethics, Compliance and Audit Services Annual Report 2019-20 
Upon end of open: 

Compliance and Audit Committee (closed session) 


-Pension Administration Project (Note: It would be really nice to know what exactly is 
being discussed.) 


-Cybersecurity 
-Various legal settlements/litigation including what appears to be the UCLA Heaps 


settlement, challenges about SAT/ACT, California Public Records Act suit related to 
admissions/affirmative action. 


Upon end of Audit closed: 
Special Committee on Nominations (closed session) 


-Appointment of Advisory Member to the Health Services Committee 


1:00 pm Board (open session) Concurrent with the regularly scheduled meeting Board 
(open session) [Note: No, | don't know why the Regents are have a concurrent session 
along with a regular session.] 


-Discussion: Report on the Outcome of the Feasibility Study of a New College Entrance 
Exam in University of California Undergraduate Admissions 


-Discussion: Update on COVID-19 Impact on the University of California: UC Health 
Issues 


Upon end of open: 
Board (closed session) 


-Closed session reports from various committees 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/jan21 .html 
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Federal Money 
Monday, January 18, 2021 





From Inside Higher Ed: 

The U.S. Department of Education last week released details on exactly how much 
money thousands of colleges and universities are receiving out of $21.2 billion in COVID- 
19 emergency funding signed into law at the end of December... 

The exact formula for determining payment amounts is based on relative shares of 
students receiving federal Pell Grants, which are often used as a proxy for low-income 
status... 

UC-Berkeley $45.4 Million 

UC-Davis 51.5 

UC-Irvine 54.7 

UCLA 52.6 

UC-Merced 20.2 

UC-Riverside 46.4 

UC-San Diego 52.0 

UC-San Francisco 1.1 

UC-Santa Barbara 38.1 

UC-Santa Cruz 28.8 


Full story and search engine for other institutions at: 


https://www.insidehighered.com/news/2021/01/18/search-find-how-much-funding-your- 
college-or-university-will-receive-new-round-covid 
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Global Warming Warning 


Tuesday, January 19, 2021 


DANGER > 


DO NOT TOUCH 


HOTZ 


Without immediate and drastic intervention, humans face a “ghastly future” — including 
declining health, climate devastation, tens of millions of environmental migrants and more 
pandemics — in the next several decades, according to an international team of 17 
prominent scientists. 





In a paper published Jan. 13 in the journal Frontiers in Conservation Science, the 
researchers cite more than 150 scientific studies and conclude, “That we are already on 
the path of a sixth major extinction is now scientifically undeniable.”* 


Among the paper’s co-authors is Daniel Blumstein, a UCLA professor of ecology and 
evolutionary biology and member of the UCLA Institute of the Environment and 
Sustainability. 


Because too many people have underestimated the severity of the crisis and have 
ignored experts’ warnings, scientists must continue speaking out, said Blumstein, author 
of the 2020 book “The Nature of Fear: Survival Lessons from the Wild” — but they also 
must avoid either sugarcoating the overwhelming challenges or inducing feelings of 
despair. 


“Without fully appreciating and broadcasting the scale of the problems and the enormity 
of the solutions required, society will fail to achieve even modest sustainability goals, and 
catastrophe will surely follow,” he said. “What we are saying is frightening, but we must 
be both candid and vocal if humanity is to understand the enormity of the challenges we 
face in creating a sustainable future.”... 


* https:/Awww. frontiersin.org/articles/10.3389/fcosc.2020.615419/full 


Full story at https://www.universityofcalifornia.edu/news/greta-is-right-researchers-say 
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Berkeley Pipeline Shutoff - Now Reversed 
Tuesday, January 19, 2021 





We posted last month about the shutdown of ISSI [Institute for the Study of Societal 
Issues] at Berkeley.* It seems that the decision has been reversed. 


From the San Francisco Chronicle: Following an outcry, UC Berkeley is reversing its plan 
to disband a campus institute that for four decades has served as a pipeline into the 
social sciences for students of color and has lifted them into the highest echelons of 
academia. 


The Chronicle reported in December that the university planned to dismantle the Institute 
for the Study of Societal Issues, which supports mainly Black and Latino students earning 
doctorates in the social sciences. About 220 students have gone through ISSI since 1976 
and have gone on to teach at dozens of leading universities, including Harvard, 
Morehouse College and the Massachusetts Institute of Technology. The institute was to 
close at the end of the current semester. 


The Chronicle article “brought the situation to the attention of some powerful faculty 
members (and others) who had not been aware and who started advocating on our 
behalf,” said Deborah Freedman Lustig, associate director of the institute, who added 
that ISSI received offers of financial help and was “inundated with emails of support.” 


Hundreds of people also added their names to a petition that had been posted since the 
summer to try to save ISSI, bringing the signatures to about 1,300, Lustig said. 


The response “made clear that there has been insufficient prior consultation with faculty 
and other stakeholders” about UC Berkeley’s plan for the institute, a network of academic 
programs, said a letter Thursday to ISSI from Linda Haverty Rugg, associate vice 
chancellor for research, and Randy Katz, vice chancellor for research. The letter said the 
university had intended to dismantle the institute but preserve its individual programs. 


“Our plan’s impact on the broader campus intellectual support for social justice research 
was inadequately addressed,” the letter said. 


Rugg and Katz said the university will “suspend all decisions and actions related to ISSI’s 
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programs and organizational structure,” a proposal from Katz approved by campus 
Chancellor Carol Christ... 


Full story at https://www.sfchronicle.com/education/article/UC-Berkeley-reverses-course- 
and-will-not-close-15876471.php 


* https://uclafacultyassociation. blogspot.com/2020/12/berkeley-pipeline-shutoff.html 
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Spring is Rustling - More at Berkeley than at 
UCLA 


Wednesday, January 20, 2021 





In an earlier post, we noted the spring at UCLA is planned to be not much different than 
winter.* Berkeley seems to be more daring. (Note that Berkeley is on a semester system.) 


UC Berkeley updates plans for spring in-person instruction 
JANUARY 19, 2021 


Chancellor Carol Christ and Executive Vice Chancellor and Provost Paul Alivisatos sent 
the following message to the campus community on Tuesday: 


We’re writing to provide an update on our plans for the spring semester. As you know, we 
had planned to offer limited in-person instruction beginning Monday, Feb. 1, following two 
weeks of fully remote instruction. With the Bay Area still under the state’s regional stay at 
home order and high positivity and new infection rates in the community, we must adjust 
our plans. 


Beginning Monday, Feb. 1, we will be able to resume offering occasional outdoor 
instructional activities. These activities will be an expansion of the successful fall outdoor 
instructional pilot. Departments can submit proposals for outdoor instruction through their 
dean’s office; instructors of provisionally approved courses are encouraged to consider 
this option. 


On Tuesday, Feb. 16, we will begin to pilot a small number of in-person classes indoors. 
We will consider and select provisionally approved clinical, laboratory, studio, fieldwork, 
and other courses requiring specialized space for this pilot. If we can demonstrate that 
our mandatory testing program, color-coded badge system, and other protocols are 
successful in preventing an increase in infections compared to the community, we will 
then be able to explore offering additional classes indoors. 


With COVID-19 continuing to surge across the state, it’s more important than ever that 
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we all remain diligent and follow all public health recommendations and requirements. 
We all have a role to play in slowing the spread of COVID-19 and flattening the curve, 
which will need to happen before considering offering additional activities on campus. 


Please be sure to read the Response and Recovery newsletter, where we provide weekly 
updates on our planning and progress. The campus coronavirus site is also updated 
regularly, as is the UC Berkeley Mobile app. 


While it’s frustrating to have yet another delay in our plans to offer in-person instruction, 
it’s encouraging to know that we're continuing to make progress toward this goal. We're 


so grateful for your continued flexibility and perseverance. 


Source: https://news.berkeley.edu/2021/01/19/uc-berkeley-updates-plans-for-spring-in- 
person-instruction/ 


You can hear the rustling at: 


or direct to https://www.youtube.com/watch?v=yZRwm9UEu/o 


* http://uclafacultyassociation.blogspot.com/2021/01/spring-is-rustling.html 
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UCLA Health to Begin Offering Vaccines (soon) 
Wednesday, January 20, 2021 





UCLA Health sent the message below to patients. Note that it also mentions the LA 
County program. 


[Editorial comment from yours truly: LA County seems fixated on mega-sites such as 
Dodger Stadium. It seems like a really dumb idea for LA County to invite elderly people - 
many with health issues - to line up at a mega-site.] 


Important COVID-19 vaccine update 
Dear Daniel, 


On Monday, the Los Angeles County Board of Supervisors chair, Hilda L. Solis, signed 
an executive order directing the LA County Department of Public Health to make COVID- 
19 vaccination appointments available to residents 65 and older beginning Thursday. 
However, this recent expansion of eligibility did not come with additional vaccine supply. 


We want to acknowledge how stressful it can be to wait for a vaccine for you or your 
loved ones. We hope you are comforted by knowing that UCLA Health is moving as 
quickly and efficiently as possible to get all of our patients vaccinated. We are pleased to 
report that patient invitations for vaccine appointments will begin going out today. 


While the vaccine supply remains limited, our initial invites will go to our patients who are 
the most vulnerable based on their medical conditions. As additional vaccine supply is 
made available, we will continue to send more invites until we have offered the COVID-19 
vaccine to all patients who are 65 and older. 


We will email you as soon as an appointment is available and ask you to self-schedule 


through myUCLAhealth. If you do not have an account, please create one today. Any 
patient who does not have an email on file will receive their vaccination invite through 
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mail or by phone. 


Can | be vaccinated through LA County? LA County will offer vaccine appointment 
scheduling online. You may go to their website to see if you are currently eligible to 
schedule an appointment. There are two vaccines currently authorized for emergency 
use by the FDA: the Pfizer-BioNTech vaccine and the Moderna vaccine. We have the 
same vaccines as everyone else. We encourage you to get your vaccination wherever 
you can get it the soonest. 


Where can | get more information? Information is changing on a daily basis, and we want 
to keep you as up to date as possible. Please reference the information and FAQs about 
the COVID-19 vaccine online at uclahealth.org/vaccine. 


You can also get more information on the LA County Department of Public Health 
vaccine page (or the Ventura County or Orange County pages) or the CDC website. 


Thank you for remaining engaged as we send out regular updates. We are looking 
forward to receiving and administering the vaccines for our patients. 


Sincerely, 


Johnese Spisso, MPA 

President, UCLA Health 

CEO, UCLA Hospital System 

Associate Vice Chancellor, UCLA Health Sciences 


Robert A. Cherry, MD, MS 
Chief Medical and Quality Officer 
UCLA Health 


Eve M. Glazier, MD, MBA 
President, Faculty Practice Group 
UCLA Health 
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Drake on the Return to Paris 
Thursday, January 21, 2021 





University of California President Michael V. Drake, M.D., released the following 
statement today (Jan. 20) in response to President Biden’s executive order reinstating 
the U.S. to the Paris climate accord. UC denounced the country’s 2020 exit from the 
agreement, while remaining steadfastly committed to the treaty as well as the University’s 
own green energy and carbon neutrality goals. 


The University of California applauds President Biden’s executive order to rejoin the Paris 
climate accord and return the U.S. to the world stage as a leader in the fight against 
climate change. The future of our planet depends on immediate and bold action to 
combat this profound existential crisis. We owe it to current and future generations to act 
decisively and to act now. As the new administration takes up this urgent work, UC 
stands ready to further contribute our expertise and resources. This global challenge 
demands nothing less. 


In spite of the ill-conceived decision in 2017 to withdraw from the Paris climate 
agreement, UC continued to develop new sustainability solutions while holding fast to our 
aggressive systemwide goals of transitioning to 100 percent clean electricity and 
becoming carbon neutral by 2025. 


Research in service of the public good is central to UC’s mission and the University looks 
forward to partnering with President Biden and his administration on this critical issue. 
There is so much more we can accomplish when we work together. 


UC’s commitment to the climate: 


e UC is a founding member of the We Are Still In coalition, a group of nearly 4,000 
local governments, colleges and universities, health care facilities, faith institutions, 
companies and individuals who are supportive of the Paris climate agreement. 

e Through energy efficiency gains and the adoption of solar and other renewable 
energy sources, UC has reduced systemwide greenhouse gas emissions by 15 
percent since 2013. 

¢ UC now generates more on-site renewable energy than any other university in the 
country, with 97 million kilowatt-hours produced annually. 

e UC’s sustainability efforts extend to institutional investments: Since 2014, UC has 
invested more than $1 billion in clean energy projects. 

Source: https://www.universityofcalifornia.edu/press-room/uc-president-drake-lauds-us- 
return-paris-agreement 
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He doesn't just like Paris: 


or direct to https://www.youtube.com/watch?v=SKAnmfthyieo 
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Listen to, or Watch, the Regents Sessions of Jan. 
19, 2021 


Thursday, January 21, 2021 





In the past when we have indefinitely archived Regents meetings, we have only offered 
the choice of listening. We now unveil an additional choice: You can watch (or listen) at 
the links below: 


Yours truly is teaching this quarter so he has been archiving but not watching or listening. 
When time is available, he will see if anything happened that the Daily Cal didn't pick up 
in its description of the Tuesday (Jan. 19) session. But for now: 


BY JASMINE LEE, LAUREN GOOD AND NATALIE LU, 1-20-21 


At its first virtual meeting of 2021, the UC Board of Regents approved funding for a 
technology fellowship pilot program, discussed telehealth developments and listened to 
concerns regarding racial discrimination. The National Laboratories Committee approved 
a proposal to fund $200,000 to establish a pilot program for a postdoctoral fellowship in 
technology and international security. Craig Leasure, vice president of UC National 
Laboratories, said the pilot program would use funds from the Capital and Campus 
Opportunity Fund. The fellowships would be for those at Los Alamos National Laboratory, 
Lawrence Livermore National Laboratory — an offshoot of the Lawrence Berkeley 
National Laboratory — and the Institute on Global Conflict and Cooperation at UC San 
Diego. The fellowship program would also bring benefits, according to Leasure, such as 
developing collaborations between campuses and labs, in addition to creating 
opportunities for students interested in national security and other social sciences. 


Leasure said the program would also come with the impact of “building intellectual 
capacity across the UC system in the nexus between science, technology, nuclear and 
international security issues.” 


During the public comment portion of the board meeting, former UCSD health employee 
Tamara Totten said she was laid off by UCSD Health alongside another Black coworker. 
She reflected on her experience at UCSD Health, alleging that out of the 32 member unit, 
the only two employees who were laid off were Black women. 
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“| endured harassment, threats, criticism and isolation, and rather than getting relief, | 
was served with a layoff notice a month later,” Totten alleged. “This happened even 
though we have more seniority. UCSD chose to hire and keep a non-African American 
contract employee and assigned her to my work after | was laid off.” 


Two other main concerns raised during the public comment session were the UCSF 
Medical Center expansion plan and animal agriculture cruelty within the UC system. San 
Francisco resident Robert Goodman urged the regents to consider deferring UCSF’s 
expansion plans. On the other hand, San Francisco Building and Construction Trades 
Council secretary-treasurer Rudy Gonzalez voiced support for the construction of UCSF 
medical buildings. 


The Health Services Committee presented a UC health update on telehealth innovations, 
which entails health care services that are provided electronically. According to Lawrence 
Friedman, associate dean of clinical affairs at UCSD Health, the UC health system has 
“become an industry leader,” publishing more than 40 articles on COVID-19 telehealth. 
More than 7,000 providers and staff have been trained on telehealth across the UC 
system, and 11 languages and interpreter services are offered within telehealth, 
according to Friedman. Through telehealth, services such as Clinical consultations, virtual 
family visits for COVID-19 patients and physical therapy group sessions are offered to 
inpatients. Across all campuses, ambulatory patient visits were almost all in person until 
March 2020, and by April, nearly half of the visits were through telehealth, according to 
Friedman. Currently, about 20% to 25% of ambulatory visits are via telehealth, which 
Friedman said he expects will continue past the COVID-19 pandemic, as he noted that 
both patients and providers find telehealth visits “convenient” and “efficient.” 


“Telemedicine is here to stay, but many of our students would benefit from resuming in- 
person activities,” said Brad Buchman, chief medical officer of UC Health’s student health 
and counseling. 


According to Buchman, telehealth mental health visits outnumbered other medical visits 
in a three-to-one ratio. Anxiety was the top mental health concern for those who use 
telehealth services, followed by depression. 


UC Santa Cruz, UC Santa Barbara, UC Irvine and UCSF have been chosen as pilot 
virtual care clinics for the UC Virtual Care Collaborative for student mental health due to 
their readiness and willingness to participate, according to Friedman. 


“This is the wave of the future,” said Regent Sherry Lansing. “This is one of the good 
things that has come out of this crisis — the benefits of telemedicine and telehealth.” 


Source: https://www.dailycal.org/2021/01/20/uc-regents-approve-funding-technology- 
fellowship-pilot-program/ 





Links to the sessions are below at: 
https://archive.org/details/board-health-natl-labs-1-19-21 
Board, Health, National Labs at: 


https://archive.org/details/board-health-natl-labs-1-19- 
21/board%2C+health%2C+natl+labs+1-19-21.mp4 
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Governance at: 


https://archive.org/details/board-health-natl-labs- 1-19-21/Governance+Committee+ 1-19- 
21.mp4 


72 UCLA Faculty Association Blog: First Quarter 2021 


Let's Hope It Continues 
Thursday, January 21, 2021 


California New Weekly Claims for UI (NSA) 
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We have been following new weekly claims for unemployment insurance in California as 
an index of the direction of the economy. Last week, there was a big jump in such claims, 
but now there appears to be a drop. The same up-and-down movement occurred at the 
national level, too. So let's hope the direction remains downward from now on. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Listen to, or Watch, the Regents Sessions of Jan. 
20, 2021 


Friday, January 22, 2021 





We continue our indirect practice of relying on the Daily Cal to summarize what the 
Regents did, in this case on Wednesday of this week. As we did yesterday, we have 
preserved the video of the Zoom meetings so you have a choice of watching or listening. 
Links are below the text. 


BY ALEXANDRA FELDMAN, CATHERINE HSU AND DINA KATGARA, 1-21-21 


At its virtual meeting Wednesday, the UC Board of Regents discussed allocations of state 
general funds and sustainable practices. At the general board meeting, the regents 
discussed the UC system’s Annual Report on Sustainable Practices, focusing on how the 
UC system worked to reduce waste through reusing N95 masks or bulk purchases in the 
face of supply changes caused by the COVID-19 pandemic. The report on sustainable 
practices also prompted many UC community members to call for the UC system’s 
divestment from the Thirty Meter Telescope project. “The UC’s impact extends beyond 
campus,” said campus undergraduate student Livia Jones-Solari at the meeting. 
“Sustainability is about how we can live in a way that protects rather than destroys life, 
how we can keep living. We cannot keep living by ignoring Indigenous voices.” 


During public comment, several members of the UC community also advocated for 
Election Day to be a UC-wide, noninstructional academic holiday, voicing concerns that 
coursework reinforces existing voting inequities. Following a closed session, the Finance 
and Capital Strategies Committee passed the external financing of $500 million in taxable 
bonds that will be available in February. The working capital created by these bonds will 
be used to help UC campuses stabilize during the ongoing pandemic. 


The committee also debated the financial distribution tactic presented by UC Executive 
Vice President Nathan Brostrom. State allocation of funds depends on each student’s 
discipline. Doctoral students will be weighted more than undergraduate students, 
Brostrom added. “If you look in the health sciences and the cost of providing the faculty to 
do the teaching that is required for the accreditation, you’d actually find out that this 
funding falls well short of that,” said UC President Michael Drake. “These are 
extraordinarily complex issues.” 


Regent George Kieffer suggested that a smaller group of regents come together to do an 
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in-depth examination of the welfare of each campus. The committee also moved forward 
the allocation of funds and approval of plans for UC Irvine’s Medical Center Irvine- 
Newport project. CEO of UC Irvine Health Chad Lefteris said the center is planned to 
have 140 beds with expansion space and reach Leadership in Energy and Environmental 
Design gold sustainable rank. 


In a concurrent session with the Finance and Capital Strategies Committee, the 
Academic and Student Affairs Committee approved Professional Degree Supplemental 
Tuition, or PDST, for a new Doctor of Pharmacy program at UC Irvine. 


The Doctor of Pharmacy program “builds on the strategic direction of the campus to 
increase the impact of UC Irvine Health, expand graduate education in California and 
serve diverse communities statewide,” said UC Irvine Interim Provost and Executive Vice 
Chancellor Hal Stern at the meeting. The approved PDST will support the start of the 
program by funding student financial aid, the hiring of faculty and staff and technology 
and other resources for students. During the question period, some regents expressed a 
desire for the program to aim for stronger diversity targets. “I recognize that this is a 
difficult major to diversify, but that doesn’t mean that we shouldn't reach higher,” said 
Regent Eloy Ortiz Oakley at the meeting. The item ultimately passed with an amendment 
stating that the diversity numbers in the program’s proposal are a “minimum” and that it 
will also incorporate aspirational numbers. 


The Academic and Student Affairs Committee also saw four discussion items centering 
around student diversity and equity. As part of the first discussion item, representatives 
from UC Irvine discussed the importance of mentoring programs in doctoral education as 
a way to reduce inequities among graduate students. UC Irvine Vice Provost for 
Graduate Education and Dean of the Graduate Division Gillian Hayes spoke in favor of 
expanding and increasing funding for these graduate mentor programs. 


UC Irvine Vice Provost for Teaching and Learning Michael Dennin also spoke to the 
Academic and Student Affairs Committee about the lessons learned so far from the 
COVID-19 pandemic about incorporating technology-enhanced learning to design 
“equitable classrooms.” 


“| hope we’re never back to fall 2019,” Dennin said at the meeting. “I hope we go back to 
no concept of a single type of course.” 


Following Dennin’s presentation, some regents raised concerns over the loss of 
accessibility gains during remote instruction when students return to in-person learning. 
Student observer and UC Santa Cruz junior David Shevelev noted that certain aspects of 
remote instruction have allowed students with learning disabilities or work and family 
obligations to be much more successful academically. “Will recordings and flexible 
attendance policies continue as the norm when we return to the classroom?” Shevelev 
said at the meeting. “Equity cannot be something that faculty simply opt into.” 


Source: https://www.dailycal.org/2021/01/20/uc-board-of-regents-allocates-funding- 
discusses-equity-sustainability/ 


Links to the various sessions can be found at: 


https://archive.org/details/academic-and-student-affairs-committee- 1-20-21 
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Academic and Student Affairs: 


https://archive.org/details/academic-and-student-affairs-committee-1-20- 
21/Academic+and+Student+Affairs+Committee+1-20-21.mp4 


Full Board: 


https://archive.org/details/academic-and-student-affairs-committee-1-20-21/Board+1-20- 
21.mp4 


Finance and Capital Strategies: 


https://archive.org/details/academic-and-student-affairs-committee-1-20- 
21/Finance+and+Capital+Strategies+Committee+1-20-21.mp4 
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Old and New Money from the Feds 


Friday, January 22, 2021 


Figure 1 


CARES Act Provided $1.8 Billion in Higher Education Relief Funds? 


(ln Milions) 








California Institutions Expected to Receive $2.9 Billion in Base Funds? 


(In Millions) 


$1,022.86 $1,313.1 

591.2 263.8 

261.0 394.0 

Private nonprofit 162.0 267.3 
Private for-profit = 108.9 
Other public 60 80 





Totals $2,063.0 $2,942.0 


*Does not include supplemental awards for minority-serving institutions and institutions with unmet need: 


A report from the Legislative Analyst's Office (LAO) provides estimates on what UC has 
received and is expected to receive from the federal government. The numbers appear to 
omit the health enterprise at UC which has received other forms of federal aid. 


Full report at https://lao.ca.gov/Publications/Report/4315 
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Watch or listen to the Regents session of Jan. 21, 
2021 


Saturday, January 23, 2021 





We continue archiving the Regents meetings indefinitely, since they delete their 
recordings after one year. And we provide video so you can watch or listen. (Up until this 
meeting, we provided only audio.) Links are below. And we turn to the Daily Cal again for 
a summary of what happened last Thursday: 


BY MAYA AKKARAJU, TARUNIKA KAPOOR, OLIVIA MOORE AND ANNIKA RAO 


On its final day of virtual meetings this week, the UC Board of Regents discussed 
university donations, alternatives to college entrance exams and the state of the COVID- 
19 pandemic. As discussed during the Public Engagement and Development Committee 
meeting, the UC system received a total of $2.9 billion in donations over the past fiscal 
year, according to UC Office of the President, or UCOP, Senior Vice President of 
External Relations and Communications Claire Holmes. Almost half of this money was 
given in support of health sciences and medicine at UC medical centers and campuses. 
John Cash, Marts & Lundy consultant, noted that the majority of donations are restricted 
to research and department support, and less than 8% of the money was donated for 
student support. He added that just more than 8% of the donations are to campus 
improvement efforts. “Many people are under the impression that donors love to give to 
buildings, that’s really not true,” Cash said at the meeting. “Raising capital dollars is very, 
very challenging.” 


As for UC Berkeley, Vice Chancellor for University Development and Alumni Relations 
Julie Hooper reported that $4.1 billion has been raised in the “Light the Way” campaign, 
which launched last year and aims to raise $6 billion. The “Light the Way” campaign aims 
to raise $400 million in scholarship support, according to UC Berkeley Chancellor Carol 
Christ. “Often our graduate students really suffer from shortages in basic needs, and a 
robust graduate scholarship program is essential in both being competitive for the best 
graduate students and making sure their needs are well attended,” Christ said at the 
meeting. Christ added that UC Berkeley has received two philanthropic housing gifts — 
one that will fund an apartment house for graduate students, and one for a transfer 
student resident hall. 


During the public comment portion of the general board meeting, several called upon the 
UC system to withdraw involvement from the Thirty Meter Telescope project and make 
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Election Day a noninstructional academic holiday. In the Compliance and Audit 
Committee meeting, Alexander Bustamante, the UCOP chief compliance and audit officer 
and senior vice president and chief, presented the Ethics, Compliance and Audit Services 
annual report. “Our continued vigilance on cybersecurity issues is of importance,” 
Bustamante said during the meeting. “I think foreign influence is one, as I’ve flagged in 
the report, and also the COVID-related issues, as well. It’s just a changing regulatory 
landscape, and we just need to stay on top of it.” Bustamante added that there has been 
an increase in workplace harassment reports, which indicates the public is aware of the 
university’s communication systems. 


During the afternoon board meeting, the regents discussed the aftermath of their decision 
to suspend the use of the ACT and SAT in UC admissions until 2024. A committee was 
formed in May to examine three options: create a new admissions test, leverage another 
existing test or cease using standardized testing entirely. The committee concluded that 
developing a new test is not feasible within the time frame, but the Smarter Balanced 
assessment, which is already taken by all public school students in California, could be 
modified into a useful admissions tool. UCOP Provost and Executive Vice President for 
Academic Affairs Michael Brown stressed that no concrete plan currently exists. If the 
modified Smarter Balanced test is deemed viable after further research, the UC system 
will decide on how to use it, if at all. Some representatives from the committee expressed 
the desire to create a “low stakes” assessment, which could determine eligibility for the 
UC system as a whole, but not for individual campuses. 


“We want to try to create avenues into the university that are not biased against certain 
subgroups, certain populations within us,” said UC President Michael Drake at the 
meeting. “And | think this assessment is a part of that.” 


Regarding the COVID-19 pandemic, Carrie Byington, executive vice president of UC 
Health, presented an array of statistics and stressed the importance of pandemic safety 
as vaccine distribution continues. All UC campuses are in counties with COVID-19 rates 
classified as “widespread,” and Byington said the health department is working to make it 
safe for students to return to campus. Byington recommended people wear two masks 
when indoors, a surgical mask below and a cloth mask above and add a face shield in 
situations where it is difficult to maintain distance. 


At the end of the meeting, the board honored the contributions of Regent George Kieffer 
and Regent Charlene Zettel, who are retiring from the board when their 12-year terms 


expire March 1. 


Source: https://www.dailycal.org/2021/01/2 1/uc-board-of-regents-discusses-funding- 
pandemic-entrance-exams/ 


For the Thursday session, go to: 
https://archive.org/details/board-compliance-and-audit-committee-1-21-21 
or separately: 

Full board and Compliance and Audit: 


https://archive.org/details/board-compliance-and-audit-committee-1-21- 
21/Board%2C+Compliance+and+Audit+Committee+1-21-21.mp4 
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Public Engagement and Development: 


https://archive.org/details/board-compliance-and-audit-committee-1-21- 
21/PublictEngagementt+tand+Development+Committee+ 1-21-21.mp4 


Board - Second Session: 


https://archive.org/details/board-compliance-and-audit-committee-1-21-21/Board- 
2nd+session+1-21-21.mp4 
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UCLA Needs a New Vaccine Rollout for Eligible 
Employees 


Sunday, January 24, 2021 





Some blog readers may have seen the column by Steve Lopez in the LA Times on trying 
to obtain a vaccine shot in LA County. He was able - without a problem - to get an 
appointment in Anchorage, Alaska using that state's computer system. LA County proved 
to be more difficult. 


UCLA seems to be following the LA County route rather than the Alaska approach. It 
recently sent an email to eligible employees (those 65+) saying it had established a 
system to vaccinate them. At the same time, it has been - seemingly at random - sending 
unsolicited invitations to get vaccinated to UC Health patients who are eligible and who 
are not employees. 


Yours truly is both a patient and an eligible employee. He got an email as a patient some 
days ago saying he would be contacted. But as a patient, no further communications 
were received. However, as an employee - there has been communication. That's the 
good news. The bad news is what then ensued. There seems to be a penalty for working 
for UCLA as opposed to just being a patient. Read on... 


As an employee, yours truly received an email saying that before he could be vaccinated, 
he had to be "trained" about vaccines. And, in order to be trained, he had to fill out an 
online form. Among other items, he was asked to name his "supervisor." (Faculty, of 
course, don't think of themselves as having supervisors.) But yours truly dutifully filled in 
the name of the dean of the Luskin School where he is teaching this quarter. He was then 
asked for the email address of the dean/supervisor. The system told him the email 
address was "invalid" although it was in fact correct. So yours truly put his own email 
address. The system accepted that incorrect address as valid. And then it was on to the 
training. 


The online training turned out to be around 50 (repeat 50!!!!) web pages of material. The 
last page was footnotes, presumably references documenting the previous pages. Then 
there was a "test," ostensibly on the material supposedly learned. In fact, with common 
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sense, you could pass the test without having gone through the pages and pages of 
training: A few multiple-choice questions indicating it was a good idea to follow CDC 
guidelines was the essence of the test. Yours truly hasn't heard of anyone elsewhere who 
needed training and a test to get vaccinated. Even the LA County system - bad as it has 
been - doesn't include training and a test on the training as a requirement. It simply tells 
you no appointments are available.* Some Murphy Hall lawyer must have cooked up the 
training/test requirement. You can see the legal mind at work. What if someone sues? If 
we can show that they were trained about the vaccine, then we can show they assumed 
the risk. But I digress... 


Second, having passed the test, yours truly was supposed to receive a "confirmation." 
None came. So he made a fuss, using an email address provided as a contact for 
problems, and a confirmation eventually arrived (including the name of the dean with the 
incorrect email address that the system liked). The email contact, by the way, is 
something called the Center for Nursing Excellence. | will let the irony of Excellence 
speak for itself. 


Anyway, the hoops to jump through didn't end with the confirmation. The original email 
that kicked all this off said after you were trained and tested, you would then receive a 
"survey" (presumably a health survey - although UCLA has all of my medical records). No 
survey has arrived as of this morning. Yours truly has again sent off a request. And there 
the matter rests. Who knows what hurdles will follow the survey - if it ever comes? 


Maybe | should fly to Anchorage. 


*The LA County system includes two UCLA Health offices as vaccination sites, one in 
Calabasas and the other in Thousand Oaks. (Thousand Oaks isn't in LA County so why it 
is listed is a mystery.) When yours truly checked for appointments there, both offices 
indicated that appointments were available and the Thousand Oaks office of UCLA 
Health actually gave two different available times. But when you clicked on either time, 
you got a strange computer message saying, in effect, that there were no appointments. 


UCLA Faculty Association Blog: First Quarter 2021 


UCLA Needs a New Vaccine Rollout for Eligible 
Employees - Part 2 


Monday, January 25, 2021 





Yesterday's post dealt with problems in UCLA's "system" for allocating vaccinations to 
eligible employees.* It brought forth anecdotes as a response. One person found an 
unsolicited invitation on her myChart app. Since that person wasn't expecting it and 
hadn't been looking at the phone app, the invitation had expired. That person was able to 
get someone to revive the expired invitation. 

Another person - an eligible UCLA employee due to age - had the same problems that 
yours truly described yesterday, i.e., jumping through silly hoops and then not getting to 
the promised next step. That person decided to go to UCLA-Santa Monica's vaccine site 
in person to see if a shot would be provided despite not having received an appointment. 
The request was met with a refusal at Santa Monica by the person in charge. But at 
UCLA-Westwood's site, the strategy worked and a shot was given. 

Both of these tales have happy endings for the individuals involved. But both stories 
suggest that there really isn't a consistent system in place. 

Oh, and by the way, there are folks at UCLA who have no real connection with providing 
health care to patients but who happen to have "mednet" email accounts and who are 
getting shots via unsolicited invitations. 

Maybe all of these problems are inevitable in a bureaucratic distribution system. But 
yours truly has been told - again anecdotally - that at UC-Irvine things are running much 
more smoothly. 


Yours truly managed to get an appointment via LA County at the Forum on Tuesday. 


How did it happen? Someone called me and said County options had just reopened and | 
should quickly get on the County website. It worked. A report on a local NPR station this 
morning indicated that the County's slots were exhausted after about 30 minutes. === * 
http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine-rollout- 
for.html 
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UCLA Needs a New Vaccine Rollout for Eligible 
Employees - Part 3 (H... 


Tuesday, January 26, 2021 


NOW SERVING 





We have been posting about the opaque system of vaccine priority offered by UCLA. 
There appears to be one system for eligible employees (not in the health system) and 
another for patients. It is unclear whether being in the employee system overrides being 
in the patient system if one is in both. As we have noted, the employee system creates a 
series of hurdles and non-working elements, presumably the result of excess lawyering 
and insufficient IT. Jumping the hurdles in the employee system does not seem to result 
in an appointment, although going to the vaccine site and pleading your case in person 
might work. The patient system seems randomly to generate appointment invitations. 
Given the need to ration limited supplies of vaccine, is there a potential better and more 
transparent system? Indeed, there is. 


Many retail stores have long operated a take-a-number system. Indeed, you find such 
systems in use within the health care system at UCLA, if you - say - go to have blood 
drawn or fill a prescription. 


How would it apply to vaccination? Simply notify all eligible persons - employees and 
patients (say everyone over 75) to email or otherwise sign up for vaccination. Each 
applicant gets a number, based on the order received. Then you go down the list in 
numerical order to the extent vaccines are available. Post the latest number being 
served. If you are, say, 307, you look up to see what number is being currently served. If 
301 is being served, you know your appointment will be soon. If you are 750, in contrast, 
you know you have a way to go. Simple, self-administering, and transparent. 


Yours truly - both an eligible employee and a patient - has given up on UCLA and is 
going to the Forum today, run by LA County. But there is a piece in Variety in which 
UCLA is trying to assure the world that it is not giving priority to those using "concierge" 
services.* A simple take-a-number system would provide such assurances and make it 
clear who was getting what and when they would get it. 





* 


Those enrolled in UCLA’s executive health program (which is or isn’t a concierge 
health service, depending on who you ask) have been inundating program director Dr. 
Robert Ansell for information on when they can receive the vaccine. “UCLA is operating 
extremely by the book and hasn't given a single shot to the concierge patients,” one 
member of the service said. The UCLA executive health program requires a fee and 
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donation to UCLA Medical Center, which costs in the $15,000 to $25,000 range on an 
annual basis, numerous members said, on top of premium medical care. Some members 
have been openly venting to industry figures on UCLA’s Board of Regents — including 
United Talent Agency co-president Jay Sures, Mandalay Entertainment CEO Peter 
Guber, and former Paramount Pictures chief Sherry Lansing — about the vaccine rollout in 
Los Angeles, and asking when concierge patients might be eligible... 


Full story at https://variety.com/2021/film/news/covid-vaccine-hollywood-skipping-line- 
1234891647/ 
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Bad December for California 
Tuesday, January 26, 2021 





Labor market data by state are now out for the month of December 2020. Not surprisingly 
due to the coronavirus crisis, the uptick in cases, and the lockdown, California 
employment fell, whether measured by the household or payroll survey, and 
unemployment rose. 


The most recent official release is at https:/Awww.bls.gov/news.release/pdf/laus. pdf. 
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One of those stranger things about faculty pay 
Wednesday, January 27, 2021 





For those who don't know, "Stranger Things" is a Netflix series 

about an upside-down world that parallels the world we see 

but produces odd and disturbing effects. 

One of the stranger things about the UC system - including UCLA - is its civil service-like 
faculty pay system with grades and steps. Most research universities - with which UC 
competes for faculty - do not have comparable systems. A more typical system involves 
department chairs who - within some form of budget constraint - hire and retain the 
faculty they want by paying what the market requires. 


For many years, the UC system co-existed with the market. But when official pay began 
to fall behind, especially during periodic budget crises, the system adapted through such 
mechanisms as paying "off-scale" salaries (pay above the official rate within certain 
constraints) and by adding steps at the top and such odd-sounding steps-above-the-top- 
steps such as "above scale" and "further above scale." 


Yours truly, who served on CAP and chaired CAP back in the day, saw many promotions 
and hires from many departments. In such cases, outside letters from other universities 
are included as evidence and documentation. It was evident from these letters that the 
outside academic world found the UC system to be strange. Why were letters being 
required for clearly prominent faculty who already were full professors? Why were there 
promotions within a rank which other universities regard as being the final rank? 


UC, in short, has made the old civil service grades and steps system "work" the way the 
ancients made an Earth-centered solar system work; it added epicycles. The obvious 
solution would be to go to the kind of system that other research universities use and 
drop the civil service approach. But for political reasons and path-dependent historical 
reasons, UC continues to stick with its ad hoc arrangements. 


From time to time, there are attempts somehow to revive the old system of just grades 
and steps or at least make the epicycles less prominent. The problem with such an effort 
is that unless you substantially pushed up the official grades and steps, faculty pay would 
be uncompetitive. And given the variations in market conditions across departments, 
having the same pay rates for all wouldn't work in today's academic market. Nonetheless, 
there seems to be one of those periodic efforts underway at UCLA, to the dismay of 
many department chairs. This time, it takes the form of a strange effort to express the 
epicycles as absolute dollar premiums rather than percentages above official scales. 
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You can read about the latest effort in the form of a 7-page letter from Vice Chancellor for 
Academic Affairs (VCAP) Michael Levine from last November at the link below: 


https://drive.google.com/file/d/1NH- 


9WuKwoqGquxnQt240zohJY6DCezqB/view?usp=sharing 


Below is the reaction to that letter by 17 department chairs: 


soe Mat Sona! Soercon Chan Cook 


Letter on proposed changes to merits and promotions from Social Science chairs 


Social Sciences Chairs <chairs@ssuclaedu> 
Ter chancebior@ucluadu «chancellor uct edu >. evc@conet ucla sdu «evc conet ucda sd > mloyira@ conet ucla edu 
<mbecne@conetuca edu»: saite@senate uda sdu <awtii senate ucia edu»: firey B. Lonis Contact 

s iettreybyortems egal com» 

Ce chown Wms snet uela odu <chais ot Bs secret uda ad» 

Dear Chancellor Block, EVC Carter, VC Levine, Senate Chair White, and FEC Chair Lewis, 


We are concerned that recent proposals to change the faculty compensation model will weaken UCLA 
irreparabiy and prevent us from continuing to be the top public university in the country. Specifically, 
we are concerned about: 


1. A move from maintaining the off-scale salary percentage to maintaining the oft-scale difference in 
‘merits and promotions, 

2. Devolution of salary increases to the decanal level, and 

3, Reduction in compensation for taking departmental leadership roles 


The proposed change from off-scale percentage to an off-scale difference for merits and promotions will 
demoralize faculty and discourage loyalty to the university. The implicit contract with all hires was that 
they would experience salary growth through the existing merit system. UCLA adopted maintaining the 
off-scale salary percentage because if the market salary set a salary in one pay period, it made sense to 
‘maintain a market salary in the next pay period. We find the VCAP’s justifications for the proposed 
changes specious: 


1. The VCAP claims that the proposed system will reduce inequality. This is a facile argument that is 
neither supported by data nor logic. First, the VC should be required to present and defend data- 
driven analysis from across comparable US Universities to show that our current system is 
somehow less equitable than other systems. Second, there is good reason to believe that salary 
inequity within departments could increase under the system by virtue of the fact that it will 
encourage faculty to Seek outside offers. Those faculty who are able to get retention offers, 
whether due to the quality of their scholarship, the size of their field, the absence of place-bound 
spouses, or the existence of non-academic alternatives, will see their salaries rise more quickly 
than those who do not. In other UCs, this has produced Il will among senior faculty who feel that 
they must seek an outside offer rather than expending their exertions on support of our 
University. As a non-trivial side-effect, this will likely poison collegiality which is critical to both 
{g00d scholarship and fair assessment of merit. 

The VCAP claims that the new system will “permit more accurate determinations and better 
‘modeling for future budgetary processes”. It strains credulity that budgetary analysts have an 
‘easier time doing addition than multiplication. 

The VCAP claims that other UCs use this system, Though this may be true, it is made irrelevant by 
two additional facts. First, Los Angeles is uniquely expensive. Second, UCLA is ranked as the top 
public university in the country, Surely our ranking has something to do with the fact that we can 
‘expect to continue to live in one of the most expensive cites in the country while pursuing our 
scholarly activities at UCLA. Last, UC Irvine is exploring the low-raise problem associated with 
Using the absolute scale increment because their salaries are so low in an area with skyrocketing, 
cost of living. This is hardly an endorsement of the proposed system. 


There are inevitable consequences that will arise from the new system: 


ap sans oat contin aren 20201 500% Agen 2=1 


Respectfully yours, 
(in alphabetical order) 


Leisy Abrego, Chair, Chicana/o and Central American Studies 
Randall Akee, Chair, American indian Studies 

‘Michael Chwe, Chair, Political Science 

Dora L. Costa, Chair, Economics 

Tobias Higble, Chair, Labor Studies 

Grace Hong, Director, Center for the Study of Women 

Kerri Johnson, Chair, Communications 

Chery! Keyes, Chair, African American Studies 

Natalie Masuoka, Chair, Asian American Studies 

Kathryn Norberg, Chair, Gender Studies 

Greg Okin, Chair, Geography 

Carla Pestana, Chair, History 

Abigail Saguy, Chair, Sociology 

Greg Schachner, Chair, Archaeology interdepartmental Program 
Jason Throop, Chair, Anthropology 


1. Hiring. Junior hires willbe less likely to accept offers because they will know that the potential for 
future compensation increases will be limited despite the fact that the cost of living in LA 
‘continues to grow. One of our most effective recruitment tools, the UCRP, has already been taken 
away. Additional incentives, like the MOP program, are also being curtailed, Junior faculty being 
hired will ether demand very high off-scale salary differences, thus magnifying salary inversions 
or, being either ignorant of the system or relieved to have secured a job offer, will accept closer- 
to-scale starting salaries, leading to inequalities within step. Inequality and reduced 
competitiveness for the top scholars on the job market will result 
Retention. The rat race of continually being on the job market and then forcing administrative 
responses to outside offers will be accelerated, We have seen the destructive effect that this has 
had at other universities. It is an unfortunate and wasteful component of the modern academic 
system has been less pernicious at UCLA than other institutions due, in part, to our salary 
structure, Not only will faculty's time be wasted applying for jobs, but administrator's time will be 
wasted creating retention offers. And, because the underlying fact of limited future compensation 
due to the new off-scale system will still be present, we will see repeated cycles for some faculty 
‘that will only increase pay inequity 
Diversity. UCLA is not the only institution in the country with the laudable goal of increasing 
diversity among its faculty. The way to increase diversity is to 1) hire the best people from diverse 
‘backgrounds and 2) create structures that encourage them to stay at UCLA, The problems 
identified with hiring above are likely to be magnified with faculty candidates who are 
underrepresented in their held, The retention-related problems are similarly going to be 
‘magnified for these scholars. A system that ensures earning potential and encourages loyalty is 
‘our best way to make faculty want to stay. Though we do not endorse the practice of targeting 
underrepresented faculty for poaching, we know that it happens and, in this context, a system 
that discourages loyalty will result in the loss the faculty willing to take better offers. The change 
will harm our ability to hire a diverse and inclusive faculty and, given patterns of inequality in 


promotion and retention, most likely will lead to a gender gap in salaries. w 


‘The proposed devolution of merit increase decisions to the decanal level only exacerbates the problems 
{ented above. Among the keys to UCLA's success have been structures that insulate faculty from 
‘competition in terms of salary. These range from preventing salary information to be presented to CAP 
to having the VCAP make salary decisions. Decanal-level salary decisions will pit faculty against each 
‘other and will inevitably lead to a push for devolution to the department level, This threatens to reduce 
‘morale among faculty but, more importantly, will impact the integrity of the merit review system. It 
introduces an insidious set of incentives to consider one’s own position when evaluating faculty 
colleagues. The move to increase decanal fiscal obligations will also bring substantially more challenges 
because it comes at a time when new initiatives are centralizing authority and funding away from 
divisions, 


Finally the reduction in compensation for taking departmental leadership roles will both limit the pool 
‘of faculty willing to take on leadership roles and will reduce the effort of chairs who are willing to do so. 
‘A reduction in chairs’ efforts will lead to fewer entrepreneurial initiatives, including less outreach to our 
large alumni base, reduced growth in self-sustaining masters’ programs, and fewer summer session 
Initiatives —all of which will result in the inevitable decline in departments’ rankings. it behooves 
departments and divisions to have our most effective and eminent faculty serving in leadership roles. 
This impacts everything from the weight that Chair's letters carry during merit reviews to the star power 
that excites donors. OF necessity, these faculty have other things on their plates and can choose to exert 
their energy in the professional sphere however they like. Though we all have a duty to serve the 
university, you do not attract the needed heavy hitters to often thankless service positions by reducing 
‘the marker rate for their efforts or tarnishing the prestige of the appointment. 


We are acutely aware that even prior to the pandemic the growth in revenue was not matching the 

growth in wages. However, we believe both that there are better models for achieving UCLA's goal of 
scal balance and that acuity should have input Into new models which have wide-reaching and iong: 
tasting institutional impacts. 


Glenn Wharton, Chair, UCLA/Getty Program in the Conservation of Archeological and Ethnographic 


Material 
Juliet Williams, Chair, Social Science Interdepartmental Program 


NOTE: Clicking on the images above will clarify them. 





It is unclear at this point whether the percent-vs-absolute epicycle proposal is coming 
from UCOP (because UCLA has somewhat different epicycles than other campuses) or 
whether it is something from Murphy Hall linked to the current budgetary strains at the 
campus level. 
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Vaccines for Students 
Wednesday, January 27, 2021 





From the Bruin: UCLA is planning to give students COVID-19 vaccinations at no cost, 
though the university does not have a timeline for when students may receive a 
vaccination, administrators said at a virtual town hall Monday. 





Students who receive the vaccine on campus will not have to pay out of pocket costs to 
receive the vaccine, said John Bollard, the co-executive director of the Arthur Ashe 
Student Health and Wellness Center, at the event. Students who have the UC Student 
Health Insurance Plan who want to receive a vaccine at an off-campus site can contact 
the Ashe Center to receive a referral to cover the administrative costs for the vaccination, 
Bollard said. 


Students who graduate in June will still be eligible to get the vaccine for free at UCLA 
until the start of the fall 2021 quarter, Bollard added. 


However, UCLA does not have a timeline for when students could start to receive 
COVID-19 vaccines because the university does not know when the current phase of 
vaccine distribution will end, said William Dunne, the administrative director for 
emergency preparedness, safety and security services at UCLA Health, at the event... 


Administrators have not decided whether COVID-19 vaccinations will be required for 
students living on campus, assistant vice chancellor of student development Suzanne 
Seplow said at the town hall. COVID-19 vaccines are not mandatory for staff because the 
FDA approved the vaccines using emergency use authorizations, Dunne said... 


Full story at https://dailybruin.com/2021/01/26/ucla-discusses-student-covid-19-vaccine- 
availability-at-virtual-town-hall 


Let's hope that when it is time for students, UCLA will have improved its distribution 
methods to a level well beyond what is occurring now for eligible employees and patients: 


http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine-rollout- 
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for_26.html, http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine- 
rollout-for_25.html, http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new- 
vaccine-rollout-for.html 
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Heading in the right direction 
Thursday, January 28, 2021 





Each Thursday, we look at the weekly new claims for unemployment insurance in 
California for clues as to the direction of the California labor market and economy. We 
had a dramatic fall for the week ended January 23 which came after a decline the week 
before from a spike upwards likely due to the coronavirus lockdown. National data - 
whether on a seasonally adjusted or an unadjusted basis - showed the same trend. The 
California data are shown below: 


California New Weekly Claims for UI (NSA) 








As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Federal aid sought 
Thursday, January 28, 2021 





From Inside Higher Ed: [Note that UC is a member of the APLU.] 


The Association of Public and Land-grant Universities’ 199 public research universities 
have lost $17.7 billion in revenues during the pandemic and had to spend another $3.1 
billion to take safety measures last fall. However, they have only received $5.7 billion in 
help from the CARES Act and the COVID relief package approved in December, the 
association wrote members of Congress on Tuesday, asking for more aid. 


In addition, the association said its institutions are facing cuts in state funding. For 
example, the Colorado Legislature slashed support for public institutions by 58 percent. 
The University of Nevada, Las Vegas, has seen a 20 percent cut in state funding. The 
University of Missouri, Kansas City, has taken a 12 percent hit, the group said. 


The public universities are also facing more losses, APLU wrote, supporting a request by 
a number of associations representing the range of colleges and universities for another 
$97 billion in coronavirus relief aid for higher education. In comparison, President Biden 
is proposing only $35 billion in additional aid for all of higher education... 


Full story at: 


https://www.insidehighered.com/quicktakes/2021/01/28/public-research-universities-tell- 
congress-they-lost-17-billion-during 
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Maybe not a buried lede, but a buried something 
Friday, January 29, 2021 





Paul Krugman, the liberal columnist for the NY Times, Nobel Prize winning economist, 
and City University of NY professor, has an op ed in the paper which mainly deals with 
trends toward extremism in the contemporary Republican Party.* But, within the piece, he 
drops in an observation on today's academia which could easily go unnoticed in the 
larger piece. Yours truly noticed: 


"Political scientists argue that traditional forces of moderation have been weakened by 
factors like the nationalization of politics and the rise of partisan media, notably Fox 
News. This opens the door to a process of self-reinforcing extremism ( something, by the 
way, that I’ve seen happen in a minor fashion within some academic subfields). As hard- 
liners gain power within a group, they drive out moderates; what remains of the group is 
even more extreme, which drives out even more moderates; and so on." 


An interesting observation worth considering. 


* https:/Awww.nytimes.com/2021/01/28/opinion/republican-lies.html 
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More Applicants 
Friday, January 29, 2021 





All-time record-high number of applicants apply to UC, with Chicano/Latino students 
comprising largest proportion 


UC Office of the President 
Thursday, January 28, 2021 


The University of California announced today (Jan. 28) that the system received for fall 
2021 admission the highest number of undergraduate applications in its history, even in 
the midst of a global pandemic. Highlights among California freshmen include a jump in 
overall applications and surges among African American and Chicano/Latino students, 
while California Community College transfer applications also grew by an impressive 
margin. 


Preliminary data show UC received a total of 249,855 applications, a 16.1 percent leap 
from the past year, from students who applied to at least one campus: 203,700 from 
freshman applicants and 46,155 from aspiring transfer students. 


“Our record number of applications is a testament to the resilience of students and their 
families as well as their undeterred focus on higher education,” said UC President 
Michael V. Drake, M.D. “Californians continue to see us as the pathway for a better 
future.” 


In a nod to successful in-state outreach efforts by its campuses, UC saw a substantial 
one-year increase among California freshman applicants of 14,789 applications or 13 
percent. In total, applications for freshman admission — from both in-state and non- 
residents — shot up by 31,601, or 18.4 percent. 


“Lam heartened and inspired by so many hardworking students who want to attend the 
University of California,” said UC Board of Regents Chair John A. Pérez. “The diverse 
backgrounds, many strengths and impressive talents of those who enroll will undoubtedly 
enrich the UC community.” 


The proportion of applications from underrepresented students for freshman admission 
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remained steady at 45.1 percent this year, inching up from 45 percent last year. 
Campuses saw significant growth of freshman applications from African American 
students, with an increase of 1,505 applications or 21.8 percent, as well as 
Chicano/Latino students, with a jump of 5,250 or 12.2 percent. 


Overall, Chicano/Latino applicants make up the largest proportions of prospective in-state 
students: 37.8 percent of freshman applicants and 33 percent of California Community 
College transfers. 


Applications from California Community College students also rose by 2,474, or 7.5 
percent, over the number of applicants from the past year. Within this group, applicants 
from underrepresented communities kept the same pace, making up 40 percent of the 
applicant pool, virtually no change from 40.1 percent in 2020. 


“Resulting from partnership with CCC, these impressive numbers demonstrate the 
University’s continued advancement toward a student body that mirrors the rich diversity 
of California,” said Provost Michael Brown. “UC’s world-class education will give them the 
tools they need to achieve their highest dreams, in education and beyond.” 


UC currently educates 226,449 undergraduates. Of this enrolled student population, 40 
percent are first-generation, one-third receive federal Pell Grants, and California 
residents comprise 80 percent of undergraduates. 


Source: https://www.universityofcalifornia.edu/press-room/all-time-record-high-number- 
applicants-apply-uc-chicanolatino-students-comprising-largest 


Note: It is possible that applications were encouraged by the dropping of test 
requirements. 


More detail available on applications at: 


https://www.universityofcalifornia.edu/press-room/all-time-record-high-number-applicants- 
apply-uc-chicanolatino-students-comprising-largest 


Note: Application, admission, and ultimate enrollment are not the same. For current 
enrollment data, see: 


https://www.ucop.edu/institutional-research-academic-planning/content-analysis/ug- 
admissions/ug-pages/applications.html 
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More Applicants - Part 2 
Friday, January 29, 2021 





UCLA breaks applications record, sees surge in applicants from underrepresented 
backgrounds 


Ricardo Vazquez | January 28, 2021 


UCLA has received the largest number of applications in its history for fall 2021 
admission, with steep increases in freshman applications from African American and 
Chicano/Latino students and a significant jump in in-state applicants. 


Even amid the COVID-19 pandemic, freshman applications grew by 28%, from nearly 
109,000 last year to almost 139,500, making UCLA once again the most applied-to 
university in the nation. 


This year saw significant growth in the racial, ethnic, socioeconomic and geographic 
diversity of UCLA’s applicant pool, marked by a notable surge in applicants from groups 
that have been historically underrepresented on campus. 


Freshman applications from African Americans rose by 48%, from approximately 6,100 
last year to more than 9,000 this year, while those from Chicano/Latino students 
increased by 33%, from approximately 24,200 to more than 32,300. The number of 
Pacific Islander and American Indian freshman applicants also grew, by 34% and 16%, 
respectively. 


“These significant increases are partly the result of our robust outreach efforts and our 
partnerships with high schools and community-based organizations, particularly in 
underserved communities,” said Youlonda Copeland-Morgan, UCLA’s vice provost for 
enrollment management. “But we also recognize that the removal of standardized testing 
as a requirement for admission played a role in these substantial increases.” 


Applications from prospective Asian American and white freshmen also rose, by 22% and 
35%, respectively, and freshman applications from California residents grew by 28%, 
from nearly 68,000 to more than 84,100. 


UCLA continues to attract freshman applicants from diverse socioeconomic backgrounds, 
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and despite the challenges students and their families have faced the past year, 
applications increased by 28% among prospective first-generation students and by 25% 
among students from low-income families. 


“We are deeply impressed by how well students have navigated the application process 
amid the hardships brought on by the pandemic,” said Gary Clark, UCLA’s director of 
undergraduate admission. “They remained focused in the face of adversity and have 
submitted applications that demonstrate their outstanding talents and academic 
achievements.” 


Transfer students 


Driven in part by UCLA’s recruiting efforts throughout California, applications from 
community college transfer students also grew this year. Nearly 28,500 transfer students 
applied for fall 2021 admission, compared with 26,000 last year — an increase of 10%. 


This growth included healthy jumps in applications from underrepresented students, 
including an 8% increase in African American prospective transfers and a 10% increase 
in Chicano/Latino transfer applicants. 


“Transfer students continue to bring academic excellence, diverse perspectives and rich 
experiences to our campus community,” Copeland-Morgan said. “Serving transfer 
students remains a top priority for UCLA and the UC system, and we are heartened to 
see more of them considering UCLA, especially California community college students.” 


UCLA will notify freshman applicants of admission decisions by April 1, and admitted 
students will have until May 1 to notify the campus of their intent to register. Transfer 
students will be notified of admission decisions by April 30 and will have until June 1 to 
commit. 


Source: https://newsroom.ucla.edu/releases/ucla-sees-surge-in-underrepresented- 
applicants 
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Saying it again 
Saturday, January 30, 2021 





The item below, which appeared as an email yesterday, seems to repeat an already- 
announced decision. Not clear why it was repeated, but here it is: Dear Bruin Community: 
While it is encouraging to see the distribution of COVID-19 vaccines and other advances 
in the fight against the pandemic, we must recognize that even under the best of 
circumstances a return to normalcy will take time. | write today to share that UCLA 
Summer Sessions instruction will take place primarily remotely, with the exception of a 
limited number of in-person or hybrid courses necessary to train students for essential 
workforce positions. This decision was made at the recommendation of our COVID-19 
Response and Recovery Task Force. | hope that having this information well in advance 
will help with your summer planning. Enrollment for Summer Sessions will be available 
starting Monday, February 1. For details, please visit the UCLA Summer Sessions 
website, which will be continuously updated as we finalize remote teaching course 
availability for the summer. Students in professional schools that operate on a schedule 
distinct from Summer Sessions will hear more from their deans in the months ahead. 
UCLA Housing will continue to operate this summer at reduced levels; additional 
information is available on UCLA Housing’s COVID-19 information page. International 
students should visit the Dashew Center’s COVID-19 Updates page for resources related 
to travel and visa compliance. As always, the latest information about our campus’ 
response to the pandemic can be found on UCLA’s COVID-19 website. Thank you, once 
again, for continuing to follow public health guidelines and doing your part to slow the 
spread of the virus. As UC President Drake announced earlier this month, we very much 
hope to be able to welcome many of you back to campus this fall. Sincerely, Emily A. 
Carter Executive Vice Chancellor and Provost 
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Presentation on the State Budget 
Sunday, January 31, 2021 





For those interested, the presentation of yours truly on the state budget proposal that 
was released by the governor earlier this month (and on related budgetary matters) is 
available in two parts at: 


https://archive.org/details/fiscal145-2021-pt1 
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The Davis Bubble 
Sunday, January 31, 2021 





From the NY Times: All last fall, universities across the country were accused of enabling 
the pandemic’s spread by bringing back students who then endangered local residents, 
mingling with them in bars, stores and apartments. So U.C. Davis is trying something 
different. 


Rather than turning the campus into a protective bubble for students and staff, as some 
schools have attempted, it has quietly spent the past six months making its campus 
bubble bigger — big enough, in fact, to encompass the entire city. 


Public health experts say the initiative is the most ambitious program of its type in the 
country and could be a model for other universities. U.C. Davis, part of the 10-campus 
University of California system, has made free coronavirus tests — twice weekly, with 
overnight results — available to all 69,500 people in the city of Davis and hundreds of 
nonresidents who just work there. 


It has also trained dozens of graduate students to help with contact tracing; recruited 
hotel and apartment owners to provide free isolation and quarantine housing to anyone in 
town exposed to the virus; and hired some 275 undergraduate ambassadors to combat 
health disinformation and hand out free masks. 


The university has also recently expanded campus wastewater testing into Davis, and in 
coming weeks plans to administer vaccinations at its coronavirus screening centers and 
to bring screening to some public school sites. 


Funded by major philanthropic donations, state and federal grants and CARES Act 
money, the program, projected to cost up to $38 million, has caught more than 850 
potential outbreaks in Davis since it got underway shortly before Thanksgiving, according 
to Brad H. Pollock, who chairs the university’s department of public health sciences and 
directs the project... 


Full story at: 


https://www.nytimes.com/2021/01/30/us/college-coronavirus-california.htm| 
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(Some of) the Regents are Coming: Via Zoom on 
Feb. 10 


Monday, February 01, 2021 





The good old pre-coronavirus days 
HEALTH SERVICES COMMITTEE 


Date: February 10, 2021 
Time: 10:00 a.m. 


Teleconference meeting conducted in accordance with Paragraph 3 of Governor 
Newsom’s Executive Order N-29-20 


Agenda — Open Session 
Public Comment Period (20 minutes) 
Action: Approval of the Minutes of the Meeting of December 15, 2020 


H1 Discussion: Update of the COVID-19 Impact on the University of California: UC Health 
Issues 


H2 Action: Consent Agenda: 
A. Approval of Sacramento Ambulatory Surgery Center, UC Davis Health, Davis Campus 
B. UC Health Capital Financial Plan 


H3 Discussion: Annual Report on Student Health and Counseling Centers and the UC 
Student Health Insurance Plan 


H4 Discussion: Speaker Series — Translating Evidence into Action: Benioff 
Homelessness and Housing Initiative, San Francisco Campus 


H5 Discussion: University of California Systemwide Economic, Fiscal, and Social Impact 
Analysis Report: UC Health Impact 


H6 Discussion: UC Health Working Group on Conflicts of Interest and Commitment and 
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Reporting on Outside Professional Activities 
Source: https://regents.universityofcalifornia.edu/regmeet/feb2 1/hs.pdf 


Note: The details of the items above are not yet posted. 
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The Berkeley Surge 
Monday, February 01, 2021 





From SFGATE: The University of California at Berkeley on Sunday morning issued an 
advisory confirming a surge in student COVID-19 cases, "including students who live in 
campus housing." The university posted the advisory at 9 a.m. and updated it at 11 a.m. 
to note that "All residential students were sent a message about how to help reduce virus 
transmission in the community." 


The university's novel coronavirus dashboard shows that 44 people tested positive on 
Saturday, representing 3.2% of the 1,362 tests analyzed. For the period from Aug. 30 
through Jan. 30 the university has seen 544 confirmed cases, with a positivity rate of 
0.4%. "We are now seeing a need to quarantine more students because they were 
exposed to the virus," the university said in the advisory... 


Full story at https://www.sfgate.com/news/bayarea/article/University-Ilssues-Warning- 
Advisory-On-Surge-In-15912515.php 
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LAO on Higher Ed 
Tuesday, February 02, 2021 


The 2021-22 Budget 
Analysis of the Major University Proposals 





The Legislative Analyst's Office (LAO) has come out with two reports on higher ed. One 
focuses on UC and CSU.* The other combines UC, CSU, and the community colleges.** 


There is a problem. First, community colleges rely on a totally different funding system 
under Prop 98 than UC and CSU. Yes, you can add up their budgets and get a total. But 
it's really apples and oranges. This combining exists in many documents related to the 
budget and while one might argue it's all "higher ed," it just confuses the analysis. 


The second is that there are all kinds of micro-management built into both the governor's 
proposal and the LAO's analysis. The governor and the LAO may not agree on what to 
micro-manage, but they seem to agree on the concept. It's not clear what the supposed 
constitutional independence of the Regents is supposed to mean in the face of micro- 
management. Note that CSU and UC differ in that only the latter has the supposed 
independence, but you see little or no recognition of it. Both are discussed in the same 
manner. (One exception: When it comes to pensions and retirement benefits, UC gets no 
help; the other segments get something.) 


An example of micro-management is that the governor has some notion in his budget 
that online course delivery in all three segments should increase by 10% relative to the 
pre-coronavirus base. Why? Where did that number come from? Who knows? Why is the 
number the same for all three segments? The LAO isn't sure, either. 


THE BEST THING THE GOVERNOR COULD DO FOR HIGHER ED, AND JUST ABOUT 
EVERY OTHER PROBLEM THE STATE CURRENTLY FACES, IS TO GET VACCINES 
INTO THE ARMS OF MORE PEOPLE. Just saying... 


* https://lao.ca.gov/reports/2021/4336/Major-University-Proposals-020121.pdf 


** https://lao.ca.gov/handouts/education/202 1/2021 -22-Budget-Overview-of-Higher- 
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UC President Michael V. Drake reflects on Black 
History Month 


Tuesday, February 02, 2021 





UC President Michael V. Drake reflects on Black History Month 
UC Newsroom 
Monday, February 1, 2021 


UC President Michael V. Drake (below) reflects on the Black workers, scholars, artists 
and activists who have propelled the University of California — and the world — forward, 
and the work that remains to be done to achieve our ideals of equality, inclusion and 
justice. 


or direct to: https://www.youtube.com/watch?v=uqkxXeA3z4Lg 


Black Californians have played a significant role in UC’s history. Learn more about the 
figures President Drake referenced below, and check out UC’s 150th timeline to see their 
work and the work of others in the context of the university's history. 


Ralph J. Bunche 
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Ralph J. Bunche, UCLA portrait. June 1927. Credit: UCLA 


Ralph J. Bunche graduated in 1927 from UCLA as the valedictorian of his class. Bunche 
would go on to win the 1950 Nobel Peace Prize for his mediation in Palestine in the late 
1940s. He was the first African American and first person of color to be so honored. 


An adviser to the U.S. during the “Charter Conference” of the United Nations held in 
1945, Bunche played a key role in the creation of the U.N. Declaration of Human Rights. 
In the late 1940s, he became the U.N.’s chief mediator following the assassination of 
Sweden’s Count Folke Bernadotte; he helped negotiate the 1949 Armistice Agreements. 
After winning the Nobel for his efforts, he provided mediation in the Congo, Yemen, 
Kashmir and Cyprus; he was also an active and vocal supporter of the civil rights 
movement in the U.S. 


As a U.N. document, “Ralph Bunche: Visionary for Peace,” notes, he “championed the 
principle of equal rights for everyone, regardless of race or creed. He believed in ‘the 


essential goodness of all people, and that no problem in human relations is insoluble.” 


Annie Virginia Stephens Coker 





1929 was a momentous year for Annie Virginia Stephens Coker: One of just two women 
in her class, she became the first Black woman to graduate from Berkeley Law and the 
first Black female lawyer in California. 
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Coker’s long legal career spanned private practice, helping tutor Black students for the 
bar exam and working as an attorney for the State Office of the Legislative Council in 
Sacramento. Yet her remarkable life and work would have been forgotten if it wasn’t for 
the efforts of Brenda Harbin-Forte, a fellow Berkeley Law graduate. 


About 30 years ago, Harbin-Forte, an Alameda County Superior Court judge at the time, 
attended a gathering held by the Historical Society of the U.S. District Court for the 
Northern District of California, honoring California’s first female lawyers. 


No Black women were recognized at the event, a slight that inspired Harbin-Forte to 
conduct research on the first Black woman to practice law in the state, eventually piecing 
together Coker’s history by getting in touch with Coker’s colleagues and friends. 


In 1987, Harbin-Forte published a story in the Historical Reporter, a publication of the 
Historical Society of the U.S. District Court for the Northern District of California, that 
chronicled Black women who broke barriers in California law, including Coker. Harbin- 
Forte, who herself was the first Black female president of the Alameda County Bar 
Association, was not surprised to find it was the first time Coker and others were 
mentioned. 


“People just don’t seem to care what Black women think about our own struggles,” she 
said. “So, it was important to me to share this information, so that other Black women 
would have historical role models in law.” 


As a result, Black law students at UC Berkeley feel a connection to Coker today. 


“When you think about the barriers she had to overcome to achieve such feats during a 
time of blatant discrimination, it’s unimaginable,” Berkeley Law student Linda Blair said. “I 
just think it speaks to the ability to achieve in a community like Berkeley. It makes me 
really proud. | wouldn’t be here if it wasn’t for her.” 


[Read more about Coker, her legacy and the work of Harbin-Forte to keep her memory 
alive at “ Legacy of Berkeley Law’s first Black female graduate lives on” by Ivan 


Natividad, from which this description was adapted]. 


Roy Overstreet 





Roy Overstreet and Zelma Ballard, the first African American student and first African 
American woman to graduate from UC Riverside. At UC Riverside graduation, June 5, 
2011. Credit: UC Riverside 
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Roy Overstreet was the first African American to receive a degree from UC Riverside, 
which opened its doors as an undergraduate campus in 1954. Overstreet was a member 
of that first class, earning a degree in physics. He was one of just two Black students at 
UC Riverside in that early period, along with Zelma Ballard, who graduated in 1959. The 
two would grab coffee together on campus. He went on to become the country’s first 
black oceanographer, and worked for nearly 30 years tracking oil spills and nuclear 
material in oceans. 


Overstreet returned to UC Riverside, which now has some of the highest graduation rates 
for Black students in the country, in 2011, to speak at UC Riverside's Black Graduation 
Ceremony. Overstreet, then 76, was touched by the two standing ovations he received. 
He later told the Press-Enterprise, which covered the event, that he was astonished that 
a black graduation event could fill the gymnasium of UC Riverside’s Student Recreation 
Center. “It was mind-blowing,” Overstreet said. “| never would have imagined it.” 


Barbara Christian 





Barbara Christian in her office. Credit: UC Berkeley 


Barbara Christian, pioneering scholar of African American literary feminism, was the first 
Black woman to be granted tenure at UC Berkeley, in 1978. She later became the first 
Black woman to to be promoted to full professor (1986), and the first to receive the 
campus's Distinguished Teaching Award (1991). 


A founder of UC Berkeley’s African American Studies Department, she is known for 
works such as “Black Women Novelists: The Development of a Tradition,” and helped 
bring to prominence writers like Zora Neale Hurston, Toni Morrison and Alice Walker. She 
also critiqued exclusionary tendencies in literary theory in her famed 1987 essay “The 
Race for Theory.” Before she passed away in 2000, Christian received the Berkeley 
Citation, the highest honor bestowed by UC Berkeley. 


“She was a path-breaking scholar,” said Percy Hintzen, then-chairman of the department 
of African American studies upon her passing. “Nobody did more to bring Black women 
writers into academic and popular recognition.” 
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Source: https://www.universityofcalifornia.edu/news/uc-president-michael-v-drake- 
reflects-black-history-month 
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UCLA Needs a New Vaccine Rollout for Eligible 
Employees - Part 4 (U... 


Wednesday, February 03, 2021 





Faithful blog readers will have followed yours truly's adventures with the process whereby 
eligible employees (those of a certain age) are to be vaccinated by UCLA.* Actually, he 
gave up a long time ago after jumping through various online hoops and then not being 
given the final (??) hoop, a survey (about health or maybe something else). Yesterday, 
he finally got a response to an email he sent about the unavailable, but required, survey 
saying someone had been notified about the survey problem and that he would get 
another email about it, presumably with the survey. He was also informed that the bug in 
the system that prevented him from inserting the correct email for his dean had been 
fixed. Meanwhile, another UCLA system - for folks who are patients but not eligible 
employees - seems to be randomly sending out appointments. Yours truly's wife got one. 
It may be - who knows? - that being an eligible employee precludes one from getting a 
regular eligible patient appointment. 


Yours truly suggested in one of his earlier posts that patients and eligible employees be 
given numbers - just as is done in some retail stores and for services such as blood 
draws within UCLA Health - so they would know where they stand in the priority list. 
Nothing like that has happened. There was an email that went out to patients saying that 
if they wanted to be sure they were on the list, they could make an appointment with a 
UCLA doctor (even if they had no health issues?). 


My advice to both patients and UCLA eligible employees is to pursue appointments 
through other sources such as LA County. Yours truly got his first shot at the Forum in 
Inglewood through the County (and was given a card with a date for a second shot at the 
time). Then, if UCLA comes through before your outside appointment, you can cancel 
one or the other. Good luck! 


* http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine-rollout- 
for_26.html; http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine- 
rollout-for_25.html; http://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new- 
vaccine-rollout-for.html. 


UPDATE: Shortly after this posting appeared, yours truly got a notice from UCLA about a 
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"scheduling ticket" that was supposed to be in his MyChart account. It wasn't there, so he 
emailed a message saying so to a "feedback" address provided. About 10 hours later, he 
received a second message from UCLA saying a vaccine appointment could be 
scheduled. It wasn't clear whether all of this occurred due to his patient status or to his 
eligible employee status, or maybe to both. In any case, since he has already received 
his first shot from LA County, he won't book a UCLA appointment. 
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Just pick from the UC menu? 
Thursday, February 04, 2021 





According to EdSource: The governor is pushing for a system of transfers from 
community colleges to UC whereby students meeting certain requirements are given 
THEIR choice of which campus to attend. This approach would seemingly be a significant 
shift from the present whereby students do not have automatic admission to the campus 
of their choice, even if admitted to UC. It could produce a wave of automatic admissions 
to the urban campuses such as UCLA, simply because they are located in heavily 
populated areas. 


Newsom's proposal would create “dual admission” program for community college 
transfer students: Students would get guaranteed admission to a specific California State 
University or University of California campus 


Gov. Gavin Newsom wants to ease the transfer from community colleges to California’s 
public universities, and newly released details draw a clearer picture of how that could 
happen. Newsom, in his budget proposal, recommends creating a “new stand-alone dual 
admission program.” It would guarantee that participating first-time community college 
freshmen are guaranteed a spot as an undergraduate at the California State University or 
University of California campus of their choice starting in 2023. In the trailer bill released 
Tuesday, which expounds on his January budget, Newsom proposed a new program that 
would make it seamless for community college students to transfer... 


Full story at https://edsource.org/2021/newsoms-proposal-would-create-dual-admission- 
program-for-community-college-transfer-students/648023 





It should be noted that items proposed in the budget message in January are subject to 
legislative hearings and may be changed or eliminated by the May Revise or final June 
budget. 
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New Claims: Trying to Tell Right from Wrong 
Thursday, February 04, 2021 


California New Weekly Claims for UI (NSA) 
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The weekly new claims for unemployment insurance for the week ended January 30 are 
continuing to move in the right direction, i.e., down, for the U.S. as a whole. California 
data suggest a problem, not with the direction of the economy, but with the 
unemployment benefit system data for the state. There was a dramatic drop in claims in 
the prior week and then a bounce back - which suggests some problem in claim 
processing in the prior week. ??? Possibly, claims agents were pulled out of regular 
duties because of the ongoing scandals in the separate program for "gig" workers. In any 
event, if you ignore the prior week, the trend is down for the state. 


As usual, the latest weekly claims data are at https://www.dol.gov/ui/data. pdf. 
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The Berkeley Surge - Part 2 


Friday, February 05, 2021 
The Berkeley Surge Now Has a Variant: 


From the Mercury News: 





A pair of UC Berkeley students has tested positive for a more contagious strain of the 
coronavirus first found in the United Kingdom, the university announced Thursday. 

The cases were among half a dozen new or suspected cases of the variant, called 
B.1.1.7., reported by Alameda County earlier this week, the university said in a news 
release. 

The university said the strain appears to be 50 percent more infectious than earlier 
variants. While the strain is not known to be more deadly or cause more severe disease, 
experts including Dr. Anthony Fauci say it could make a vaccine less effective if it 
becomes dominant. 

More than 540 cases of the variant have been found in 33 states, according to the 
Centers for Disease Control and Prevention, but these are the first cases to be identified 
in the Bay Area. The first U.S. case was announced on Dec. 29, but the earliest known 
cases stretch back as far as mid-December, CNN reported. 

According to the World Health Organization, the strain has also been found in at least 80 
countries and territories. 

Testing company Helix told CNN the variant is on the rise in the United States and could 
become dominant in hot spots like Florida and Southern California “within weeks.”... 

Full story at https:/Awww.mercurynews.com/2021/02/04/coronavirus-two-uc-berkeley- 
students-test-positive-for-more-contagious-variant/ 
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The Key to Getting Into Yale 
Friday, February 05, 2021 





Blog readers will recall the Harvard admissions case - currently inching towards the U.S. 

Supreme Court - which involved a challenge to affirmative action-type policies which, the 
plaintiffs argue, discriminate against Asians. The Harvard case was filed by a private 
group. There was a similar case filed against Yale by the feds under President Trump, 
but the Biden administration withdrew it. However, it seems likely that a private group is 
likely to pick up the reins and pursue that one, too. Given the conservative tilt of the 
Supreme Court, it is possible that there will be a ruling of some type in some such case 
against affirmative action. Because California voters did not reverse Prop 209 in the last 
election, in principle UC's current admissions practices would be less vulnerable to a 
Supreme Court decision than the practices at other universities. 


From Inside Higher Ed: The Justice Department on Wednesday withdrew a lawsuit it 
filed in October charging that Yale University discriminates against Asian and white 
applicants. 


The suit was one of several in the courts on the issue of affirmative action. But unlike the 
litigation against Harvard University and the University of North Carolina at Chapel Hill, 
the Yale case was brought by the Justice Department, not a private group. So a change 
in the administration -- from President Trump to President Biden -- can lead to the case's 
demise. 


Students for Fair Admissions, the group suing Harvard and UNC, said it would sue Yale 
for the same reasons... 


Full story at: 


https://www.insidehighered.com/admissions/article/2021/02/04/affirmative-action-case- 
against-yale-dropped 
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My Take on the State Budget 
Saturday, February 06, 2021 
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Back in early January, the blog provided a macro-level overview of the governor's budget 
proposal.* Since weekends tend to be a quiet news period for UC-related matters, we 
provide a bit of further analysis as presented to yours truly's Zoom class a couple of 
weeks ago. It's his take on the budget and on budget-linked matters more generally: 


https://archive.org/details/fiscal145-2021-pt1 


* http://uclafacultyassociation.blogspot.com/2021/01/state-budget-overview.html 
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Got a Moment? 
Sunday, February 07, 2021 





The Chief Investment Officer of the Regents, Jagdeep Singh Bachher, released a 50- 
page annual report for the fiscal year 2019-2020 (ending June 30, 2020). You would 
never know from its title - Made for This Moment - that it was a financial report. It is filled 
with impressive words such as pillar, alignment, transformational, and creativity and has 
reference to Nobel prizes at UC and the like. Also impressive are the high-quality black 
and white photos of Bachher, Napolitano, and others, 


Then there are quotes of wisdom from various folks not linked to UC from the world of 
management and finance such as Jack Welch (a former CEO of General Electric noted 
for firing people). Welch is quoted as saying "If you don't have competitive advantage, 
don't compete." Presumably, that means something profound, although yours truly isn't 
quite sure what. 


Anyway, if you keep scrolling through the report, passing through the photos, the 
verbiage, and the quotes, you eventually do get to the issue at hand which is how the 
various UC funds performed during the fiscal year 2019-2020. The results, once you get 
there, don't look so hot. The key funds are the pension, the endowment, and TRIP (Total 
Return Investment Pool). Results are reproduced below: 
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[Click on images to clarify.] 

Both the pension and TRIP showed relatively low returns, including relative to 
benchmarks (hence the negative "value added"). Note that once you get into returns 
beyond the 5-year mark shown, you are looking at pre-Bachher periods. (He came to UC 
in 2014.) 

The full report is at https://www.ucop.edu/investment-office/investment-reports/annual- 
reports/uc-annual-report-2020-digital-version.pdf 

Note: It's not exactly clear when the report appeared on the UCOP website, but it began 
to be noticed by financial newsletters recently. Yours truly believes that the underlying 
numbers on the tables above were made public at Regents meetings earlier. 
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The Number Is 10 
Monday, February 08, 2021 


SYSTEMWIDE 
ECONOMIC, FISCAL, 
AND SOCIAL 


IMPACT ANALYSIS 


JANUARY 2021 





At the upcoming meeting of the Regents' Health Services Committee, there will be a 
presentation about the economic impact of UC on the California economy.* 


Some of what will be presented is regional multiplier analysis. If the state soends money 
on UC, it is received by employees who go out and spend money, thus stimulating the 
economy. Those who receive the dollars that are spent in turn spend themselves. Etc. 
Etc. There are issues about this approach that we don't need to go into. (The report goes 
beyond such analysis.) 


But here is a quick-and-dirty alternative way to think about the economic impact in a long 
term sense. Let's take fiscal year 2019-20, i.e., the year before the pandemic when things 
were good. The state at that time allocated about $3.9 billion to UC. Let's round it to $4 
billion. The full budget for UC that year was about $40 billion (the core plus hospitals, 
related auxiliary enterprises, research grants, Dept. of Energy labs, etc.). Because the 
state supports the "core" element of UC to the tune of $4 billion, you get a $40 billion 
overall enterprise. In that sense, the state gets a multiplier of 10. 


* https://regents.universityofcalifornia.edu/regmeet/feb2 1/h5.pdf 
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Saving Old Europe at UCLA 
Tuesday, February 09, 2021 





In case you missed it, the LA Times says that UCLA is saving Old Europe in new ways: 


UCLA senior Yumeng Zhuang fell in love with physics and philosophy as a high school 
student in her native China. That passion led her to Albert Einstein and Immanuel Kant — 
and then to a desire to study German so she could read their works as originally written. 
But her parents weren't thrilled, pushing her to perfect her English instead. 


“They said German is not a useful language because not many people speak it,” said 
Zhuang, a physics major. “So | started self-studying it secretly.” 


Derided as the study of “dead white men” by some, college European language and 
culture programs have seen better days. German, Italian, French — once dominant after 
two world wars sparked demand for fluency — gave way to the meteoric rise in Spanish 
and Asian languages, reflecting demographics and the global and cultural interests of 
21st century students. The fastest-growing language these days at UCLA? Korean, a 
reflection of the K-pop culture. 


Bucking national trends that have closed down many European language programs, 
UCLA is doubling down on its commitment to European studies by redefining it with a 
2021 twist. Germanic, French, Italian and Scandinavian languages are being merged into 
a single department with a transcultural bent. Perspectives from Africa, Asia, the 
Caribbean, Central and South America — areas touched by Europe’s colonial legacies — 
will be injected into a new way of studying foreign language... 


Full story at https://www.latimes.com/california/story/2021 -02-08/ucla-european-studies- 
revamped-transcultural-approach 
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More on Fall 
Tuesday, February 09, 2021 


From an email of earlier today: 


To: Administrative Officers, Deans, Department Chairs, Directors, Faculty, Lecturers, 
Vice Chancellors and Vice Provosts 





Dear Colleagues: With UC President Drake’s announcement regarding plans for a return 
to in-person instruction in fall 2021, we recognize that many of you have questions about 
campus reopening this fall. We wanted to assure you that planning for fall 2021 
instruction at UCLA is well underway. All of the COVID-19 Response and Recovery 
Taskforce Working Groups are identifying the questions that must be addressed and the 
challenges that must be overcome to enable a potentially substantial return to in-person 
instruction this fall. In particular, the Education Working Group and the Teaching and 
Learning Working Group are focused on identifying the numerous factors that need to be 
considered to ensure high-quality and equitable instruction for students, faculty and staff 
while also focusing on safety. At this point, uncertainties remain regarding State of 
California and Los Angeles County Department of Public Health guidelines that will likely 
impact classroom and housing occupancies; success of the vaccine distribution among 
students, faculty and staff prior to the fall; and finding solutions that account for the 
possibility that not all teaching and learning will be able to be done in person. We are 
creating several options that take these factors into account. Recognizing the likelinood 
that instruction will need to occur in some combination of in person and remote, we are 
also evaluating the additional support that departments and instructors will need to 
successfully manage the challenges of a hybrid program. We will be reaching out in the 
coming weeks to schools, divisions, departments and programs to identify the questions 
that will need to be answered, including what supplemental resources will be required 
under such teaching and learning circumstances. We plan to have more town halls as the 
work progresses and we will create a webpage to provide updates and a means for you 
to raise questions or offer suggestions. As we work to finalize a plan, we welcome your 
insights, thoughts and suggestions at covid19@ucla.edu. Sincerely, Michael J. Beck 
UCLA Administrative Vice Chancellor Co-chair, COVID-19 Response and Recovery Task 
Force Michael Meranze Immediate Past Chair, UCLA Academic Senate Professor of 
History Co-chair, COVID-19 Response and Recovery Task Force 
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Life in Berkeley Dorms 
Wednesday, February 10, 2021 





From SFGATE: Police officers monitoring dormitory halls, frequent inspections of ID 
cards — these are among the measures being implemented in a dorm lockdown as UC 
Berkeley continues to grapple with a spike of COVID-19 cases on campus. 


First reported by the Daily Californian, the self-sequester mandate for UC Berkeley 
students living in the dormitories, originally intended to end Monday, has been extended 
for another week, with stricter security measures in place to enforce quarantining. 


“We don’t wish for residents to be alarmed by this increased UCPD presence, but we 
must ensure the health of our community,” an email sent out to students reads. The email 
also notes that more university staff will be monitoring dorms, in addition to campus 
security officers. 


Another new measure also in place: a ban on solitary outdoor exercise, which was not in 
place during the initial lockdown period... "We are working with the city of Berkeley to 
determine whether outdoor exercise may be permitted, and we will provide more 
information on this in the near future," reads a memo from the university on the matter. 


The policies that remain in effect for students include not leaving their rooms unless it is 
to obtain a COVID-19 test or medical care (including mental health care), use the 
bathroom or grab food from the dining halls. Students who violate these measures, the 
university says, may face the threat of suspension or removal from dorms. The self- 
sequester only affects students living in Berkeley-sponsored dorms and not those living in 
housing off-campus or apartments owned by the school. 


Students have allegedly reported external violations of COVID-19 guidelines, however — 
including parties in fraternities and other, off-campus sites... 


Between Jan. 31 and Feb. 6, 164 students, faculty and staff tested positive for COVID-19, 
according to the university's COVID-19 dashboard, a 12% increase from the week earlier. 
That coincided with a slight decrease in the number of tests administered, meaning the 
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increase in cases can't be explained by expanded testing. A representative for the 
university did not immediately respond to a request for comment from SFGATE. 


Full story at https://www.sfgate.com/education/amp/Police-dorms-outdoor-exercise-UC- 
Berkeley-lockdown-15937294.php 
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Westwood, we have a problem 
Wednesday, February 10, 2021 





More to come? UCLA Athletics had $21.7 million deficit for 2020, putting two-year total at 
over $40 million 


STEVE BERKOWITZ | USA TODAY | 2-9-21 


For all of its historical success on the field, UCLA’s athletics department generally has 
been in the middle of the pack among Power Five public schools when it comes to 
finances. Rarely spectacular, almost always steadily growing — but never out of balance. 
Now, for a second consecutive year, UCLA has recorded a massive annual operating 
deficit — just over $21.7 million for its 2020 fiscal year, according to the financial report it 
submitted to the NCAA in January and provided to USA TODAY Sports in response to an 
open-records request. This means UCLA has totaled more than $40.6 million in operating 
debt over its past two fiscal years. And that’s without facing the brunt of the COVID-19 
pandemic’s impact on revenue. 


UCLA is not alone among Power Five — or even Pac-12 Conference — public schools in 
stacking up eight-figure deficits recently. What makes this surprising is that prior to the 
2019 fiscal year, UCLA never had reported an annual operating deficit in the 14 years for 
which USA TODAY Sports has compiled these data for all NCAA Division | public 
schools, most recently in partnership with Syracuse University's S.I. Newhouse School of 
Public Communications. Plus, UCLA accomplished this with relatively little of its annual 
revenue coming from student fees or institutional support — less than $3 million each 
year. 


“This past year was a challenging one financially in all of collegiate athletics, with UCLA 
athletics being no exception,” UCLA's athletics department said in a statement provided 
by spokeswoman Liza David. “The pandemic’s impact will be felt throughout the coming 
years, but we are committed to reaching long-term fiscal stability for our athletic program. 
We will continue to provide our student-athletes a championship experience on and off 
the field and build on our rich history of developing them for success in sports and in life.” 


UCLA began this school year with 118 NCAA championships, according to its athletics 
website, and it has produced hundreds of Olympians. How the athletics program goes 
forward financially remains unclear as it continues to transition to new athletics director 
Martin Jarmond, who took over for longtime AD Dan Guerrero eight months ago. 
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Last year, The (San Jose) Mercury News reported that UCLA athletics’ 2019 deficit will 
be covered by an interest-bearing loan from the campus’ central fund. Although USA 
TODAY Sports asked in writing how the 2020 deficit would be addressed, David did not 
provide that information. 


This is in contrast with the University of California system’s other Pac-12 school in 
Berkeley. University and athletics department officials there have acknowledged that 
nearly $85 million in annual operating deficits from 2015 through 2019 weren't treated as 
accumulated debt, to be repaid by the athletics department at some point. They were 
simply covered by the university. In addition, Cal provided a net total of nearly $2 million 
more in student fees and institutional support. For fiscal 2020, Cal reported a $3.2 million 
operating surplus, but that was based on revenues that included a net of $20 million in 
student fees and institutional support. 


Many college athletics departments felt the effects of the pandemic during the last three 
to four months of fiscal cycles that ended June 30. In most cases, both revenues and 
expenses ended up declining. Even Texas’ perennial financial juggernaut saw operating 
revenues drop by about $23 million to just over $200 million and operating expenses drop 
by more than $30 million to just under $174 million. 


UCLA’s revenues fell to $97.7 million in 2020 from $108.4 million in 2019. Its expenses 
fell to $119.4 million from $127.3 million. Some of UCLA’s income decline was 
attributable to the pandemic. For example, it reported a $2 million decrease in revenue 
from the NCAA, which had to drastically cut distributions due to the Division | men’s 
basketball tournament’s cancellation. Also, UCLA reported $12.2 million in contributions, 
down from $16.4 million in 2019. There also was part that likely had little to do with the 
pandemic. UCLA’s total ticket sales for 2020 were $14.7 million, down from $18.9 million 
in 2019 and its lowest since 2012. 


Schools across the country have been seeing attendance at games decline, and UCLA’s 
trouble in fiscal 2020 likely was exacerbated by having six home football games during 
the 2019 season after having seven during the 2018 season. In addition, the Bruins had a 
3-9 record in 2018 and a 4-8 mark in 2019. Overall, football ticket revenue was down by 
more $3.2 million in fiscal 2020. 


On the expense side, spending was down in nearly all categories except administrative 
and support staff compensation, which increased by about $1 million to $24.1 million. 


Source: https://amp.usatoday.com/amp/4449561001 
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One of those stranger things about faculty pay - 
Part 2 


Wednesday, February 10, 2021 





Blog readers may recall last month's post about a plan to limit off-scale faculty salaries 
that involved percentages vs. absolute dollar margins and the like.* Of course, in the 
abstract, it doesn't matter how you express the margin above the official scale as long as 
the margin is sufficient to compete in the marketplace for faculty talent. As we noted in 
the prior post, a proposal has been floating around to put formula-based limits on the 
margin, a practice which at best can only complicate faculty recruitment and retention. 
Undoubtedly, work-arounds can be found for any formula but given the rules-based, 
bureaucratic processes that would be involved, the net effect is to create a problem. Our 
previous posting noted the objections raised by various department chairs. 


Apparently, there is now proposed to be some adjustment and phrasing of the new 
proposed rules as can be seen below. But the basic problem remains. [Click on the 6 
images below to clarify.] 


UCLA office ofthe Vice Chancellor for Academie Personne ‘Summary of Revised Proposal 


‘+ Modifications of the off-scale component will occur in three phases. Each phase 
will occur with each of the next three successive merit advancement or promotion 
for each member of the faculty except Assistant Professors. 





‘+ For all faculty, the new procedures will begin with the first advancement 
occurring, effective July 1, 2021 or later. 


+ Phase 1: Effective at the first advancement, all advancement-related salary 

February 2, 2021 increases will include the entire salary (both scale and off-scale components). 
The off-scale increase is capped by the same percentage as the on-scale 

Colleagues: increase between the two steps. Above Scale and Further Above Scale 
advancement increases are capped at 8% of the total salary for Phase 1. The 
term “capped” means that the capped percentage is a maximum increase in 
salary and recommended salary increases can be less than those percentages, 


‘+ Assistant Professors will remain in Phase 1 until they advance to Associate 
yy member. I will Professor 
appoint an Off-Scale Salary Advisory Committee with faculty representation from the 
‘Academic Senate, the College and Professional Schools to help in determining how © Proposed Phase 2: Elective at the second academic advancement for each 
and 3 will be set and implemented. member of the faculty (except Assistant Professors), the increase in the off-scale 
‘component is capped by one half of the percentage of the on-scale increase 
between the two steps. 


‘+ Proposed Phase 3: Effective at the third advancement action for each member of 
the faculty (except Assistant Professors) the off-scale component is set as the 


eq 
r UC campuses. We fixed dollar amount after Phase 2 has occurred. 


sed o 
uncil on February 17 and individually in scheduled 
ost, chairs of departments and chair of each school's 
i aiid + For each phase, if the Dean requests increasing the salary to a higher value than 
the cap, this increase will have to be justified and will require the approval of the 
Vice Chancellor for Academic Personnel. 


tke Regardless of phase, an increase In the off-ecale components is always capped 
by the percentage diference between the on-scale table Increases when facuily 
Michael S. Levine are promoted or advanced from Assistant fo Associate Professor, Associate to 
Vice Chancellor, Academic Personnel Full Professor and Step VI. The salary increase for advancement to Initial Above 
Scale is capped by 8% of the total salary at Step IX 


‘+ An Off-Scale Salary Advisory Committee will be appointed with faculty 
representation from the Academic Senate, the College and Professional Schools 
to help in determining how Phases 2 and 3 will be set and implemented. 
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Revised Proposal for Modified “Off-Scalo” Salary Components Effective July 1, 
2021 


Revision Summary and Introduction 

This is a revised proposal based upon feedback from Academic Senate leadership and 
comments received from various schools, faculty chairs, and faculty executive 
Committees across campus. The major revision has been to stage the changes to off- 
scale compensation into three phases. Each respective phase will occur with each of 
the next three successive merit advancement or promotion for each member of the 
faculty. Since merit advancements and promotions do not occur yearly and are at 
differing intervals for on-time actions (two years at assistant and associate, three years 
at full and four years at above and further above scale), the duration of the three phases 
of the proposal will vary for each faculty member depending upon their rank and step. 


In the UC system, faculty salaries that are not part of a Health Sciences Compensation 
Plan have two basic components, referred to as the “on-scale” and “off-scale.” The on- 
scale salary component is set by the Office of the President, and is reviewed and 
adjusted on a regular basis, The on-scale salaries are listed in a set of tables for each 
rank and step. These components are the same for faculty at the same rank and step 
regardless of which campus employs them The off-scale component is typically set hy 
market conditions as well as local conditions such as cost of living, housing, etc. Unlike 
the on-scale components, the off-scale components generally differ from campus to 
campus. 


Rationale for the Proposal 

At UCLA the off-scale component historically has been set as a percentage of the on- 
scale and this percentage typically increased as faculty advanced. There are no set 
procedures, rules or regulations for determining new salaries when faculty are 


negotiated. The present proposal will set the off-scale in a more equitable manor across 
campus by developing limits and a series of guidelines for determining the off-scale 
component. 


At most UC campuses the off-scale component is set as a flat dollar amount when 
faculty members are hired, and that component normally remains the same as faculty 
advance through the step system, although sometimes it may be changed by special 
requests. 


We will now join the other UC campuses, and by implementing a phased approach 
ultimately set the off-scale at a fixed dollar amount instead of a percentage of the on- 
scale. The change will provide more standardization of salary increases and develop 
over time a more reasoned approach to salary equity within academic units. It will also 
align the method for salary determinations on our campus with those on other UC 
campuses. 


Of importance, faculty salaries continue to increase with each academic advancement. 
Deans continue to retain flexibility in recommending increases in off-scale components 
above the designated caps for faculty based on accomplishments or equity. Such 
increases require the approval of the Vice Chancellor for Academic Personnel similar to 
our present procedures. 


Hi 

Saig salaries when faculty are hired, regardless of rank and step, will not be changed 
from the present procedures. The initial salary will continue to consist of two 
‘components, the on-scale, which is determined system-wide by rank and step according 
to the appropriate table and the off-scale which is determined by a combination of 
‘competitive market and cost of living conditions, 


Retentions and Accelerations 

Salary modifications based on both regular and pre-emptive retentions will continue to 
be considered separately from these modifications in the computation of the off-scale 

salary component. Reasons for requesting accelerations will remain the same as they 
are presently. 


Acting Professors (School of Law 

Salary for advancements for Acting Professors in the School of Law will be considered 
‘separately because there is no table for non-tenured titles and all salary levels used for 
Professor may be used for Acting Professors. 


Phase 1 

Effective July 1, 2021 all advancement-related salary increases include the entire salary 
(both scale and off-scale components) and the off-scale increase is capped by the same 
percentage as the on-scale increase between the two steps. The only difference 
between this first phase and the present salary computation is that the increase in the 
off-scale salary component is capped by the percentage difference between the two 
steps. 


Presently, across campus salary increments for advancements to Initial Above Scale 
and Further Above Scale vary widely (between 3-20%) with the average increase 
approximately 8%. The Medical School uses a constant increase of 7% in both the 
+X. Advancements from Step IX to Initial Above Scale and then to Further Above 
‘Scale are four years apart. initial Above Scale and Further Above Scale advancement 
increases are capped at 8% of the total salary at Step IX for Phase 1. Medical school 
increases in their salary plan remain at 7%. 


A Dean may request a higher increase to the off-scale component if they feel there are 


exceptional circumstances that support the higher value. This increase has to be 
Justified and requires the approval of the Vice Chancellor for Academic Personnel. 
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When Assistant Professors are promoted to Associate Professor, the on-scale salary 
component is set by the Associate Professor step (typically Step | but there could be 
accelerations). The new salary is capped by the percentage difference between the on- 
scale at the Assistant Professor step and the on-scale at the Associate Professor step 
to which the faculty member has been promoted. 


Assistant Professor, Steps V and VI have on-scale salaries close to overlapping 
the on-scale salaries for Associate Professor, Step | and Step ll, respectively. 
‘The standard advancement from either of those steps is to Associate Professor, 
Step | (see the CALL, Appendix 13) unless there is an acceleration. If promotion 
trom Assistant Professor, Steps V and VI were treated as described in Example 
3, the salary increases would be extremely small as the on-scale differences are 
only $100. To circumvent this inequity, the salary increase is capped by 5.506% 
(or whatever the percentage difference is between the on-scale salary for 
Assistant Professor, Step IV and the Associate Professor step promoted to) from 
the salary at Assistant Professor, Steps V or VI to set the new salary at Associate 
Professor. A similar procedure is used when faculty are promoted from Associate 
Professor, Steps IV or V to Full Professor, Step |. The percentage difference for 
the cap is calculated from the on-scale salary at Associate Professor, Step Ill to 


After Assistant Professors are advanced to Associate Professor their next advancement 
as an Associate Professor will follow the procedures described in Phase 2. 


In all phases for advancement from Associate Professor to Full Professor and from 
Professor, Step V to Professor, Step VI, both the on-scale and off-scale components 
are increased, but the increase in the off-scale is capped by the percentage difference 
between the on-scale steps. The salary increase for advancement to Initial Above Scale tha on-aosle for the Fill Professor siap of the promotion. 
is capped by 8% of the total salary at Step IX. 

Proposed Phases 2 and 3 


Examples for Phase 1: ‘An Off-Scale Salary Advisory Committee will be appointed with faculty representation 
from the Academic Senate, the College and Professional Schools to help in determining 
how Phases 2 and 3 will be set up and implemented. 





1 Advancement from Professor. Step I| to Step IIl 
‘A Professor's, Step Il (Table 1) salary is $190,000, consisting of an on-scale 
component of $104,100 and an off-scale component of $85,900. The on-scale 
‘component for Step Ill is $112,100 which is a 7.68% increase over the on-scale 
for Professor, Step Il. The increase in salary at Step Ill is capped at $190,000 X 
7.68%=$204,592 (rounded to $204,600) but could be less. 


Phase 2: Effective at the second academic advancement action for each member of the 
faculty after July 1, 2021 (except Assistant Professors), the cap for the off-scale 
‘component is increased by one half of the percentage of the on-scale increase between 
the two steps. For example, if the on scale percentage increase between the two steps 
is 6%, the off-scale salary cap is 3% and this new amount is added to the off-scale. The 
new salary is equal to the on-scale of the step advanced to plus the new off-scale 
Example 2 Advancement from Assistant Professor, Step Il to Step Ill: amount. 

‘An Assistant Professor (Table 1) is hired at Step Il at a salary of $100,100. The 

on scale salary for Assistant Professor, Step II is $70,100. The off-scale salary is 

$30,000. When advanced to Step Ill the on-scale salary is $73,900. The July 1, 2021 (except Assistant Professors), the off-scale component is set as the fixed 

percentage difference between the two steps is 5.42%. The increase in salary at dollar amount after Phase 2 has occurred and will be used in the calculation for all 

Step Ill is capped at $100,100 X 5.42%=$105,525 (rounded to $105,500) but future salary recommendations. 

id be less. 


Similar to Phase 1, in Phases 2 and 3, the dean may request a higher increase in the 
p 4 off-scale component than the cap (Phase 2) or the fixed dollar off-scale (Phase 3). The 
final decision for such requests Is made by the Vice Chancellor for Academic Personnel. 


Phase 3: Effective at the third advancement action for each member of the faculty after 


le 3 Promoti om Assista rofesso tep to As Professc p 
The total salary for an Assistant Professor, Step IV is $108,100. In Table 1, the 
scale for Assistant Professor Step IV is $78,100 and the off-scale would then be 
$30,000. The scale for Associate Professor, Step | is $82,400, which is an 
increase of 5 508% from the scale for Assistant Professor, Step IV The increase 
in salary at Associate Professor, Step | is capped at $108, 100 X 
5.508%=$114,052 (rounded to $114,100) but could be less. 


Example 4 Promotion from Assistant Professor, Step VI to Associate Professor, 3 
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Note that it remains unclear as to where the pressure for these changes is originating. 
UCOP? A train that Napolitano set in motion that can't be stopped? Something new from 
Drake? A Murphy Hall initiative? 


* https://uclafacultyassociation.blogspot.com/2021/01/one-of-those-stranger-things- 
about.html 
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UCLA Needs a New Vaccine Rollout for Eligible 
Employees - Part 5 (F... 


Wednesday, February 10, 2021 





For those who are awaiting the next installment of yours truly's adventures with UCLA's 
vaccine rollout for eligible employees, here it is. | think this will be the last episode. 


Faithful readers will know that eligible UCLA employees are supposed to be somewhere 
in the queue for vaccination. But they have to fill out various forms and surveys using 
websites that are - let's just say - problematic. In the case of yours truly, after the 
authorities looked into the particular problems he was having, they determined that 
despite his being on the payroll as a recalled faculty member, he wasn't on their list. 
Why? Well, if you are recalled in winter quarter, your first paycheck will be in February. 
So you are non-existent in a system that looks for previous paychecks as the marker for 
being on the payroll. Obviously, there is a problem here since older recalled faculty in 
winter quarter will be omitted. 


What about yours truly's status as just a plain old patient? He did get a recent invitation 
based on that status. (But since he was never acknowledged as an employee, we will 
never know if the two statuses might somehow conflict.) By the time of the patient 
invitation, he had already gotten his first shot from another source (LA County at the 
Forum). 


According to the UCLA website, if you have your first shot from another source, you are 
not eligible for a second one from UCLA. But yours truly has a (patient) friend who got a 
phone call invitation from UCLA. He had gotten a first shot from another source, but he 
asked whoever was calling about getting the second one from UCLA. He was told that he 
could just ignore what it said on the website and just book a second shot through UCLA. 


Yours truly hasn't tried that approach since he now has a second shot appointment 
confirmed through the County at the Forum and why rock the boat? But he did take his 
wife for her first shot at UCLA-Santa Monica which went smoothly. And she was given an 
appointment to return in a month for the second shot. 


The bottom line here is that if you succeed in getting an appointment through UCLA, the 
actual implementation thereafter is well organized by all reports. The problem is in the "if." 
In addition, as this episode and prior ones have noted, there are the official rules for who 
gets a shot, and then there is what actually happens. 
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No, | don't quite know what is entailed. 
Wednesday, February 10, 2021 





From the LA Business Journal: ...Starburst Aerospace and UCLA on Feb. 9 announced 
the launch of SCALE Aerospace Ventures, a startup accelerator and “innovation hub” for 
companies starting out in the aerospace field. The program is funded through a $1.4 
million grant from the U.S. Economic Development Administration and is now seeking 
applications from interested entrepreneurs. Participants will spend 13 weeks attending 
lectures and workshops while receiving mentorship and guidance from experts in the 
aerospace field, according to Starburst... Founders also won't receive funding,* as the 
accelerator is focused on building connections between startups and established 
aerospace businesses, as well as UCLA researchers... 


Full story at https://labusinessjournal.com/news/2021/feb/09/starburst-ucla-announce- 
new-aerospace-accelerator/ 





“If | read this item correctly, UCLA receives no funding but its name is on this venture. 
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Field Improvement 
Thursday, February 11, 2021 





From the LA Times: UCLA announced Wednesday several planned improvements to 
Jackie Robinson Stadium, including a new state-of-the-art practice infield that will be 
called Branca Family Field in honor of former Brooklyn Dodgers pitcher Ralph Branca. 
The stadium enhancements, scheduled to begin this summer, will include construction of 
a new synthetic turf practice infield and bullpen; installation of new sports lighting; and 
improvements to the parking lot and site utilities. 


Branca was a three-time All-Star who embraced former UCLA standout Jackie Robinson 
upon Robinson’s breaking Major League Baseball’s color barrier with the Dodgers, 
standing on the field beside Robinson on opening day in 1947 while other players 
refused. John Branca, Ralph’s nephew and a renowned entertainment attorney and 
philanthropist who graduated from the UCLA School of Law, has committed $1 million 
toward the project... 


Full story at https://www.latimes.com/sports/story/2021-02-10/ucla-announces- 
enhancements-to-jackie-robinson-stadium 
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US OK, CA, not so much 
Thursday, February 11, 2021 


California New Weekly Claims for UI (NSA) 


1,200,000 


1,000,000 


800,000 


600,000 


400,000 





200,000 


0 





We have been tracking new weekly claims for unemployment insurance as an indicator of 
labor market and economic conditions. At the national level, such claims continued to fall 
through the week ending February 6. But the last three weeks in California show a rise in 
claims. Two weeks ago, there appeared to be an artificial drop. Even so, however, claims 
are up over the level of four weeks ago. So California seems to be especially afflicted 
with a stalled economy and coronavirus problems contributing to the situation. 


As usual, the latest data are at https://www.dol.gov/ui/data.pdf 
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The direction is up 
Friday, February 12, 2021 





From EdSource: Freshman applications to the University of California surged this year, a 
trend that college access advocates hope will translate into higher enrollments of low- 
income, Black, Latino and other underrepresented students across the university’s nine 
undergraduate campuses. The university received 203,700 applications for freshman 
admission this cycle, about 32,000 more than a year ago. Experts attribute the increases 
partially to the elimination of the SAT and ACT as an admission requirement, saying more 
students likely felt optimistic about their chances of being accepted without having to 
submit a test score. In announcing the massive increase in applicants, UC emphasized 
that applications were up significantly among Black and Latino students — a welcome 
sign to critics of standardized tests who point to data showing the exams are biased 
against those students and have often served as a barrier to them accessing college. 


There’s no telling yet, however, whether the increase in applications will lead to a 
significantly more diverse freshman class this fall. Because freshman applications were 
also up considerably among white and Asian students, the proportion of Black and Latino 
students in the applicant pool is similar to last year. The 2020-21 admitted freshman 
class was the most diverse in the university’s history. For the first time, Latino students in 
that class made up the largest ethnic group of students, comprising 36% of admitted 
freshmen. That reflected changing demographics in California: In 2019-20, Latino 
students made up a majority of high school seniors. 


Still, Latino and Black students remain underrepresented across the UC. And even as UC 
touts its record-breaking number of applications this cycle, there’s one major caveat: The 
system’s overall enrollment capacity is not increasing to the same degree, so acceptance 
rates will likely be lower than usual. 


...Also of concern to college access experts is that applications are down at the state’s 
other four-year university system, the 23-campus California State University. The worry is 
that some students, optimistic about their chances of being admitted to a UC campus, 
may not be considering CSU campuses. Across the UC, the campuses that saw the 
biggest spike in applications are those that are traditionally the most selective, such as 
Berkeley, Los Angeles, Irvine, San Diego and Santa Barbara. 


Dale Leaman, executive director of undergraduate admissions at UC Irvine, said he 
expected the surge in applications when the university decided to go test-free. Some UC 
campuses initially planned to give fall 2021 applicants the option to submit test scores, 
instead of requiring them to do so as they have in past years. Then, in the fall, a court 
ordered that UC campuses could not consider the tests at all this admissions cycle. 
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...Other factors may also be at play. The pandemic forced the UC campuses to recruit 
virtually, which may have increased access to some students... 


Full story at https://edsource.org/2021/why-the-university-of-california-is-seeing-a- 
massive-surge-in-freshman-applications/648309 


Note: When you look carefully at the article, the percentages of UC applicants from 


various groups changed only a bit, despite headlines you may have seen. The main 
change was more of everybody. 
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$29 Million 
Friday, February 12, 2021 





We like to take note of donations to UCLA that involve research, teaching, and student 
support, i.e., more than brick and mortar construction. Read on: 


UCLA has received a $29 million gift to establish a center where scientists and 
physicians will work side by side to examine the role of genetics in disease and develop 
therapies that improve patients’ lives. 


The gift creates the Dr. Allen and Charlotte Ginsburg Center for Precision Genomic 
Medicine. The new center will build on UCLA’s efforts in precision health to leverage 
large data sets and innovative genomic technologies such as CRISPR engineering to 
improve diagnosis and treatment of a wide variety of genetic disorders. They include both 
rare diseases and more common illnesses such as cardiovascular disease, cancer and 
immune disorders, diseases of the eye and brain disorders such as autism, Parkinson’s 
and Alzheimer’s... 


Genes carry the biological instructions for life but also can be a source of human disease 
— alone and in combination with environmental and other factors. The Ginsburg Center 
will harness massive computing power and human-genome sequencing to better 
understand genetic factors in disease, identify genetic risks in populations and develop 
gene therapies and other innovative and individualized treatment strategies... 


Allen Ginsburg is a real estate entrepreneur and philanthropist. Charlotte Ginsburg is a 
performing arts patron and enthusiast... 


Full story at https://newsroom.ucla.edu/releases/ucla-health-29-million-ginsburg-center- 
precision-genomic-medicine 
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New Stamp 
Saturday, February 13, 2021 





From Smithsonian Magazine: On the International Day of Women and Girls in Science, 
Chien-Shiung Wu, a Chinese-born American physicist, will be commemorated with a U.S. 
Postal Service (USPS) stamp for her significant contributions in nuclear physics during 
her 40-year career. More specifically, Wu’s experiment on parity violation that had a 
monumental impact on particle theory and floored physicists at the time, reports Adrian 
Cho for Science. 


Before Wu brought her innovative skills to physics, she pursued graduate studies in 
physics at the University of California at Berkeley in 1936 under Ernest Orlando 
Lawrence, a nuclear scientist. Lawrence was awarded the Nobel Prize in 1939 for 
inventing the cyclotron. After receiving her Ph.D., she became the first woman hired as a 
faculty member in Princeton University’s physics department, according to the U.S. 
Embassy in Georgia. She later left Princeton for Columbia University in New York. 


In 1956, Tsung-Dao Lee and Chen-Ning Yang, two theorists, wrote a paper proposing 
that parity may not remain symmetrical in conditions where particles decayed. They 
recruited Wu to consult on their experimental design, reports Science. 


In physics, it was thought that nature did not distinguish left from right, and everything 
was completely symmetrical. Therefore, it should apply in at a subatomic level as well. 
This theory is known as parity, reports Jennifer Ouellette for Gizmodo in 2015. For 
example, if our world had a mirror image, it would be identical. 


While this is true in electromagnetic interactions and strong interactions, the 1956 
experiment showed that parity conservation was not true when radioactive decay was 
involved. Decaying particles were not always symmetrical, and left from the right could be 
distinguished. 


Wu and her colleagues discovered parity violation through experiments involving cobalt- 
60, a radioactive isotope that Wu suggested for use in the experiments, Science reports. 
Lee and Yang were awarded the Nobel Prize in 1957 for this experiment, also known as 
the “Wu experiment." Despite the experiment later bearing her name, Wu did not receive 
the Nobel prize for her contributions to the groundbreaking find. 


“It was an incredibly important experiment, and she was an amazing scientist,” says 
particle physicist Melissa Franklin at Harvard University to Science 


Other contributions Wu made to science include aiding the Manhattan project during 
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World War II through experimentation on uranium enrichment and studying molecular 
changes to hemoglobin related to sickle cell anemia later in her career. Wu received 
numerous awards and honors throughout her life, including having an asteroid named 
after her and the National Medal of Science in 1975. 


Wu’s postage stamp illustrated in egg tempera paint, features her in a traditional black 
and white gipao, against a lapis lazuli background, according to the U.S. Postal Service. 
William Gicker, the director of stamp services at USPS, tells Science that they want to 
feature more stamps involving scientific figures and hope that this engages the viewer to 
ask more questions about who they were and the work they contributed to science. 


Source: https://www.smithsonianmag.com/smart-news/us-postage-stamp-will-honor-first- 
lady-physics-180976979/ 
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Life in Berkeley Dorms - Part 2 
Saturday, February 13, 2021 





Blog readers will recall that Berkeley dorm students were placed under a severe 
lockdown recently - not allowing outdoor exercise - due to a coronavirus outbreak.* Some 
relaxation of the rules is now being reported. From the Mercury-News: 


UC Berkeley has reversed a ban on students exercising outdoors that was imposed 
earlier this week after a rise in coronavirus cases on campus. 


About 2,000 students isolated in their dorm rooms will now be allowed to exercise outside 
again, Cal announced on Friday afternoon. However, students are still under a strict 
lockdown imposed Feb. 1 that is in effect until Monday. The exercise ban went into effect 
this week, along with stricter restrictions as the university saw a rise in daily coronavirus 
cases. 


“New positive COVID-19 cases have slowed and as a result we are permitting some 
limited additional activities for students who are in self-sequester,” read an email sent out 
to students Friday. 


Only those that are not under isolation or quarantine may leave their door rooms to 
exercise outside during daylight hours, from 7 a.m. to 6 p.m. Student athletes also may 
now leave to practice as directed and monitored by Cal Athletics... 


Full story at https://www.mercurynews.com/2021/02/12/cal-reinstates-outdoor-exercise- 
to-isolated-dorm-students/ 


* https://uclafacultyassociation. blogspot.com/2021/02/life-in-berkeley-dorms.html 
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Our Valentine's Day UCLA-Linked Traditional 
Post 


Sunday, February 14, 2021 


You Tube Search Browse 


OFFICIAL Trang and Nam Proposal Flash Mob at UCLA 9-24-11 


flashmobamerica 109 viceos =) Subscribe 





As we have done in the past, we repost this video: 

Or direct to https://www.youtube.com/watch? v=c0dGRDvm054 

And here's a grammatical tip for the day: 

There are only three important points you need to remember: 

Capitalize both the V and the D in 'Valentine’s Day’. 

Make sure you include a possessive apostrophe in 'Valentine's Day’. The day is named 
for Saint Valentine, so it '‘belongs' to him. (Check our guide to apostrophe usage if you're 
not sure why this matters.) Modern usage generally drops the 'Saint' or 'St.' prefix, though 
you can throw it in if you like. 

The noun ‘valentine’ (describing the card you send or the individual you're pursuing) 
doesn't have a capital. So you can ask "Did you get my valentine?" or "Did you get my 
Valentine's Day card?" 


Accuracy isn't always sexy, but it matters. 


Source: https://www.lifenacker.com.au/201 3/02/how-to-spell-valentines-day-correctly/ 
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Going public 
Monday, February 15, 2021 





If you subscribe to the paper format version of the LA Times, you will have seen the ad 
above in yesterday's paper announcing the Heaps settlement. In the ad is a QR (quick 
response) code - the box on the lower right - which, assuming you have a QR reader on 
your phone, provides information for claimants. 


9:499 wia m 


X httpsiwwwuciaheapssettiementcom/ © [}] 


UCLA Heaps Settlement 


Welcome to the 
UCLA Heaps 
Settlement Website 


Para consultar el aviso en español, haga 
clic aqui. 


* A Settlement has been reached with Regents 
of the University of California (‘Regents’) and 
Dr James M. Heaps, MD. (Dr. Heaps’) in a 

siete ilies 





Other methods of obtaining the information are also provided. 
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Group 1B includes university employees 
Monday, February 15, 2021 


S&S 


Am 





It is now clear that university employees fall into the definition of who is in Group 1B in 
terms of vaccine priority. See below from the California Dept. of Public Health. Of course, 
whether coronavirus vaccine is available is another matter. 

Phase 1B 

Food/Agriculture, Education/Childcare,* and Emergency Services: 5,960,528 Californians 


65+: 6,254,300 Californians 


“Persons at risk of occupational exposure to SARS-CoV-2 through their work in any role 
in the following Education and Child Care settings 


All formal and informal childcare workers, including day care providers 


All staff in colleges, universities, junior colleges, community colleges, and other 
postsecondary education facilities 


All staff in educational support services and administration 
All staff in Pre-kindergarten, elementary, middle, and high schools 
All staff in technical and trade schools 


Any other workers involved in child and/or student care, including school bus drivers and 
monitors, crosswalk guards, etc. 


Source: https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID- 
19/VaccineAllocationGuidelines.aspx 
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Watch the Regents Health Services Committee 
Meeting of Feb. 10 


Tuesday, February 16, 2021 





Yes, it happened last week and yours truly, although he downloaded the event, could not 
go through it until now. Basically, the meeting was largely composed of reports by UC 
president Drake and others dealing with the coronavirus situation and its effects on UC 
Health and student health. 


There was also a report about a homelessness initiative by UC-San Francisco and about 
the economic impact of UC Health. 


The main decision-making component was an approval of a conflict of interest disclosure 
and prevention plan for UC Health, after some unfavorable publicity about such matters. 


Among the prohibitions (with some very limited provisos): 


e Gifts from Industry to any UC employee (including faculty), medical staff, workforce 
member, trainee or student; 


e Participation in speakers’ bureaus; 

e Ghostwriting activities; 

e Travel preceptorships; 

e Receipt of pharmaceutical samples; 

e Receipt of medical device samples; 

e Receipt of free equipment or software; and 
e Industry-sponsored Chairs or Fellowships. 
You can watch the meeting at the link below: 


https://archive.org/details/2- 10-202 1-regents-health-services-committee 
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As we have often noted, the Regents "preserve" their recordings for only one year. We 
preserve them indefinitely. 
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Unlocked 
Tuesday, February 16, 2021 





From SFGATE: The lockdown order at UC Berkeley was lifted as of midnight on Tuesday 
ending a 'self-sequester' for residence hall students that initially began on Feb. 1. The 
order that affected about 2,000 people living in UC Berkeley dorms, permitted students 
"to leave their room only for medical care, food, mandatory testing and in an emergency," 
according to the Daily Cal. 


The lockdown began due to a January surge on campus that saw more than 400 people, 
mostly students, contract coronavirus. But on Monday, students received notice in a 
bulletin that began: "We are writing today to share some good news: the number of 
COVID-19 cases within campus residents have continued their downward trend, which 
means that we can lift the general self-sequester for residential hall students by 11:59 
p.m. tonight." ... 


Full story at https://www.sfgate.com/news/article/UC-Berkeley-lifts-lockdown-students- 
can-leave-15953787.php 
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Simplifying Admissions 
Wednesday, February 17, 2021 





Note: UC-EVP Nathan Brostrom is a member of the group that produced the underlying 
report.* 


From: EdSource: /n a development that would be no doubt welcomed by many would-be 
college students and their parents, California should develop a common application form 
for admission to all levels of public higher education in California, including the state’s 
community colleges system. Currently, students must apply to each system separately. 
The proposal is just one of myriad recommendations issued by a task force convened by 
Gov. Gavin Newsom’s administration to come up with what it is calls “a roadmap for 
higher education after the pandemic.” 


The common application outlined in the task force’s “Recovery with Equity” report 
released Tuesday would replace what it called “the currently overwhelming and 
Byzantine application and transfer processes.” To do so, the task force said, would 
require developing an “integrated technology platform” that currently doesn’t exist. The 
20-member panel was organized by Lande Ajose, Newsom’s principal advisor on higher 
education, in consultation with Newsom’s Council for Post-Secondary Education which 
he established in 2019. The council is made up of the heads of all public education 
systems in California, labor leaders and others... 


Full story at https://edsource.org/2021/california-needs-a-common-application-for- 
admission-to-its-public-college-and-universities-higher-ed-panel-urges/648931 


“The report is at: 


https://www.capostsecondaryforall.org/wp-content/uploads/2021/02/Recovery-with- 
Equity_2021Feb15.pdf 


UCLA Faculty Association Blog: First Quarter 2021 


145 


Vaccine Coming (someday) 


Wednesday, February 17, 2021 


Health 


heh awl 


COVID-19 vaccine eligibility 


Tell us if you currently work in one of these jobs! 


Myou have a myUCLAheaith account. log in below to answer this- 
queston. 





Some UCLA employees have been getting email notices such as the one above. Exactly 
when distribution of vaccines is to take place is unspecified. 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection 


Wednesday, February 17, 2021 





UCLA student from Costa Mesa arrested, suspected of role in Capitol riot 
By ERIC LICAS & JONAH VALDEZ | Orange County Register 


PUBLISHED: February 16, 2021 at 8:19 p.m. | UPDATED: February 17, 2021 at 9:29 
a.m. 


Authorities identified one of the protesters who allegedly forced their way into the U.S. 
Capitol during a fatal riot on Jan. 6 as a UCLA student from Costa Mesa who founded a 
conservative campus organization; and arrested him Tuesday, Feb. 16. 


Federal agents in Orange County took Christian Secor, 22, into custody after searching 
his Costa Mesa home Tuesday, FBI spokeswoman Laura Eimiller said. He was charged 
on suspicion of assaulting, resisting or impeding officers; violent entry and remaining on 
restricted grounds, civil disorder and obstructing an official proceeding in a complaint filed 
later that day in federal court for the District of Columbia. Magistrate Judge Zia Faruqui 
ordered the defendant held without bail. 


Footage and images recorded during the riot at the Capitol show Secor forcing his way 
past at least three police officers blocking a set of double doors leading into the building 
while wearing a red hat bearing the slogan “Make America Great Again,” authorities said 
in an affidavit supporting his arrest. He was also seen standing on the floor of the Senate 
and sitting in the chair of the congressional body’s Presiding Officer, while carrying a blue 
flag with the words America First in white writing. 


Students at UCLA identified Secor as the founder of America First Bruins, a conservative 
campus organization, an FBI arrest affidavit said. Other tipsters provided photos of Secor 
participating at a political rally in Huntington Beach, and said he is a self-described fascist 
who has called for America to become a “whites-only” nation in social media posts, 
according the the complaint filed against him. 
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“Jews will not replace us!” and “nationalism everywhere,” he wrote from his Twitter 
account, @fullautonat, in posts that were featured in an article dated April 1, 2020, 
according to court documents. Secor is known to go by the alias “Scuffed Elliot Rodger.” 


The FBI interviewed five informants, then conducted surveillance on Secor for three days 
beginning Jan. 25. He was taken into custody once investigators were able to match his 
description to the man seen in footage recorded during the Jan. 6 insurrection. 


It was not immediately known if Secor is represented by an attorney who could comment 
on the allegations against him... 


Full story at https://www.ocregister.com/2021/02/16/ucla-student-from-costa-mesa- 
arrested-suspected-of-role-in-capitol-riot/ 





UPDATE: Affidavit at https://beta.documentcloud.org/documents/20485485-1-1 
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(Some of) The Regents Are Back Today 
Thursday, February 18, 2021 





Back in pre-Zoom days. 

Another off-cycle meeting of the Regents will take place today. This time, it's the 
Investments Committee. The committee agenda is below: 

INVESTMENTS COMMITTEE 

Date: February 18, 2021 

Time: 2:00 p.m. 


Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 


Agenda — Open Session 

Public Comment Period 

Action: Approval of the Minutes of the Meeting of September 15, 2020 

11 Discussion: Update on University of California Investment Products — Retirement, 

12 Action: Endowment, and Working Capital Private Credit as an Asset Class and 
Amendment of Regents Policy 6101: University of California Retirement Plan Investment 
Policy Statement, Regents Policy 6102: UC General Endowment Pool Investment Policy 
Statement, and Regents Policy 6111: University of California Retirement Savings 
Program Defined Contribution Plan, Tax Deferred 403(B) Plan, and 457(B) Deferred 
Compensation Plan Investment Policy Statement 


The full agenda with attachments is at: 


https://regents.universityofcalifornia.edu/regmeet/feb21/invest.pdf 
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California's Wrong Way 
Thursday, February 18, 2021 





Each Thursday, we check in on new weekly claims for unemployment insurance as an 
index of the direction of the labor market and economy. Through the week ending 
February 13, California seems to be going the wrong way. Claims have been increasing 
for the past three weeks. Even if we take the claims level of 4 weeks ago as artificially 
low, there is at least an index of a stalled economy - probably related to recent lockdown 
rules. 


At the national level, new claims were also up in the most recent week on a seasonally- 
adjusted basis and down slightly without adjustment. (Normal seasonal adjustments are 


suspect in an abnormal situation.) 


Below is the chart we have been updating weekly. 


California New Weekly Claims for UI (NSA) 








As always, the underlying data for the latest information is at 
https://www.dol.gov/ui/data. pdf. 
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Something else to worry about 
Friday, February 19, 2021 


Everything is figureoutable - 
with 24/7 homework help 





From Forbes: It’s called “chegging.” College students everywhere know what it means. “If 
I run out of time or lm having problems on homework or an online quiz,” says Matt, a 19- 
year-old sophomore at Arizona State, “I can chegg it.” 





He means he can use Chegg Study, the $14.95-a-month service he buys from Chegg, a 
tech company whose stock price has more than tripled during the pandemic. It takes him 
seconds to look up answers in Chegg’s database of 46 million textbook and exam 
problems and turn them in as his own. In other words, to cheat. (Matt asked that his real 
name be withheld because he knows he’s violating his school’s honor code.) 


Chegg is based in Santa Clara, California, but the heart of its operation is in India, where 
it employs more than 70,000 experts with advanced math, science, technology and 
engineering degrees. The experts, who work freelance, are online 24/7, supplying step- 
by-step answers to questions posted by subscribers (sometimes answered in less than 
15 minutes). Chegg offers other services students find useful, including tools to create 
bibliographies, solve math problems and improve writing. But the main revenue driver, 
and the reason students subscribe, is Chegg Study. 


“If | don’t want to learn the material,” says a University of Florida sophomore majoring in 
finance, “I use Chegg to get the answers.” 


“I use Chegg to blatantly cheat,” says a senior at the University of Portland. 


Forbes interviewed 52 students who use Chegg Study. Aside from the half dozen 
students Chegg provided for Forbes to talk to, all but 4 admitted they use the site to 
cheat. They include undergrads and grad students at 19 colleges, including large and 
small state schools and prestigious private universities like Columbia, Brown, Duke and 
NYU Abu Dhabi... 








Full story at https://www.forbes.com/sites/susanadams/2021/01/28/this-12-billion- 
company-is-getting-rich-off-students-cheating-their-way-through-covid/ 
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What a difference a month makes (let alone 7). 
And then there's the... 


Saturday, February 20, 2021 


June 
2020 
Actual T Difference 


Dept. of Finance 


Income Tax 


Sales Tax 





Let's consider two factors that should help UC in terms of what it actually gets from the 
state during the upcoming budget year 2021-22 which starts July 1. First, there is the 
state budget situation as it stands today. Second, there is the effort to recall Gov. 
Newsom about which you surely have read. 


The Budget 


The chart above compares forecasts of general fund revenues for the state for the first 7 
months of the current fiscal year made in the governor's January 2021 budget message 
of a little over a month ago with what has actually been received through January 2021 
for this fiscal year (2020-21). Both the Dept. of Finance and the controller say we got 
more money than forecast to the tune of $10.5 billion. That's a lot. The forecast 
underlying the January estimates was based on data available to the forecasters in 
December. So, what you see is above largely a January surprise. And most of that 
surprise came from the personal income tax, particularly as quarterly estimated payments 
were made that month. Why did the income tax play such a big part in generating extra 
funds? It's because that tax depends on more affluent taxpayers including some of the 
very highest earners. And those folks were not much affected by the pandemic-related 
economic slump. 


If we look back to the forecast made last June when the current budget for California was 
adopted, the margin of actual vs. forecast is even greater. The controller puts it at over 
$27 billion! Wow! 


You have to believe that with extra revenue comes a more generous legislature and more 
willingness to put more money into the UC budget. 


The Recall 


Various groups - mainly linked to the currently-marginalized California Republic Party - 
have been gathering signatures to recall Gov. Newsom. Could they succeed? If you 
dump enough money into signature-gathering, you can pretty much get anything on the 
ballot. Proponents of the recall claim at present to have enough signatures. But you have 
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to have a lot more than enough because typically many signatures turn out to be invalid. 
So, we'll have to wait and see once petitions are turned in to the secretary of state and 
analyzed. However, it is possible they will have sufficient signatures. If so, the recall 
would take place in the fall. 


Is Newsom at risk, given the "blue" politics of the state? There are many groups that have 
grumbles with Newsom based on such things as scandals related to the handing out of 
unemployment benefits, vaccine distribution, etc., as well as pre-coronavirus issues such 
as homelessness. Does a Republican candidate have a chance? Republicans have 
about a fourth of registered voters and they would pick up some independents and a 
handful of disgruntled Democrats. Note that in the last gubernatorial election with a no- 
name candidate and with no real budget for a campaign, the no-namer got about 40% of 
the vote. So a Republican could win even if there are more votes to retain Newsom than 
the Republican gets. Newsom loses if he gets a vote for retention of less than 50%. So 
he could get 49.9% and still lose. 


Who would win? The winner is whoever gets more votes than anyone else, not more 
votes than Newsom. So a Republican could win with a lot less than 49.9% if he/she gets 
more than anyone else. For that result to occur, what you would need is for Republicans 
largely to unite around one candidate and for a lot of Democrats to jump into the race and 
split the remaining vote. So, for Republicans there is a path to the governorship, albeit 
narrow. 


From Newsom's perspective, however, he is out of office even if he is replaced by 
another Democrat. So, he has every incentive to ensure that he gets a retention vote of 
50%+. To do so, he needs to make people happy. From the UC perspective, that means 
no tuition increase for next year - but one was not on the table anyway. But it also means 
that, particularly with the greater-than-forecast state revenue, the governor is unlikely to 
oppose legislative efforts to give UC "more." And with a fall recall, even when the budget 
is adopted in June, such generosity would still prevail. 


Bottom Line With Gravy 


The budget situation alone is a Good Thing from the UC perspective. And the recall is 
potentially gravy on top of the Good Thing. 





UCLA Faculty Association Blog: First Quarter 2021 


153 


Data for the chart are from: 
https://www.dof.ca.gov/Forecasting/Economics/Economic_and_Revenue_Updates/docum 
ents/2021/Feb-21.pdf and https://sco.ca.gov/Files- 
ARD/CASH/January2021StatementofGeneralFundCashReceiptsandDisbursements. pdf 
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Where the other half lives 
Sunday, February 21, 2021 





From the Bruin: ... According to U.S. News & World Report, more than half of the UCLA 
student body lives in housing that’s unaffiliated with the university, which translates to 
approximately 17,000 out of 32,000 undergraduate Bruins — including commuter students 
— looking for housing each year... 





Full story at https://prime.dailybruin.com/WestwoodLandlords/ 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 2 


Monday, February 22, 2021 





From the LA Times: /n March 2020, UCLA student Matthew Richard went on Twitter and 
called for the university to investigate and expel fellow undergrad Christian Secor. He 
posted a thread with 21 recent tweets from the account of Secor, who founded America 
First Bruins, a far-right student group. “Anyone else cop the Hitler sneakers?” one tweet 
read. “Can ICE just cough on illegals or something?” read another. Outrage followed. 
Students complained to administrators. More than 30,000 people liked a Twitter post by 
one student who asked, “Ya'll think UCLA can expel someone for xenophobia and 
wishing death upon undocumented ppl during a pandemic?” Secor was arrested Tuesday 
and charged with federal crimes for his alleged role in the U.S. Capitol riot. But long 
before he was identified as having sat in the chair Vice President Mike Pence had 
vacated, the 22-year-old had stirred up tensions over free speech at UCLA. “In our 
opinion, this was not some random action that occurred,” said Naomi Riley, a senior and 
president of UCLA’s Undergraduate Students Assn. Council. “Him showing up at the 
Capitol was not out of the ordinary. It was very in line with what has been going on within 
that organization.” ... “UCLA, being a government institution, is bound by the 
requirements of the 1st Amendment,” said Brian Levin, director of the Center for the 
Study of Hate and Extremism at Cal State San Bernardino. “One of the benefits of a free 
society is having the government not censor for the most part what we can hear.” That 
protection extended to Secor... Full story at https://www.latimes.com/ 
california/story/2021-02-21/ ucla-student-charged-in- capitol-riot-had-stirred- political- 
tensions-at-ucla 
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Everyone seems to be falling in line 
Monday, February 22, 2021 


WHAT TO DO 
IN THE FALL 


tastyitinerary.com 





From the LA Times: The University of Southern California is planning for a “full return” to 
campus this fall, with in-person classes and residential life, President Carol L. Folt said in 
a letter to students Friday... 


USC’s announcement follows others made by California college leaders in recent weeks. 
University of California President Michael V. Drake said at a Public Policy Institute of 
California event Thursday that most instruction in the fall would take place in person, with 
dorm life also resuming, although not at pre-pandemic levels. 


The California State University said in December that it planned to resume a majority of 
instruction in person this fall... 


Full story at https:/Awww.latimes.com/california/story/202 1-02-19/usc-announces-plan-for- 
full-return-to-campus-in-fall-and-a-vaccination-plan 


Take the Fall: 


Or direct to https://www. youtube.com/watch?v=-sC_08XQf0c 
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Make it more suitable 
Tuesday, February 23, 2021 





Faculty and staff will have received a survey from UCLA today asking various questions 
about the current coronavirus environment, working from home, plans about going back 
on campus in fall, etc. 


Just as was the case with a survey that was supposed to be part of the vaccination 
process for eligible employees, the survey is largely worded for non-faculty employees. 
There are lots of references to "supervisors," etc., that really don't work for faculty, 
especially ladder faculty. 


Surely, a separate survey that focused on the faculty would have provided more insight 
into the current situation and the process needed to go forward. Indeed, there was no 
question that indicated what kind of department was involved, although there were 
questions about research. Faculty who depend on laboratory access are going to have 
different experiences than those who don't. Those in the health-related areas, particularly 
if they have clinical responsibilities, are going to have a different experience than others. 
Perhaps a more detailed questionnaire would have been helpful. Perhaps one should be 
designed. 
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The UC Fall Rollout 
Wednesday, February 24, 2021 





From the Daily Cal: /n a conversation hosted by the Public Policy Institute of California 
(PPIC), UC President Michael Drake spoke Friday about the priorities and challenges 
that the University of California will aim to address in the near future. Among other topics, 
Drake expanded on the reopening of UC campuses in fall 2021, efforts to diversify 
student and faculty populations and keeping the cost of a UC education affordable for 
students. 


“In the fall of '21, what exactly that will look like will be determined by the behavior of the 
country and (COVID-19) over these next few months, but we’re hoping to be able to get 
classes back together in a modified fashion,” Drake said at the event. Drake said he 
expects in-person instruction to begin on all UC campuses in fall 2021, given that the 
rollout of COVID-19 vaccines and case numbers continue their current trends. He also 
expects to open dorms in a modified capacity this fall... 


Full story at h ttps://www.dailycal.org/2021/02/21/uc-president-michael-drake-discusses- 
university-reopening-affordability/ 


The PPIC conversation is at: 


or direct to https://www.youtube.com/watch?v=MP28h0fDVbO 
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What you've been missing... 
Wednesday, February 24, 2021 


DAILY BRUIN 





Here's something you've missed if you haven't been recently on campus. The question is, 
what do you say to a robot if you encounter one? One suggestion below, although you 
might get carried away: 


or direct to https://www.youtube.com/watch?v=5NZXmq-E2tM 
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Vaccine Coming (someday) - Part 2 
Wednesday, February 24, 2021 





The email below was circulated today in response to LA County's announcement that 
(among others) "educational" employees would be eligible for coronavirus vaccinations. 


COVID-19 Response and Recovery Task Force Dear Bruin Community: The Los Angeles 
County Department of Public Health (LACDPH) announced on Feb. 22 that colleges and 
universities will be allowed to ease a few of the restrictions that have been in place over 
the past year due to the COVID-19 pandemic. At this time, the UCLA COVID-19 
Response and Recovery Task Force is reviewing the updated LACDPH guidance (PDF) 
and developing plans for a limited variety of activities and resources to resume for on- 
campus students and those living off campus or in the neighboring community. These 
changes may include reopening of libraries at limited capacity; small group academic 
support to be held outdoors; reopening of some performing arts studio and practice 
spaces; reopening of some outdoor recreation and fitness facilities for faculty, staff and 
students; and resumption of certain kinds of club and intramural sports practice. Detailed 
information about when these operations resume will be shared with the campus 
community in the coming days. Please note that the new guidelines do not alter our 
current operations around reduced on-campus housing capacities and remote learning 
through the end of summer sessions. While an easing of community and campus 
restrictions is a hopeful step toward recovery from the pandemic, we must double down 
on preventing the spread of COVID-19 by abiding by strict health and safety protocols, 
including maintaining at least six feet of physical distance from others, the proper use of 
face coverings, frequently washing our hands and avoiding large gatherings. Although 
the case numbers have continued to decline since the peak in January, the virus is still 
active in our community and continues to threaten the health and lives of our families, 
friends, colleagues and neighbors. We must continue to do what we can to keep one 
another safer. A return to in-class learning for K-6 learners UCLA is also preparing for a 
staggered return to in-class instruction for students in kindergarten through sixth grade 
(PDF) at the UCLA Lab School beginning March 3, with strict adherence to state and 
county requirements. Plans for a return of sixth grade students at the UCLA Geffen 
Academy are also in the works; and a date for in-class instruction at that location will 
soon be announced. The Lab School and Geffen Academy communities will receive 
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separate communications about reopening details from their leadership. Voluntary twice 
weekly testing for campus employees and students UCLA continues to provide 
mandatory weekly COVID-19 testing to its non-Health System employees and students 
living, learning or working on campus. In response to employee requests for additional 
availability of testing, UCLA is also welcoming those who wish to be tested a second time 
in any given week. Just drop by any of the three testing sites for a walk-in test or 
schedule your second appointment online. Please note, this will not disrupt the weekly 
invitations for testing or messaging about test results, and you should continue to 
schedule at least one test each week. Vaccination distribution expanded to education 
sector LACDPH has announced that along with food and agriculture workers, first 
responders and law enforcement officers, vaccine distribution will be expanded to include 
those working in education and childcare, including employees at colleges and 
universities, starting March 1. Students working for UCLA on site are included in this 
group. In addition, individuals aged 16-64 with underlying medical conditions may 
become eligible for vaccinations beginning March 15. While these changes will expand 
access to the vaccine within our community considerably, additional changes at the state 
level may impact your ability to receive the vaccine through UCLA Health. We are still 
working with Blue Shield (the new third party administrator) and the California 
Department of Public Health (CDPH) to understand how these changes may impact our 
ability to prioritize vaccine distribution by groups and social vulnerability index, or to 
directly invite eligible employees to schedule their vaccine through UCLA Health as 
planned. Once there is more definitive information, we will let you know. As we have 
mentioned previously, you should try to receive the vaccine wherever it is first available to 
you. Visit the CDPH My Turn website to receive a notification when vaccines are 
available in your area. It is important to note that the vaccination process is expected to 
take some time — possibly weeks or months — as distribution remains contingent on the 
state’s ability to receive sufficient doses of the vaccine in a timely manner, and how those 
doses are distributed to UCLA Health and other vaccine providers. COVID-19 information 
town halls A COVID-19 vaccine town hall for faculty and staff was held at noon today and 
is now available to view on demand. A subsequent town hall meeting for parents and 
families of UCLA students will be held Thursday, March 4 at 5:30 p.m. Registration is 
open and this event will be livestreamed to the Parent & Family Association Facebook 
page. For general information about vaccines, please visit UCLA Health’s COVID-19 
vaccine information hub and for more information pertaining to vaccines at UCLA, please 
visit UCLA’s COVID-19 resources website. If you have additional questions, concerns or 
thoughts about UCLA’s COVID-19 response, please write to COVID19@ucla.edu. We 
look forward to keeping you updated on campus developments as we all do our part to 
slow the spread of COVID-19. Sincerely, Michael J. Beck Administrative Vice Chancellor 
Co-chair, COVID-19 Response and Recovery Task Force Michael Meranze Immediate 
Past Chair, UCLA Academic Senate Professor of History Co-chair, COVID-19 Response 
and Recovery Task Force 
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Watch the Regents' Investments Committee 
Meeting of 2-18-2021 


Thursday, February 25, 2021 





The Regents’ Investments Committee met last week on Feb. 18. As usual, yours truly has 
preserved the recording which the Regents discard after one year. The first part of the 
meeting was public comments by telephone. Topics discussed were fossil fuel 
divestment verification and a defense of the Hawaiian telescope. The second part was a 
review of recent financial market returns and investments. 


It was the third segment that was most of interest. The Chief Investments Officer was 
seeking endorsement of a proposed policy for "private credit" investments. These appear 
to be investments by firms specializing seeking out "hot" investments in other new firms 
using other people's money. As is often the case, Regent Makarechian had the most 
critical questions, essentially involving the risk entailed. If the hot investments turn cold, it 
will be UC who is left holding the bag. It appeared under questioning that in fact UC had 
been investing in private credit all along within other categories and that the guidelines for 
how much of the portfolios of the various funds could hold were more or less already 
reached. In the end, however, the concept was approved. 


The meeting can be watched at the link below: 


https://archive.org/details/investments-committee-2-18-21 
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A turnaround (maybe) 
Thursday, February 25, 2021 


California New Weekly Claims for UI (NSA) 





As blog readers will know, we have been tracking new weekly claims for unemployment 
insurance as an indicator of the direction of the California labor market and economy. 
While the national outlook generally seemed to be in the recovery direction, for several 
weeks the California situation seemed to be worsening, probably reflecting tightened 
lockdown rules. The most recent week (ending Feb. 20) suggests there may be a 
turnaround (improvement) in California. We'll have to see if the trend continues in the 
coming weeks. 


The latest data are at https://www.dol.gov/ui/data.pdf 
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Is UC-San Diego More Aggressive Than UCLA in 
Vaccinating Its Employ... 


Friday, February 26, 2021 





Dedicated dose supply gives UC workers a vaccination advantage 
PAUL SISSON, FEB. 25, 2021, San Diego Union-Tribune 


Essential workers at UC San Diego are not waiting in the same vaccination lines as their 
off-campus peers, university officials confirmed this week. County officials announced 
Wednesday that teachers, law enforcement officers, farmers and others — a group 
estimated to exceed 500,000 people throughout the region — can start signing up for 
vaccination appointments through state or county-operated scheduling systems 
Saturday. But similar opportunities have already been afforded to UCSD employees. 


And, while the county warned that it will not have enough supply on hand to make much 
of a dent in the expected demand for doses among the droves of workers likely to to start 
requesting appointments this weekend, the UC system, officials confirmed in an email 
Tuesday, receives a vaccine allocation directly from the California Department of Public 
Health that “is separate from vaccine supplied by the County of San Diego for other 
operations.” 


It was unclear Thursday afternoon exactly when the broader effort started on campus. 
The university did not specify the start date, but two local residents connected to the 
university who requested anonymity out of concerns for their continued employment said 
they thought the effort got going in earnest last week. One of the two said they were 
surprised to learn that a teacher’s assistant in their 20s had received their first dose at a 
time when widespread vaccination of local school teachers has not yet begun. In a 
statement, the university said that it has begun vaccinating “frontline essential 
employees,” including “emergency response personnel, housing and dining workers and 
other essential employees working on campus.” 


The university said it is following CDPH guidelines in deciding who to vaccinate. Those 
guidelines do include “all staff in colleges, universities, junior colleges, community 


colleges and other postsecondary facilities.” 


As an entity that is legally separate from the county where it resides, the university does 
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have some leeway in who it decides to vaccinate and when. In a statement, the CDPH 
noted that it considers the University of California to be a “multi-county entity” able to 
receive vaccine for inoculation of its patients and employees in addition to the public. 
That designation has sent a significant number of doses directly to UCSD, with a 
statewide dashboard maintained by CDPH listing the university with 24,820 doses on 
hand as of Wednesday, significantly more than were listed for any other UC campus. It 
was unclear, though, whether all of those doses were part of the university’s allocation or 
whether some came from the county to supply UCSD’s super vaccination clinic near 
Petco Park. That facility does serve the public. 


UC, however, does seem to have a leg up on its peers where vaccine supply is 
concerned. A representative of California State University, which operates 23 campuses 
statewide, confirmed in an email Thursday that its locations receive doses from their 
respective county public health agencies. 


UCSD has made state and national headlines for its vaccination might. Working with the 
San Diego Padres baseball team and San Diego County, it was the first in California to 
set up a vaccination superstation capable of putting thousands of vaccines in arms per 
day. As of Wednesday, the university reported having administered 146,504 total doses, 
with about 120,000 at Petco. More than 40,000 first and second doses are said to have 
gone to UCSD health system patients with more than 20,000 firsts and seconds going to 
health system employees. It was not clear whether the employee numbers included non 
health care workers. 


Since the first few thousand doses began arriving at local hospitals in December, 
vaccination prioritization has seemed as sensitive an issue as beach access at the La 
Jolla children’s pool. Health systems who have received supply to vaccinate their workers 
have faced significant grumbling for any doses that land outside the group that works 
directly with patients. Scripps Health, for example, received some backlash for 
vaccinating its board of directors which it said was made up either of trustees who 
intended to volunteer in its hospitals during the frenetic holiday surge or who were old 
enough to meet the 65 and over age criteria. 


...But, it does appear that campus workers will continue to enjoy more immediate access 
to vaccine because the UC system has its own dedicated vaccine supply that is not open 
to all comers. Why shouldn't university workers draw from, and wait for, the same supply 
as their off-campus peers with similar risk profiles? Neither the California Department of 
Public Health nor the University of California president’s office responded to the question 
this week... 


F u | | S t o r y a t 
https://www.sandiegouniontribune.com/news/health/story/2021-02-25/dedicated-dose- 
supply-gives-uc-workers-a-vaccination-advantage 
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Is UC-San Diego More Aggressive Than UCLA in 
Vaccinating Its Employ... 


Saturday, February 27, 2021 





Yesterday we posted part of an article that suggested that UC-San Diego seemed to be 
further along in vaccinating employees than UCLA. Both campuses are subject to 
regulation by county authorities, and the current rules in San Diego County are less 
restrictive than in L.A. County. That difference partly explains why UC-San Diego has 
been able to go further than UCLA in terms of reopening. 


However, from what | have learned, UC's supply of vaccines is not coming through the 
various counties in which its campuses are located. Moreover, there are separate 
allocations to the health-sector of UC (those campuses with hospitals and med schools) 
and the non-health campuses and parts of campuses. These non-health allocations 
apparently come from UCOP. Of course, if that is the decision process, one could ask 
whether or why UC-San Diego is being treated more generously than UCLA. And one 
could ask about who is allocating the overall supply of vaccines going to UC campuses 
as opposed to counties or other sources of vaccination. Is it the state? Somehow, 
vaccine gets from the federal government - which is purchasing them - to vaccination 
centers through opaque channels, both in terms of physical supply and decisions on 
allocation shares. 
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In the end, with a limited supply as the ultimate constraint at present, more vaccine for 
somebody is less vaccine for someone else, a zero-sum game. But some groups have 
not been reluctant to push for more for their constituents, notable K-12 teachers. Just an 
observation... 


PS: | am told this morning that some folks seeking vaccination have had luck with: 
https://myturn.ca.gov. 


Clicking on it may produce error messages, etc. But if you keep refreshing the page and 
are patient (no pun intended), you may get an appointment. (Or not.) 
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Ramp Up 
Saturday, February 27, 2021 





From an email circulated late Thursday: 


Office of the Vice Chancellor for Research and Creative Activities Dear Bruin Community: 
On December 3, 2020, as a direct result of the post-Thanksgiving surge in COVID-19 
cases throughout our region, UCLA’s COVID-19 Response and Recovery Task Force 
(CRRTF) implemented a state of “hold in place” for new research activities. We have 
operated under this state for the past two months, during which time limited changes 
have been processed on approved Research Operational Plans (ROPs), with approval to 
commence new activities granted under exceptional circumstances only. This state of 
“hold in place” was also communicated with a December 7, 2020 BruinPost from the 
CRRTF. With the decline of new positive cases, and the progress made toward 
vaccinating research personnel, the CRRTF has agreed to lift the “hold in place” 
moratorium, allowing new ROPs to be submitted via DocuSign under our Phase 2 
guidelines. The CRRTF is also considering when and how campus research activities will 
shift from Phase 2 to Phase 3. When those decisions are made, an announcement with 
instructions will be distributed and posted on my Research Ramp-Up website. 
Meanwhile, see the Guidelines for UCLA Research Ramp-Up (PDF) for information about 
activities permitted under each phase. While we continue the vaccination program, it 
remains critical that personnel reporting to campus continue to follow public health 
mitigations such as physical distancing and wearing face coverings, complete the 
required symptom monitoring survey, and participate in regular COVID-19 testing and 
community screening as detailed in the UCLA COVID-19 Community Screening Protocol 
(PDF). Any researchers working on campus and not receiving regular email reminders 
about testing should sign up for UCLA’s Community Screening Program. (This same form 
can be used to unsubscribe from the screening lists for those erroneously receiving 
reminder emails.) | thank you for your patience during these past few months and request 
just a little more while we discuss how to continue moving our campus and field research 
activities forward. Please contact me at c19@research.ucla.edu if you have any 
questions. Sincerely, Roger M. Wakimoto Vice Chancellor for Research and Creative 
Activities 
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Berkeley: Inside and Outside 
Saturday, February 27, 2021 





From CalMatters 2-26-21: ...UC Berkeley... began offering indoor classes this week, 
despite a coronavirus outbreak earlier in the semester that saw students confined to their 
dorms. 

Classes will be capped at 26 students, said spokesperson Janet Gilmore, with all 
students required to test weekly for COVID-19, complete a daily symptom screening and 
wear a mask. Students in the university’s Rausser College of Natural Resources are 
conducting outdoor labs, string ensembles are rehearsing al fresco, and engineering 
students are attending outdoor meetings... 


Full story at https://calmatters.org/education/higher-education/college-beat-higher- 
education/2021/02/california-colleges-vaccines/ 
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Expansive Data 
Saturday, February 27, 2021 





From the LA Times: Blue Shield of California initially sought an “expansive” amount of 
medical data from the University of California Health system in exchange for vaccine 
doses under the state’s revamped allocation plan that awards extensive powers to the 
insurance giant, a move that has prompted objections from UC and alarm from patient 
privacy advocates. 


UC Health spokeswoman Heather Harper said representatives for the UC system 
contacted Blue Shield and the contract was revised to “limit access just to vaccination 
records and only by federal and state agencies and their contractors.” The university 
health system declined to elaborate on what kind of patient data Blue Shield requested. 


“We brought concerns to the attention of the Third Party Administrator about a seemingly 
expansive scope of access to patient data,” Harper said of discussions with Blue Shield 
about the original contract. "... We were able to resolve the issue.” 


UC ultimately signed the contract Thursday... 


Full story at https://www.latimes.com/california/story/2021-02-26/blue-shield-patient-data- 
covid-19-contract-california 
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Prime Numbers 
Sunday, February 28, 2021 














The Legislative Analyst's Office (LAO) at this point in the budget cycle churns out 
reviews of details within the governor's January budget proposal. These publications are 
fed into the legislature's hearings on aspects of the budget. Some of these reviews 
pertain to the UC components of the state budget. 


Buried within the budget proposal by the governor is an augmentation of general fund 
support for a program at UC medical schools called PRIME (Programs in Medical 
Education) which LAO describes as focused on health equity. 


According to LAO, " some of the courses PRIME students are required to take... are 
focused on health equity matters, and PRIME students’ clinical experiences tend to be 
focused on underserved populations and communities. Beyond the standard four-year 
training program, a portion of PRIME students (as well as a portion of other medical 
school students) take additional coursework by pursuing a joint master’s degree requiring 
a fifth year of study (often in public health)." 


Enrollments at the 6 UC med schools are shown below: 


UC Medical Schools Run Six PRIME Programs 
2020-21 


Los Angeles Underserved communities 

San Francisco/Berkeley Urban underserved 

Irvine Latino communities 

San Diego Health equity 

Davis Rural communities 

San Francisco/Fresno San Joaquin Valley 
Totals 


PRIME = Programs in Medical Education. 








The state put some money into ramping up these programs early on in their history but it 
has generally not explicitly funded them since then (with one exception). In the governor's 
January budget - probably prompted by concerns about health equity raised during the 
coronavirus crisis - there is an added $12.9 million for expanding the PRIME programs. 
LAO, however, has grumbles about the way the funds are to be distributed and lack of an 
explicit connection (formula?) tying the money to actual enrollment growth. It wants a 
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more detailed plan. 


The governor's plan is to increase PRIME enrollment by 34% (although some of the 
growth is offset by a drop at UCLA) and to focus on aspects of health related to Native 
Americans and African Americans. Exactly why there should be a drop at UCLA is 
unclear. 


It seems unlikely that the proposal originated in the governor's office or in the Dept. of 
Finance. More likely, it originated at UC and made its way from there into the budget 


proposal. 


For more details, see https://lao.ca.gov/reports/2021/4389/UC-PRIME-022621 .pdf 


UCLA Faculty Association Blog: First Quarter 2021 173 


The Key to Vaccination Seems to Be Refreshing 
Monday, March 01, 2021 





Yours truly is on emailing lists from the Anderson School. Over the weekend, various 
missives have gone out from folks who have been seeking vaccination, now that 
"education" employees have become eligible. 


So far, not much has come from UCLA directly. Patients aged 65+ have been getting 
invitations for vaccination from UCLA Health. And heath care workers have gotten 
vaccinated. But others have been told to seek whatever sources are available from LA 
County or wherever. 


What seems to be the case is that the state app for making vaccination appointments 
works on and off. But you may need to sign on and then keep refreshing your screen until 


actual appointments show up. 


The link is at https://myturn.ca.gov/. Good luck. 
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Not so great 
Monday, March 01, 2021 





Back in the day on this blog - 2013 to be more exact - we took note of a verbal tic that 
had been sweeping academia of starting the answer to every question with the word "so." 
See some excerpts from Harry Shearer's "Le Show" program back then on the blog at: 


https://uclafacultyassociation.blogspot.com/2013/04/how-to-answer-any-question- 
with.html 


and 


https://uclafacultyassociation.blogspot.com/2013/04/how-to-answer-any-question- 
with.html 


Happily, that tic seems to have faded away. (Maybe we acquired herd immunity to it.) But 
another habit seemed to take over soon after: Answering every question by starting with 
"That's a great question." Freakonomics radio picked up on this tendency back in 2015 
and the piece was recently rebroadcast, suggesting this usage is still with us - again, 
particularly in academia: 


or direct to https://www.youtube.com/watch?v=AJpobkK9iFBU. 


Perhaps a bit of airing will send it to wherever "so" went. 
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Umm. What classroom did you have in mind? 
Tuesday, March 02, 2021 


Winter 2021 Online Evaluation Period Has Begun! D mias 





[Click on image to clarify.] 
Someone seems to have forgotten that this pandemic quarter, wifi in classrooms is not 


going to be an issue. 
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Court says bar the door 
Tuesday, March 02, 2021 





From the LA Times: A lawsuit filed to help 16 international athletes from UCLA and 
Loyola Marymount get into the United States was dismissed by the U.S. District Court on 
Friday, exhausting a third, and likely final, chance that the courts could unite the athletes 
with their teams this school year amid coronavirus travel restrictions. Under current 
guidance from the Department of Homeland Security and Immigration and Customs 
Enforcement, first-year international students can’t enter the country without taking at 
least one in-person class. That made participating in sports impossible for freshman 
international athletes at UCLA and LMU because their schools were offering only remote 
learning during the pandemic. The athletes — 15 from UCLA and one from LMU — 
banded together to sue DHS and ICE in October... 


Full story at https://www.latimes.com/sports/story/2021-03-01/court-dismisses-lawsuit- 
international-athletes-us-teams 
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Nice Work (at UCLA) IF you can get it (the 
vaccine) 


Wednesday, March 03, 2021 





From an email circulated last night: 

COVID-19 Response and Recovery Task Force Dear Bruin Community: We write today 
to share the news that UCLA employees, including students employed by the university 
and those who work in our PreK-12 facilities, are now eligible to receive COVID-19 
vaccinations. To the extent that supplies allow, employees will be invited to schedule 
vaccination appointments through UCLA Health. Invitations will be sent with priority given 
to members of our community based on the level of contact they have with on-site 
individuals, the variety of work locations they visit and where they fall on a social 
vulnerability index developed by UCLA researchers. Please note that at this time 
students who are not employed by the university are not eligible for the vaccine in 
California, but we remain committed to offering these students the vaccine when it 
becomes available to them. Employees may also book vaccination appointments via 
California's My Turn portal, which allows individuals to schedule appointments at 
locations throughout the state close to where they live. We encourage everyone in the 
UCLA community to get the vaccine as early as possible, wherever that may be. For 
most, it may be faster to schedule an appointment through My Turn since the number of 
doses UCLA is expected to receive will be far fewer than the number of eligible 
employees. If you participate through My Turn you may need to bring documentation 
(PDF) to your vaccination appointment consisting of a photo ID, proof that you work in the 
education sector and, if participating in an L.A. County site, proof that you live in L.A. 
County. If you will be receiving your vaccination at another location, please be sure that 
you are aware of any employment or residential documentation that may be required at 
that site. Any student workers who do not have a traditional paystub may obtain a 
verification letter through their Principal Investigator or other supervisor. While opening 
up vaccination to workers in the educational sector — as well as food and agriculture 
workers and those in emergency services — is great news for our community, it is 
important to note that the process of vaccinating everyone in this new tier will take some 
time. Our ability to distribute doses of the vaccine is dependent on the supply, which is 
quite limited at this time. This weekend’s news that the vaccine developed by Johnson & 
Johnson has been authorized for emergency use may help pave the way for accelerated 
production of vaccines and their distribution to our communities. Though UCLA Health is 
currently continuing with its vaccine rollout plan that prioritizes those in our community 
who are more vulnerable to receive vaccines first, this rollout plan will be changing due to 
new state guidance. The state has modified its distribution plan, which required UC to 
enter into an agreement with Blue Shield (the state’s third-party administrator for vaccine 
distribution) and open up vaccine appointments broadly to everyone eligible in L.A. 
County. We expect to learn more in the coming week about how we balance access 
between the UCLA community and other L.A. County residents and we will provide 
updates as soon as this information becomes available. To the extent that we are able, 
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we are committed to providing priority-based outreach and scheduling as noted above. 
Even after receiving the vaccine, it is important to continue to practice the public health 
protocols that we have been using over the past year to keep ourselves and others safer. 
These include maintaining six feet of distance from others; wearing facial coverings over 
your mouth, nose and chin; avoiding large gatherings and frequently washing your hands. 
As a reminder, you can find general information about the vaccines on UCLA Health’s 
COVID-19 vaccine information hub and visit UCLA’s COVID-19 resources website and 
Bruins Safe Online for updates about our campus response to the pandemic. If you have 
additional questions, concerns or thoughts about UCLA’s COVID-19 response, please 
write to COVID19@ucla.edu. Finally, we also wanted to take a moment to remind you 
that University of California policy requires COVID-19 vaccine education training for all 
faculty and staff. If you have not yet completed your training, you may do so before or 
after you receive the vaccine. With optimism, care and patience, we will recover from the 
pandemic together. Sincerely, Michael J. Beck Administrative Vice Chancellor Co-chair, 
COVID-19 Response and Recovery Task Force Michael Meranze Immediate Past Chair, 
UCLA Academic Senate Professor of History Co-chair, COVID-19 Response and 
Recovery Task Force=============== If you get the vaccine, it will be something to 
sing about: 


Or direct to https://www.youtube.com/watch? v=goJSTdeLUBO 
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LAO Rejects 
Thursday, March 04, 2021 





The Legislative Analyst's Office (LAO) recently reviewed a relatively small item in the 
governor's January budget proposal involving $20 million over five years for four science 
and engineering institutes that were created by the legislature in 2000 (and which you 
may not have known existed). The institutes are shown below. Here is an excerpt from 
the LAO's report: 


UC’s Four Institutes Focus on Research and Economic Development. Originally 
established by Chapter 79 of 2000 (AB 2883, Villaraigosa), each of UC’s four institutes is 
a multicampus endeavor focused on research in select science and engineering fields. 
...(T)wo of these institutes involve northern California campuses and two involve southern 
California campuses. All campuses except UC Riverside participate in at least one 
institute. Each institute oversees facilities across its participating campuses that contain 
specialized research laboratories. Much of the research that occurs at the institutes is 
conducted by collaborative teams of researchers from UC and private industry. The 
institutes also support many other initiatives intended to foster innovation and 
entrepreneurship and connect UC students to job experiences and opportunities... 


Institutes for Science and Innovation Are Multicampus Initiatives 


California Institute for Quantitative Biosciences Berkeley, San Francisco, Santa Cruz 


Center for Information Technology Research in Berkeley, Davis, Merced, Santa Cruz 
the Interest of Society 


California Institute for Telecommunications and Irvine, San Diego 
Information Technology 





California Nanosystems Institute 


The Governor's budget provides $20 million one-time General Fund to the institutes. The 
proposed provisional language indicates the funds could be used to (1) provide students 
with stipends to enable them to connect with industry employers and (2) for research 
teams to form industry partnerships. The proposed language indicates that these 
partnerships are intended to better align educational programs and workforce needs. UC 
would have five years to spend the funds. The proposed language does not specify other 
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key parameters for the funds, such as student eligibility and the size of the stipends. 
These matters would be left for UC to determine... 


Full LAO review at: https://lao.ca.gov/reports/2021/4394/Cal-Institutes-Science- 
Innovation-030221 .pdf 


Not surprisingly, LAO wants more detail, more justification, and more alignment with other 
state policies regarding workforce development. One presumes that the origin of this item 
was somewhere within UC. The report concludes, " we recommend the Legislature reject 
the $20 million in one-time funding for the institutes and redirect those funds toward 
higher one-time state budget priorities." Whether the legislature will follow that 
recommendation is unclear. 
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Not much change 
Thursday, March 04, 2021 


California New Weekly Claims for UI (NSA) 
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We have been tracking new weekly claims for unemployment insurance as an indicator of 
labor market trends and economic trends. At the national level for the week ended Feb. 
27, there were small increases in both seasonally adjusted and unadjusted claims. In 
California, there was a very slight drop. We seem to be in a holding pattern in California, 
albeit an improvement from a few weeks back. There is much talk of reopening in 
California as vaccinations progress, but also some concerns about a potential "fourth 
wave" of infections. In short, not much to report this week. 


The latest claims data are always at https://www.dol.gov/ui/data. pdf 
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UC Prez Drake (MD) Promotes Vaccination 
Friday, March 05, 2021 





UC President Drake promotes vaccination in a new video. You can see it below: 
Or direct to https://www.youtube.com/watch? v=OHhVefhAd04 
and 


https://archive.org/details/newsom-3-1- 
21/UC+President+Michael+V.+Drake%2C+M.D.%2C+on+the+COVID-19+vaccine.mp4 


Editorial note from yours truly: 
https://twitter.com/CalPolicy/status/1363244349782327297 


If | read the situation correctly, our problem is not that there aren't enough folks within UC 
who want the vaccine to exhaust current supplies. The problem is that there are more 
folks within UC who want the vaccine than there is vaccine available. That imbalance will 
disappear in the future, of course. And at that point, some folks who were hesitant will 
change their minds after seeing others get vaccinated. When there are surplus vaccines 
available, then you can worry about the remaining folks who are still hesitant. 
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Regents in March 
Saturday, March 06, 2021 





Back in the day of in-person meetings 


A preliminary agenda for the March Regents meeting via Zoom has been posted. Some 
highlights have been noted below in italics: 


Wednesday, March 17, 2021 


8:30 am Board (open session - includes public comment session) 


Concurrent Meetings 

9:30 am Public Engagement and Development Committee (open session) 

Includes a discussion with Assembly member Jose Medina. Medina is the Chair of the 
Higher Education Committee and a member of the California Latino Legislative Caucus 
and the California Legislative Jewish Caucus, according to Wikipedia. There will also be 
a discussion of UC efforts with regard to climate change. 

9:30 am Compliance and Audit Committee (open session) 

Includes discussion of state audit regarding UC admissions practices. 

Upon end of open: Compliance and Audit Committee (closed session) 

Includes discussion of the Heaps case litigation against UCLA medical center, the lawsuit 
by UCLA Prof. Sander regarding access to admissions data related to Prop 209, and the 
lawsuit regarding possible breach of contract by Under Armour with UCLA athletics. Of 
course, in closed session, we will not know what is said. 

12:15 pm Special Committee on Nominations (closed session) 


12:20 pm Governance Committee (closed session) 


1:15 pm Governance Committee (open session) 
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Concurrent Meetings 
1:30 pm Academic and Student Affairs Committee (open session) 


Includes Approval of Multi-year Plans for Professional Degree Supplemental Tuition for 
Seventeen Graduate Professional Degree Programs 


1:30 pm Finance and Capital Strategies Committee (closed session) 


Upon end of closed: Finance and Capital Strategies Committee (open session) 


Thursday, March 18, 2021 
8:30 am Board (open session - includes public comment session) 


Includes a session entitled Understanding Societal Impacts and Public Value of a UC 
Degree 


Upon end of open session: Board (closed session) 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/mar21.html 
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The LAO's Grumbles About Merced 
Sunday, March 07, 2021 


EST. 1964 





The Legislative Analyst's Office (LAO) has some grumbles about a proposed medical 
building at UC-Merced. That fact may surprise you because UC-Merced doesn't have a 
medical school. However, it has some kind of cooperative program with UC-San 
Francisco. 


In any event, the LAO has a variety of issues with a proposal in the governor's budget 
that would approve the Merced medical building. Part of the concerns revolve around the 
building's size, which the LAO compares to a UC-Riverside building. LAO says the 
proposed Merced building is too big. Moreover, it complains that it contains space for 
non-medical education such as public health. And there is space for research, not just 
narrow medical education. 


Apart from the Merced matter, LAO follows its more general theme of making more 
information on capital project proposals available to the legislature. 


You can read the full LAO report at https://lao.ca.gov/reports/2021/4395/University- 
Capitol-Outlay-030521.pdf 
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Volunteer to be vaccinated? 
Monday, March 08, 2021 





UCLA keeps telling otherwise vaccine-eligible employees to seek vaccinations from 
wherever, as opposed to waiting for UCLA to do it. Will the strategy below work? Who 
knows? 


From the Sacramento Bee: Californians who volunteer to help immunize others against 
the coronavirus could be eligible for the vaccine themselves. 


The state rolled out its site for the MyTurn Volunteer program Friday, where people can 
sign up to help give the coronavirus vaccine at clinics across the state. Those who 
complete a shift of four hours or more are eligible to get the vaccine, as long as an 
administrator of the clinic gives approval, said David Smith, the director of 
#CaliforniansForAll initiative at California Volunteers, during the state’s community 
advisory committee meeting Friday. 


Volunteers don’t need to have medical experience. They can help with tasks such as 
directing traffic, sanitizing surfaces or providing support in different languages, according 
to the state’s press release. Those with medical experience can help with vaccination 
efforts through observing patients or preparing vaccines... 


Full story at https://www.sacbee.com/news/coronavirus/article249731653.html 
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How much do we get? 
Monday, March 08, 2021 





Money is coming from Washington to UC. How much? We'll probably get some idea at 
the upcoming Regents meeting. 


From Inside Higher Ed: Congress is poised to send another $40 billion in aid to the 
nation’s colleges and universities after the Senate approved a $1.9 trillion coronavirus 
relief bill Saturday. The House is expected to pass the measure -- which contains the 
largest infusion of help to higher education approved by Congress during the pandemic -- 
as soon as Tuesday, sending it to President Biden for his signature. Biden called the 
Senate’s passage of the bill “historic” and a “giant step forward” in providing help to 
Americans during the pandemic. The money will be distributed to public and private 
institutions. Colleges and universities are required to spend at least half of the money on 
emergency grants to students. Whether undocumented and international students can 
get the help, however, still hasn't been decided by the Education Department... 


Full story at https://www.insidehighered.com/news/2021/03/08/senate-approves-40- 
billion-colleges 
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What Does It Mean? 
Tuesday, March 09, 2021 






































An email was circulated yesterday by the EVC announcing a transition to something 
called Canvas. Links were provided, but they don't tell you much about Canvas itself. 
When you poke around the web, however, Canvas appears to be a commercial platform 
for "eLearning." Does that mean that, given the forced shift to Zoom during the 
coronavirus pandemic, the plan is now to offer a substantial part of the curriculum online, 
even when the situation goes back to normal? Or is the plan simply to replace CCLE with 
a new system as the platform for traditional in-person courses? Or is the plan to have 
hybrid courses that are partially in-person and partially online? Or what? 


Apart from the educational considerations, anything suggesting new computer systems 
raises the potential for another UCPath-type situation in which lots more money is 
expended than planned and things don't work so well during the transition. Just saying... 


In any case, here's the email: 


Dear Faculty and Staff, | hope you continue to manage through these extraordinary 
times. You are the heart and soul of this institution and as such | want to express my 
sincere gratitude to all of you for your unprecedented efforts to stay on mission this past 
year. Foremost to that mission is that UCLA is committed to providing students with a 
learning environment and curriculum that engages them with the knowledge and skills to 
prepare them for future success. Critical to that success is a pedagogy that is inclusive, 
evidence-based, and ever-evolving. Events of the past year have amplified our need to 
evaluate and enhance UCLA’s learning technology to create solutions that not only meet 
our current needs but set the standard for teaching excellence, academic achievement, 
and inclusivity in the future. As we look to evolve teaching and learning at UCLA, we 
must create an instructional design and delivery model that meets the needs of today as 
well as being built for tomorrow. In this spirit, | am pleased to share that we will be 
implementing a new Learning Management System (LMS) as part of our broader 
mission. Serving as a key enabler of a more comprehensive teaching and learning plan, 
the LMS will be a solution that prioritizes academic and pedagogical needs to elevate the 
overall faculty and student experience at UCLA, developed in close partnership between 
Teaching & Learning, IT Services, and the academic units. Leading the way will be a 
dedicated LMS program team who will work across the university, hand-in-hand with unit 
leadership, to facilitate the transition with minimal impact or disruption to education and 
research. | encourage you to work closely with this team as we advance teaching and 
learning at UCLA. Building the LMS Program Team Creating an elevated faculty and 
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student experience takes a dedicated team of experts. To bring this vision to life, the LMS 
team is inviting UCLA Teaching & Learning and IT staff to apply for assignments on the 
project. With roles ranging from technology developers to trainers and instructional 
designers, there are roles for a variety of skills and needs. Detailed role descriptions are 
now available. Learning More about the LMS Transformation | understand you will have 
questions about the LMS Transformation. The program team will keep the campus 
informed throughout the implementation. To begin learning about the new LMS, which is 
based on Instructure’s Canvas platform, | encourage you to visit the new LMS 
Transformation website. The website will provide the campus with a clearinghouse of the 
latest news, upcoming events, and more. | encourage you to bookmark this site and visit 
it often. Additionally, in the coming weeks, we will host virtual town halls where you can 
hear from program leaders, ask questions, and gain insights on the effort. Links to sign 
up for the town halls will be available on the website in the coming weeks. Implementing 
UCLA’s new LMS supports our pursuit of a teaching and learning experience for UCLA 
faculty and students that reflects our aspirations and achievements as one of the world’s 
best universities. Thank you for your support. Emily A. Carter Executive Vice Chancellor 
and Provost === All yours truly can say is that we look forward to learning about things to 
come in the town halls: 
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What Happened to Confucius? 
Tuesday, March 09, 2021 





American universities have been under pressure to close their Confucius Institutes. 
UCLA seemed to be one of the last holdouts. But if you click on 
http://www.confucius.ucla.edu/, you will now get an error message. Yours truly checked 
the Wayback Machine on Archive.org which recreates the web in the past. The last time 
Wayback had a reference to UCLA's Confucius Institute was Dec. 22, 2020. See the 
image above. Apparently, Confucius did not make it into 2021. 


From Inside Higher Ed yesterday: The U.S. Senate approved a bill Thursday that would 
restrict colleges hosting Confucius Institutes from receiving all federal funding other than 
student financial aid unless the college ensures that the agreement establishing the 
institute has clear provisions protecting academic freedom and granting the college full 
managerial authority over the institute. The agreements also must prohibit the application 
of any foreign law on the college's campus. The bill, which passed the Senate with 
unanimous consent, has not yet been taken up by the House of Representatives... 


Full story at https://www.insidehighered.com/quicktakes/2021/03/08/senate-passes-bill- 
targeting-confucius-institutes 
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Missing Information 
Tuesday, March 09, 2021 





There is more unknown in the story below from the Bruin than known: 


Shadman Habibi walked into a meeting with the obstetrics and gynecology department at 
the UCLA Santa Monica Medical Center expecting a long-awaited meeting on ways to 
improve the midwifery program’s performance. Habibi, the head nurse midwife at the 
department, said it was the first in-person meeting the department had called in a year. 


Instead, leadership told her that UCLA Health ended the midwifery program. Each 
member of Habibi’s team was called into the department director’s office one at a time 
and handed a letter of termination. 


“It was a week of total sadness,” Habibi said. “You know, just shock.” 


Nurse midwives are now recovering from a crisis of confidence after UCLA Health fired 
and subsequently reinstated them. 


UCLA Santa Monica Obstetrics and Gynecology fired all of its nurse midwives Feb. 12 
without giving them prior warning. The two part-time nurse midwives on the staff were 
fired immediately, while the remaining five full-time midwives were told they had until April 
30. 


A week later, UCLA Health sent the nurse midwives an apologetic email reversing the 
decision and reinstating all midwives. 


“We sincerely apologize for the concern and confusion that this has caused patients, 
families and employees,” said UCLA Health spokesperson Enrique Rivero said in an 
emailed statement. “There will be no interruption in the valuable services provided by our 
dedicated team of highly skilled midwives.” 


Rivero said in the email to The Bruin that UCLA Health executive leadership was not 
aware of the decision to terminate the midwifery program. Rivero added that executive 
leadership immediately reversed the terminations after it learned of the decision. 
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Rivero’s statement does not give a reason for the initial termination and UCLA Health did 
not respond to questions about why the nurse midwives were fired and reinstated... 


Full story at https://dailybruin.com/2021/03/07/firing-reinstatement-of-ucla-nurse- 
midwives-causes-distress-and-disillusionment 
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Don't make a move... 
Tuesday, March 09, 2021 





..if you want $75. 


From CNN: The University of California, Davis is offering students an incentive to 
staycation for spring break instead of traveling. The Healthy Davis Together Spring Break 
Grant will award 500 applicants $75 to spend during the March 22 to 25 break in the 
Davis, California area, according to a Facebook post from the school. The idea is to 
spend the money on local businesses rather than somewhere else. 





"As per state guidance, all non-essential travel should be avoided, and staying local is a 
good way to do your part in slowing the spread of COVID-19," the post says... Full story 
at https://www.cnn.com/2021/03/09/us/uc-davis-spring-break-staycation-trnd/index.html 
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Stick with due process on IX 
Wednesday, March 10, 2021 





Inside Higher Ed yesterday carried a piece about possible changes (again) regarding 
Title IX with regard to sexual harassment and assault: 


President Biden on Monday ordered Education Secretary Miguel Cardona to re-examine 
his predecessor Betsy DeVos’s controversial rule strengthening the rights of those 
accused of sexual harassment or assault on the nation's campuses. And, raising the 
hopes of the rule's critics, Biden said in his order that Cardona should consider 
“suspending, revising, or rescinding” it. To mark International Women’s Day, Biden 
signed an executive order spelling out that it’s his administration’s policy “that all students 
should be guaranteed an educational environment free from discrimination on the basis 
of sex.” And discrimination, he said, includes sexual harassment and violence, as well as 
discrimination based on sexual orientation or gender identity. The order directed Cardona 
to review within 100 days the Education Department’s regulations and policies to make 
sure they comply with the antidiscrimination policy. Biden specifically mentioned the 
department’s policy on Title IX of the Education Amendments of 1972... 


Full story at https://www.insidehighered.com/news/2021/03/09/president-biden-tells- 
education-department-examine-title-ix-rules 


As we have noted many times in prior postings, when Title IX cases get into the court 
system, judges look for due process. They did so before the Trump changes and will do 
so with whatever the Biden administration comes up. UC needs to keep the focus on 
providing due process. We have also noted that for union-represented employees, UC 
has grievance systems that have long met external court criteria featuring, as final steps 
when mutual agreement cannot be found, hearings that are less formal than courts and 
decisions by outside neutrals. There are lessons to be learned from such long-existing 
systems. 
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Somewhat Open 
Wednesday, March 10, 2021 





Partially 

From the Bruin: After nearly a year of COVID-19 pandemic-related closures, UCLA is 
beginning to reopen. Some campus facilities, including some libraries, recreation 
facilities and art studio spaces, have already reopened, while others will reopen by next 
week, administrators announced in a campuswide email Tuesday. 





The Charles E. Young Research Library will open March 15 for students, faculty and 
staff, while the Hugh & Hazel Darling Law Library is currently open for law students at 
25% capacity, according to the email. Both libraries will require advance reservations, 
and entrants will have to fill out a COVID-19 symptom monitoring form before coming 
inside. 


Some UCLA Recreation services at the Sunset Canyon Recreation Center — including 
the amphitheater lawn and tennis courts — will open for UCLA students March 16. UCLA 
is also planning to reopen Drake Stadium and pools at the Sunset Recreation Center, 
though it has not announced a reopening date. Other facilities for students have also 
begun reopening. Students at the Herb Alpert School of Music can reserve music 
practice rooms and theater students can reserve rehearsal rooms for groups of up to 
four. 


The university is also providing outdoor study spaces for groups of up to 10 people , 
according to the email. Instructors can request an outdoor space at 12 locations, 
including Bruin Plaza, the Inverted Fountain and the Court of Sciences... 


Full story at https://dailybruin.com/2021/03/09/ucla-reopens-some-libraries-recreation- 
services-with-limited-capacity 
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Back to the Future at Berkeley? 
Thursday, March 11, 2021 
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From Berkeleyside: Police are investigating vandalism and graffiti at six homes of UC 
Berkeley staff members, some of whom are associated with the planned housing 
development at People’s Park, according to the university. The incidents happened 
between Thursday evening and early Friday morning, and included a brick thrown 
through a window, broken vehicle windows, slashed tires and extensive graffiti at homes 
in Berkeley, Oakland and San Francisco, according to university. No one was physically 
injured, according to UC police who are leading the investigation. 


Residents shared some images of the graffiti with Berkeleyside, which showed, among 
other things, “A murderer lives here” scrawled on a garage in red spray paint, as well as 
“[Name], you murderer” outside another home with garbage dumped inside a driveway. 
Berkeleyside is not sharing names or images to protect the identity of the residents. UC 
police believe the vandalism is associated with the plan to build student housing at 
People’s Park. The university said this was determined based on the content of “highly 
threatening, hateful graffiti,” the identity of the Cal staff members whose homes were 
involved, the timing of the vandalism and other details obtained in the ongoing 
investigation... 


Full story at https://www.berkeleyside.com/2021/03/09/uc-berkeley-development- 
peoples-park-vandalism-graffiti 
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What the UCLA Anderson Forecast and Other 
Developments Indirectly S... 


Thursday, March 11, 2021 








The UCLA Anderson Forecast held its March conference via Zoom yesterday. Generally, 
the Forecast was similar to its December predictions but perhaps a bit more optimistic 
about the pace of recovery in California. A summary can be found at: 


https://www.anderson.ucla.edu/news-and-events/ucla-anderson-forecast-predicts-near- 
record-growth-as-economy-recovers 


Although the Forecast did not explicitly reference the UC budget, as the image above 
indicates, it did point to the fact that general fund revenues to the state have been 
running ahead of last fiscal year. (Revenues originally fell in the early days of the 
coronavirus crisis but then more than recovered.) In short, recovery plus unexpected 
revenue should translate into good news for the UC budget as the legislature works on it. 
The state will also now receive more aid from the new federal legislation enacted under 
the Biden administration. 


While all of this economic news is coming in, we also have the political reality of the recall 
election that seems likely to occur. Governor Newsom until recently has shrugged off 
reporters' questions about the recall at his many news conferences. When asked in late 
January whether his actions relaxing lockdown rules had anything to do with the possible 
recall, Newsom called the idea "nonsense," adding in some of the jargon he likes: 


or direct to: https://www.youtube.com/watch?v=jQFy5diti_A 





But in his State of the State address on Wednesday, he indirectly referenced the recall: 


or direct to: https://www.youtube.com/watch?v=wuGeTNtSkWg 

What does all this have to do with the state budget? Plenty, and it ain't complicated. A 
governor facing a recall and blessed with more revenue than expected is more likely to 
be generous when it comes to the UC budget when we get to the May Revise. The 
legislature, too, is likely to be more generous. Whether or not anyone will say this at the 
upcoming Regents meeting is unclear. But you read it here. 
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The Sounds of Silence Can Be Heard From LAO 
Thursday, March 11, 2021 


Strengthening the 
CalSTRS Funding Plan 


SIMON @ GARFUNKEL 





The Legislative Analyst's Office (LAO) has just released a report on CalSTRS funding 
and the plan the state has to deal with its underfunding. (CalSTRS = California State 
Teachers Retirement System.) CalSTRS is the second largest public pension that the 
state has - behind CalPERS and ahead of UCRP. 


What is newsworthy is that the LAO doesn't officially worry about UCRP because of the 
fiction that it is somehow the responsibility of the Regents (Are they supposed to fund it 
out of their personal checking accounts?) and not the state. This fiction leads to ongoing 
budget issues for UC. 

You can read about CalSTRS (but not about UCRP) at: 


https://lao.ca.gov/reports/2021/4400/Strengthening-CalSTRS-031021 .pdf 
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New Claims in CA Still Marching to a Different 
Drummer 


Thursday, March 11, 2021 





The data on new weekly claims for unemployment compensation benefits have been 
released through the week ending March 7. We have been tracking these claims as an 
index of the direction of the labor market and economic activity. 


At the national level, claims are down from the prior week, whether measured on a 
seasonally-adjusted or unadjusted basis. For California, things haven't looked so good. In 
fact, after a plateauing for a couple of weeks, new claims rose. 


The various loosenings of lockdown rules in the state that have been recently announced 
may realign California with the rest of the US in the weeks to come. We will have to see. 
As a previous post today noted, the UCLA Anderson Forecast is generally optimistic 
about future trends. 


California New Weekly Claims for UI (NSA) 








As always, the latest new claims data are at: https://www.dol.gov/ui/data.pdf 
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Future (Future-Oriented) Events 
Friday, March 12, 2021 





Still with us. 
From an email circulated yesterday evening: 
To: Faculty and Staff 


Dear Colleagues: With vaccinations underway and new cases of COVID-19 decreasing in 
Los Angeles, we want to provide an update on new in-person academic considerations 
for spring quarter, our current planning assumptions for fall, as well as further ramp-up of 
research activities taking place now. Please join us as we cover these topics at two 
virtual town hall events that will be held next Thursday, March 18. Spring and Fall 
Planning Town Hall Join the COVID-19 Response and Recovery Task Force co-chairs 
Michael Beck and Michael Meranze on March 18 from 12 — 1 p.m. for a faculty and staff 
town hall focused on new opportunities for spring quarter and where we are in our 
recovery planning and our current assumptions about the fall. The session will include a 
presentation followed by a Q&A session with: 

e Susan Ettner, interim dean of graduate education and professor in the schools of 

medicine and public health 

e Renée Fortier, executive director of UCLA events and transportation 

e Adriana Galvan, dean of undergraduate education 

e Andrea Kasko, chair of Graduate Council, professor of engineering 

e Megan McEvoy, chair of Undergraduate Council, professor of microbiology, 

immunology and molecular genetics 

Registration for the spring and fall planning town hall is now open. The event will also be 
livestreamed on YouTube. Questions may be submitted in advance through the 
registration page or directly by email to COVID19@ucla.edu. Those participating via 
Zoom will also be able to pose questions during the town hall. A video recording of the 
town hall will be available for viewing on the COVID-19 resources website after the event. 
Research Town Hall Join Vice Chancellor Roger Wakimoto at a research ramp-up virtual 
town hall on March 18 from 2:15 — 3:15 p.m., where he will share information on UCLA’s 
current efforts to increase on-campus research activities. His presentation will be 


UCLA Faculty Association Blog: First Quarter 2021 


201 


202 


followed by a Q&A session. Registration for the research ramp-up town hall is also now 
open. The event will also be livestreamed on YouTube and questions can be submitted in 
advance to OVCR@conet.ucla.edu. A video recording of the town hall will be available 
for viewing on the Research and Creative Activities website after the event. As a 
reminder, you can visit the COVID-19 resources website and BruinsSafe Online for 
updates about our campus response to the pandemic. If you have additional questions, 
concerns or thoughts about UCLA’s COVID-19 response, please write to 
COVID19@ucla.edu. We hope you will join us next week. Sincerely, Michael J. Beck 
Administrative Vice Chancellor Co-chair, COVID-19 Response and Recovery Task Force 
Michael Meranze Immediate Past Chair, UCLA Academic Senate Professor of History 
Co-chair, COVID-19 Response and Recovery Task Force Roger M. Wakimoto Vice 
Chancellor for Research and Creative Activities ========== And there is this from 
UCLA Health, circulated at around the same time as the message above: 





A COVID-19 vaccine update More than 10 million people have now received their first 
vaccine dose in the State of California, including 2.6 million people in Los Angeles and 
over 100,000 given by UCLA Health. This is exciting news! But as you likely know, the 
COVID-19 vaccine rollout has been challenging throughout most of the country, hindered 
by supply and distribution issues. California is no exception. But, we continue to tirelessly 
advocate to get vaccine supply to distribute to our patients. 


Our state recently put a third-party administrator, Blue Shield, in charge of the vaccine 
rollout. The state also launched a website, My Turn, where residents can fill in some 
information to see if they’re currently eligible to get vaccinated, and schedule 
appointments. 


We will continue to send out invitations to our patients based on what Blue Shield 
allocates to us. But we are not guaranteed doses and therefore urge everyone who has 
not yet been vaccinated to register on the My Turn website and to regularly check your 
local public health department ( LA County, Ventura County, Orange County). Although 
we know these systems still present significant challenges, we’ve heard from some 
patients that they’ve had the best luck scheduling appointments in the early morning or 
late evening. 


UCLA Health is committed to providing you with the latest and most relevant information 
on the COVID-19 vaccine and general health topics. We’re updating our vaccine 
information hub and interactive chatbot daily with the latest frequently asked questions, 
and regularly post new health and wellness blogs. 


Who is eligible now? 
In LA County, we’re still in Phase 1B, Tier 1, which means that everyone 65 and older as 


well as essential workers in health care, education and childcare, emergency services, 
and food and agriculture are eligible to receive the vaccine. Next week, vaccine eligibility 
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will open up to people with high-risk conditions. 

Which vaccine is best? 

The best vaccine is the one that is currently available to you. Please note that all three of 
the FDA-authorized vaccines were 100% effective at preventing severe symptoms 


related to COVID-19 in clinical trials. We urge you to get whichever vaccine is available to 
you, as soon as you are eligible, wherever you can get the earliest appointment. 
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Timely reminder (and more info) 
Saturday, March 13, 2021 





We shift to Daylight Savings Time tonight. The time change has produced the usual 
semi-annual grumbling. Example from the LA Times: 


https://www.latimes.com/opinion/story/2021-03-12/daylight-savings-time-should-be- 
permanent 


But if you really want to Know about time standards and all that, yours truly modestly 
suggests: 


It’s About Time (to ask): 
Do you get what you 
(think you) voted for in 
California? 

And other timely matters 


Daniel J.B. Mitchell 
Public Affairs 145 
Winter 2021 





Available at https://archive.org/details/part-1-time-2021. 
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(Federal) Money is on the way 
Saturday, March 13, 2021 





From EdSource: ... University of California’s 10 campuses will benefit by about $685 
million, according to a projection by the Association of Public and Land-grant Universities 
(APLU). However, the UC system said Thursday afternoon that it was still evaluating the 
legislation and had not finalized a dollar amount yet. Distribution is mainly based on the 
number of low-income students who receive federal Pell Grants and the overall student 
head counts... 


UC Irvine is projected to be the biggest winner in the UC system, with $95.8 million, 
followed by UCLA, $92.9 million; UC San Diego, $90.9 million; UC Davis, $90.5 million; 


and Riverside, $81.1 million... 


Full article at https://edsource.org/2021/californias-colleges-and-universities-receive-5- 
billion-from-federal-rescue-plan/65098 1 
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Job Slippage in California 


Saturday, March 13, 2021 


17,620,800 
15,937,900 | 


January 2020 15,868,000 
December 2020 


January 2021 





From the EDD release for January From the LA Times: California’s winter COVID-19 
surge took a grim toll on jobs as the state’s recovery lagged compared with the nation’s 
overall, according to recalculated state data published Friday. 


The Golden State's economy may now be poised to turn a corner thanks to accelerating 
vaccinations, a loosening of restrictions on businesses and schools, and massive federal 
aid, but steep labor losses have delayed recovery: In December and January, the state 
shed 145,300 payroll jobs, according to a report from the Employment Development 
Department. 


“As it turns out, the labor market fallout in 2020 was significantly worse than original 
estimates suggested,” said Taner Osman, research manager at Beacon Economics in 
Los Angeles. “While we expect a strong recovery in 2021, it would take an 
unprecedented hiring surge to regain the lost jobs, as well as the jobs we would have 
added during normal times.” ... 


Full story at https://www.latimes.com/business/story/2021-03-12/california-job-losses- 
spiked-during-winter-covid-19-surge 


Our post on Thursday from the new weekly unemployment benefit claims data is in 
keeping with this report - as are our earlier posts from the claims data. 
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Annoyed about the "Pension Administration 
Project" 


Sunday, March 14, 2021 





The Regents are meeting this week. It's getting annoying to see something called the 
"Pension Administration Project" repeatedly on the Regents' agenda - but always in 
closed session. There has been a lot of concern of late about pension administration 
involving delays for new retirees getting their checks and dependents getting checks after 
the deaths of retirees. It's hard to imagine that the top-secret "Pension Administration 
Project" has absolutely nothing to do with such concerns. You can see the latest close- 
session agenda item for the "Pension Administration Project" at: 


https://regents.universityofcalifornia.edu/regmeet/mar21/auditx.pdf 


The justification for discussing in secret whatever this matter entails is said to be: 
Closed Session Statute Citations: Personnel matters [Education Code §92032(b)(7)]* and 
Litigation [Education Code §92032(b)(5)] ** [See footnotes below.] 


So presumably someone is being reviewed/hired/fired and there is an actual or potential 
lawsuit about it. 

When yours truly inquired about the "Pension Administration Project" in the past, he was 
assured it is nothing to worry about. So he is worried about it - and annoyed at the 
secrecy. 

============= * (7) (A) Matters concerning the appointment, employment, 
performance, compensation, or dismissal of university officers or employees, excluding 
individual regents other 

-- than the president of the university. 


(B)(i) Action taken by a committee of the regents, and final action by the full board of 
regents, on a proposal for the compensation package of the following executive officers 
shall occur in an open session of each of those bodies, and shall include a disclosure of 
the compensation package and rationale for the action: 

(I) The President of the University of California. 

(Il) The chancellor of an individual campus. 


(Ill) A vice president. 


(IV) The treasurer or the assistant treasurer. 
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(V) The general counsel. 
(VI) The regents' secretary. 


(ii) Members of the public shall be afforded the opportunity to address the committee and 
full board on the proposal during or before consideration of the action item. 


** (5) Matters involving litigation, when discussion in open session concerning those 
matters would adversely affect, or be detrimental to, the public interest. 
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Gloria Werner, former University Librarian 


Monday, March 15, 2021 














Gloria Werner 


December 12, 1940 - March 5, 2021 


Gloria Wemer passed away peacefully on 
March 5, 2021, She was a devoted wife, mother 
and grandmother. Serving as UCLA University 
Librarian, she was fond of saying that despite 
not having attended UCLA, she was bom and 
raised professionally there. She was honored by 
the university in 2013 with the UCLA University 
Service Award for her over 40 years of service 
to the University, Arriving on UCLA'S campus in 
41962 for graduate training in medical librarianship, 
Gloria rose from a reference librarian to Biomedical 
Librarian and Associate University Librarian in 
1979. Pinch-hitting for a fellow administrator in 
the University Research Library in 1983, Werner 
immersed herself in new areas of technical 
services and automation. In 1990, she succeeded 
Russell Shank as University Librarian. 

During her career, Werner was a consultant 
to other libraries in America and Asia, served on 
university accreditation teams and ‘edited the 
journal ot Medical Library Association. In 1996- 
97, she served as president of the Association of 
Research Libraries, focusing on copyrights and 
intellectual property. 

Following her 2002 retirament, Werner continued 
to treasure her ties to UCLA. She served as an 
honorary member of the Gold Shield Alumnae and 
was on UCLA’ Board of Women and Philanthropy. 
She also maintained ties to the Grunwald Center 
for the Graphic Arts in the Hammer Museum for 
which Werner and her deceased husband Newton 
were donors for many years. She traveled the 
globe, was a season ticket holder to the LA Phil, 
Ojai Music Festival and LA Opera, and proudly 
served as a member of the Docent Council at 
LACMA, indulging the passion she developed as 
an undergraduate studying art history at Oberlin 
College. She is survived by her son Adam, daughter 
in law Tammy and her grandchild Noah. 

In Lieu of lowers, the tamily suagests honoring 
Gloria's life with a gift to the UCLA Library. Gifs 
to the University Librarians Greatest Needs tunds 
can be made at this link: https://giving.ucla.edu/ 
‘Standard’NetDonate.aspx?SiteNum=463 Checks 
made payable to the UCLA Foundation may be 
sent Via regular mail to The UCLA Foundation, 
PO. Box 7145, Pasadena, GA 91109-9903, with a 
note that the gift is in memory of Gloria Werner. 
For assistance, please contact UCLA Library 
bombo at (310) 206-8526 or giving @ library. 


























Reproduced from LA Times, 3-14-21 
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Annoyed about the "Pension Administration 
Project" - Part 2 


Monday, March 15, 2021 





Blog readers will recall my posting from yesterday about the top-secret "Pension 
Administration Project" that keeps popping up on Regents' agendas - but always in 
closed session. The issue is concerning because there has been a steady flow of 
complaints about retirees who can't get their pensions started on a timely basis due to 
bureaucratic and computer issues and about the same problems arising for spouses after 
the deaths of retirees. Part of the problem seems due to implementation of a new 
computer system - something UC seems to have problems with. (Think UCPath.) 


Because of past mishaps with installing computer systems, and under the eye of the 
state auditor and legislature, UC makes progress reports public for such projects. Below 
is the summary of the "Pension Administration Modernization Project" on the agenda of 
the upcoming meeting of the Finance and Capital Strategies Committee: 


UCOP ~ Pension Administration Modernization Project (Redwood), Sponsor: VP Cheryl Lloyd 
Risk High OverallHeath © 











[Click to enlarge and clarify or go to original at link below.] 

Note the similarity between "Pension Administration Project" (secret) and the "Pension 
Administration Modernization Project." Are they the same? Related? There is some 
language about the potential "insolvency" of the contractor on the chart - which would 
seem to be concerning! 


Source of image above: https://regents.universityofcalifornia.edu/regmeet/mar21/f11.pdf 
PS: The grammar on the chart could use some work - but retirees and survivors waiting 


for pensions would just like to get their checks on time and would undoubtedly forgive 
deficient word usage if that would help: 
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https://www.quickanddirtytips. com/education/grammar/less- versus-fewer 
https://www.quickanddirtytips. com/education/grammar/impact- verb 
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The Recall and the UC Budget - Continued 
Monday, March 15, 2021 


Tweet 


Gavin Newsom @ 
4 


I won't be distracted by this partisan, Republican recall 
-- but I will fight it. 


There is too much at stake. 
Getting Californians vaccinated, our economy safely 
reopened, and our kids back in school are simply too 


important to risk. 


Join us: 





Source: https://twitter.com/GavinNewsom/status/1371478840963264516 

We noted in an earlier post about the UCLA Anderson Forecast and the UC budget last 
week that things were looking good for that budget.* Revenues did not suffer from the 
coronavirus pandemic as had been expected. We also noted that the politics of the likely- 
to-occur gubernatorial recall created a climate in which both the governor and the 
legislature will want to make folks happy. 

As can be seen above, the governor is now officially acknowledging the recall. (Last 
week he only indirectly referred to it.) He now characterizes it: 


Or direct to https://www.youtube.com/watch?v=PxP9fDPpzrA 

While | doubt anyone at the Regents this week will say it as directly as this posting, 
everyone understands the political reality. === * 
http://uclafacultyassociation.blogspot.com/2021/03/what-ucla-anderson-forecast-and- 
other.html 
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Rollbacks 
Tuesday, March 16, 2021 


ROLLBACK 


Smile. You're Saving Even More! 





Maybe what you see above about smiling ain't quite so when it comes to pension 
rollbacks. 


From the Center for Retirement Research's summary of a recent "brief": 


e In theory, workers would increase their supplemental saving in response to lower 
pension income, but do they in practice? 
e The answer matters for state and local workers, as pension income varies, some 
plans are poorly funded, and not all workers have Social Security. 
e The results show that workers with less expected pension income are more likely to 
save, but the effects are small, and they do not respond to the other factors. 
e The takeaway is that if public employers reduce pension benefits, workers are 
unlikely to make up the difference by saving more on their own. 
Source: hitps://crr.bc.edu/briefs/do-smaller-public-employer-pensions-spur-more-saving/ 
[Full brief available at this link.] 


Note that pension benefits have been cut over the years at UC. 


UCLA Faculty Association Blog: First Quarter 2021 


213 


Going through a new phase 
Tuesday, March 16, 2021 


—_—_ w 
sv 


Don't worry... 


it's just a phase 
l'm going through. 








From an email circulated late yesterday afternoon: Dear Bruin Community: | would like to 
express my sincere appreciation for your diligence complying with the guidelines of our 
Research Ramp-up Phase 2, which began on June 8, 2020. I’ve been impressed by your 
dedication to your research and your teams, and buoyed by your determination to 
prioritize safety. After careful deliberation of the most recent guidance issued by the L.A. 
County Department of Public Health (LACDPH) (PDF), and considering the decrease in 
COVID-19 cases in L.A. County, the UCLA COVID-19 Response and Recovery Task 
Force (CRRTF) has determined that research ramp-up can begin the move from Phase 2 
to Phase 3, effective immediately. The below content is lengthy, but | encourage you to 
review it closely. Researchers in Laboratories 

¢ All Principal Investigators (Pls) that intend to initiate or continue laboratory-based 
research after March 15, 2021, are required to submit a NEW, Phase 3 Research 
Operational Plan (ROP), listing all personnel and outlining strategies for maintaining 
a safe environment. All Phase 2 ROPs will be voided on March 31, 2021. Original 
ROPs can no longer be amended. 
Phase 3 ROPs must be approved by the department chair and dean (or dean’s 
designee) in order to commence or continue research during Phase 3. 
Space density will increase from 25% to roughly 50%, which corresponds to one 
person per 125 square feet or two people per laboratory bay. In addition, enclosed 
offices may be occupied by one individual. Space density should not be confused 
with research activity, which may be up to 100% so long as personnel density does 
not exceed 50%, subject to the undergraduate limitations noted below. 
Masking and physical distancing requirements currently in place will continue. 
A workgroup is currently evaluating the impact of vaccinations on whether all 
members of a research group may return to laboratory work if all have been 
vaccinated. At this time, safety measures and protocols are not influenced by 
vaccination status. A subsequent message will be sent in the event of changes to the 
Phase 3 protocols. 
Activities that can be performed offsite are required to remain offsite. 
Lab meetings and other meetings with more than two individuals must still be carried 
out via remote mechanisms (e.g., Zoom). 
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North Campus Research and Creative Activities 

e The move to Phase 3 for North Campus includes access to office spaces and 
reopening studios, labs, rehearsal rooms, and other collaborative research spaces in 
accordance with LACDPH guidelines; this includes art, design, and music/theatre 
practice rooms with mitigations for individuals and small group activities. 
North Campus research activities will ramp up to a reasonable extent after careful 
evaluation by chairs and deans. These activities may include non-employees 
engaged in research activities, based on LACDPH and campus considerations, and 
subject to the undergraduate limitations noted below. 
All Pls that intend to initiate or continue research and creative activities after March 
15, 2021, are required to submit a NEW, Phase 3 Research Operational Plan (ROP), 
listing all personnel and outlining strategies for maintaining a safe environment. All 
Phase 2 ROPs will be voided on March 31, 2021. Original ROPs can no longer be 
amended. 

e Phase 3 ROPs must be approved by the department chair and dean (or dean’s 

designee) in order to commence or continue research during Phase 3. 

Libraries Limited reopening of the Charles E. Young Research Library and the Hugh & 
Hazel Darling Law Library was addressed in a March 9, 2021 BruinPost from CRRTF co- 
chairs Michael Beck and Michael Meranze. Clinical Trials and Human Subjects Research 
Phase 3 introduces no changes to clinical trials and human subjects research, which 
continue to rely on the expertise of department chairs and deans in balancing the 
potential benefits of the research to the patient or participant with the infection risks. 
However, as with laboratory research, all current Phase 2 ROPs for human subjects 
research performed in non-clinical spaces will be voided on March 31, 2021 and must be 
replaced by an approved Phase 3 ROP. Fieldwork and Community-Based Research 
Similarly, fieldwork and community-based research will continue remotely to the extent 
possible during Phase 3. Undergraduate Researchers The initial move to Phase 3 makes 
no changes to the involvement of undergraduate students in research activities. Those 
undergraduate students added during the initial research ramp-up in summer 2020 may 
continue to be listed and work under their Pl’s Phase 3 ROP, but no new undergraduates 
may be added at this time. The CRRTF is carefully considering this matter and we hope 
to have an update after Spring Break. Research Town Hall | will host a virtual town hall 
this Thursday, March 18 from 2:15 — 3:15 p.m. to present additional information on 
UCLA’s current efforts to resume on-campus research activities under COVID-19 
restrictions and address questions about Phase 3. You may submit questions in advance 
to ovcr@conet.ucla.edu. Register here to receive Zoom details about the town hall, which 
will also be livestreamed and available on-demand. A video recording of the town hall will 
be available for viewing at the UCLA Research and Creative Activities website after the 
event. In the meantime, please visit my UCLA Research Ramp-up website for detailed 
information about: 

e Guidelines for UCLA Research Ramp-up (PDF) 

e Online DocuSign application (DOCX) for resuming and ramping up research 

e ROP instructions for faculty (PDF), chairs (PDF), and deans (PDF) 

e FAQs regarding ROPs (PDF) and graduate students/postdocs (PDF) 
While easing restrictions is an encouraging step forward, it remains critical that 
personnel reporting to campus continue to follow public health mitigations such as 
physical distancing and wearing face coverings, complete the required symptom 
monitoring survey, and participate in regular COVID-19 testing and community screening 
as detailed in the UCLA COVID-19 Community Screening Protocol (PDF). Any 
researchers working on campus and not receiving regular email reminders about testing 
should sign up for UCLA’s Community Screening Program. | thank you again for your 
patience and determination during these long months. Feel free to contact me with your 
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questions at c19@research.ucla.edu. Sincerely, Roger Wakimoto Vice Chancellor for 
Research and Creative Activities 
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The Elsevier Deal 
Tuesday, March 16, 2021 





From an email circulated this morning: Dear Bruin Community: UCLA Library is pleased 
to announce that after more than two years of negotiations, the University of California 
has reached an open access agreement with Elsevier, the world’s largest academic 
publisher. | want to personally thank the Bruin Community for joining the UCLA Library to 
advance this important cause despite the fact that it presented challenges to some of our 
readers. By standing firm on the university’s goals of making UC research freely available 
to all, we have made headway in improving scholarly communication for the better. The 
new four-year agreement will go into effect on April 1, 2021, restoring UC’s direct online 
access to Elsevier journals while accomplishing the university’s two goals (PDF) for all 
publisher agreements: 

1. Enabling universal open access to all UC research; and 

2. Containing the excessively high costs associated with licensing journals. 
These goals directly support UC’s responsibility as a steward of public funds and its 
mission as a public university to make its research freely available. The agreement with 
Elsevier will double the number of articles covered by UC’s open access agreements. 
What the agreement means for the UCLA community 

e Reading access: Effective April 1, UCLA will regain access to articles published in 
Elsevier journals the libraries subscribed to before, plus additional journals to which 
UC previously did not subscribe. Access to those journals in ScienceDirect will start 
to be restored now and will continue to be added until they are all available on April 
1. 
Open access publishing in Elsevier journals: The agreement will also provide for 
open access publishing of UC research in more than 2,300 Elsevier journals from 
day one. The Cell Press and Lancet families of journals will be integrated midway 
through the four-year agreement; UC’s agreement is the first in the world to provide 
for open access publishing in the entire suite of these prestigious journals. 
Library support for open access publishing: All articles with a UCLA corresponding 
author will be open access by default, with the UCLA Library automatically paying 
the first $1,000 of the open access fee (also known as an article publishing charge or 
APC). Authors will be asked to pay the remainder of the APC if they have research 
funds available to do so. 
Discounts on publishing: To lower those costs even further for authors, UC has 
negotiated a 15 percent discount on the APCs for most Elsevier journals; the 
discount is 10 percent for the Cell Press and Lancet families of journals. 


UCLA Faculty Association Blog: First Quarter 2021 217 


218 


¢ Full funding support for those who need it: To ensure that all UCLA authors have the 

opportunity to publish their work open access, the Library will cover the full amount 

of the APC for those who do not have sufficient research funds for the author share. 

Authors may also opt out of open access publishing if they wish. 
The economics of the deal As with UC’s other recent open access agreements, the 
Elsevier agreement integrates library and author payments into a single, cost-controlled 
contract. This shared funding model enables the campus libraries to reallocate a portion 
of our journals budget to help subsidize authors’ APCs — assistance that makes it easier 
and more affordable for authors to choose to publish open access. Even with library 
support, authors’ research funds continue to play a critical role. This funding model only 
works if authors who do have funds pay their share of the APC. Partnering with 
publishers of all types and sizes Meanwhile, the university continues to forge 
partnerships with publishers of all types and sizes. In addition to Elsevier, UC also signed 
open access agreements with three more not-for-profit and society publishers this month 
— The Company of Biologists, The Royal Society and Canadian Science Publishing. 
These agreements are in addition to those secured previously with Springer Nature, 
Cambridge University Press, society publisher ACM, and native open access publishers 
PLOS and JMIR. Ultimately, our goal is to make it possible for all authors to publish their 
work in the journals of their choice and in a way that provides broad public access to the 
fruits of UCLA research. If you have any questions, | invite you to please contact Alison 
Scott, Associate University Librarian for Collections and Scholarly Communication, at 
alisonms@library.ucla.edu. Best regards, Virginia Steel 
Norman and Armena Powell University Librarian 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 3 


Tuesday, March 16, 2021 





NPR has posted a transcript and audio recording of the case of Christian Secor, the 
UCLA student who broke into the Capitol on January 6. 


Transcript: 

https://www.npr.org/transcripts/97 1931742 

Audio download: 

https: / ond em and. mpra o7r g- an. 6 Mo hp r= 


mp3/npr/atc/2021/03/20210315_atc_ucla_student_charged_in_capitol_riot_took_inspiratio 
n_from_online_extremist.mp3 
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UCLA Grammy 
Tuesday, March 16, 2021 





From the LA Times: 


..A team that includes the UCLA student singers took home the [Grammy] award for 
choral performance for work by composer and UCLA professor Richard Danielpour. 
...Danielpour’s “The Passion of Yeshua” won [the Grammy] for the choral performance by 
the UCLA Chamber Singers alongside the Buffalo Philharmonic Orchestra and the 
Buffalo Philharmonic Chorus. Buffalo’s JoAnn Falletta served as conductor, and UCLA’s 
James K. Bass (director of choral studies at the Herb Alpert School of Music) and 
Buffalo’s Adam Luebke served as chorus masters. Opera singers J’Nai Bridges, Timothy 
Fallon, Kenneth Overton, Hila Plitmann and Matthew Worth also contributed for the win... 


Full story at https://www.latimes.com/entertainment-arts/story/2021-03-15/grammy- 
awards-2021-gustavo-dudamel-la-phil-ucla-chorus 


The piece can be heard in multiple parts at: 
or direct to https://www.youtube.com/watch?v=HWxwbcSUQfQ 
and continued at: 


https:/Awww.youtube.com/watch?v=aCX7Y 9bzxx0 





https:/Awww.youtube.com/watch?v=o0E455txAqsl 
https://www.youtube.com/watch?v=uxNxjdsNz8s 


https://www.youtube.com/watch?v=OxpFkDE1 Yhk 





https://Awww.youtube.com/watch?v=MZzLf3KCs74 


https://Awww.youtube.com/watch?v=WRCMMYn/gMI 
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https:/Awww.youtube.com/watch?v=D 1k-diWBkrg 





https://Awww.youtube.com/watch?v=cclX3yWeMMY 
https://Awww.youtube.com/watch?v=5-8UwWDE8GGA 


https://www.youtube.com/watch?v=Q 1CoWw8HC94 





https://www.youtube.com/watch?v=ruD-p2N8ZPU 
https://www.youtube.com/watch?v=Kg8mnsz_uv8 


https://www.youtube.com/watch?v=5gD_RHzrP68 
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The UC-Merced Guarantee 
Wednesday, March 17, 2021 





From the LA Times: UC Merced announced Monday that it would guarantee a freshman 
seat to eligible local students, the first University of California campus to do so in an effort 
to expand college access in one of the state’s most underserved areas. 


University officials are aiming to motivate more students in the San Joaquin Valley — 
which lags behind other California regions in high school graduation rates — to pursue 
college. Only 30% of Merced Union High School District students complete the college 
preparatory coursework required for UC admission, said Charles Nies, UC Merced’s vice 
chancellor of student affairs. 


[This] is not a free pass,” UC Merced Chancellor Juan Sanchez Muñoz said Monday at 
El Capitan High School in Merced. “It is our way of saying to young people ... that make 
the grade, that have the wherewithal, that make an effort that we'll have a place for you.” 


The plan comes amid growing national and state pressure to increase college access, 
especially to disadvantaged students... 


Full story at https://www.latimes.com/california/story/2021-03-16/uc-merced-to-offer- 
guaranteed-admission-for-eligible-local-students 
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One Week in the Fall at Berkeley 
Wednesday, March 17, 2021 





From the Daily Cal: 


Following campus efforts to limit COVID-19 cases and increase the availability of 
vaccines, UC Berkeley announced that the default mode of instruction for the fall 2021 
semester will be mostly in person. 


All classes will be delivered remotely for the first week of instruction to allow students and 
staff to get tested after returning to campus for the semester, according to a campuswide 
email from Chancellor Carol Christ on Tuesday. Following the first week of instruction, the 
email added, most classes with enrollments below 200 students will be held in person. 


Larger classes with 200 or more students enrolled — which make up 5% of all courses 
offered — will continue to be delivered remotely, the email stated... 


Full story at https://www.dailycal.org/2021/03/16/uc-berkeley-announces-in-person- 
instruction-as-default-for-fall-2021/ 
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Has Something Gone Wrong in California? 
Thursday, March 18, 2021 


California: 
Has Something 
Gone Wrong? 


Daniel J.B. Mitchell 
Public Affairs 145 
Winter 2021 





For better or worse, California used to be seen as the state to emulate. Not so much 
anymore. We seem to be good nowadays at Grand Concepts - but not so good at nitty- 
gritty implementation. 


San Francisco Chronicle 


Report shows California lagging most states in 
vaccination equity 





Has something gone wrong? 


https://archive.org/details/wrongWay145-pt1 
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What Does It Mean for UCLA, Exactly? 
Thursday, March 18, 2021 





University Leaders Nationwide Launch Taskforce on Higher Education and Opportunity 


Today (3-16-21), leaders from 38 higher education institutions and partner organizations 
launched the Taskforce on Higher Education and Opportunity. They are driven to act by 
the challenges of the pandemic, income inequality, the changing nature of work, and 
unemployment among recent college graduates being nearly double the 2008 recession. 
The impact of this crisis is falling unevenly across groups, disproportionately impacting 
people of color no matter their educational backgrounds. The Taskforce will provide 
greater opportunity to students and their communities, while reimagining higher 
education's contribution to society and sharing insights with the broader education 
community. 


The Taskforce brings together members from across American higher education, 
including public, private, two-year, and four-year institutions that represent 2.5 million 
students nationwide. Taskforce members are focused on three key goals: ensuring 
student success despite the worst recession since World War II, partnering with local 
communities, and reimagining how higher education is delivered. 


Schools will take individual and collective action to meet the shared mission of the 
Taskforce through new goals set every six months. Member institutions are now 
launching the first round of initiatives to prepare the graduates of 2021 - 2023 for success 
in the post-pandemic economy. In the coming months, Taskforce members will develop 
programs to support local communities, and additional programs will follow to reimagine 
the future of higher education and prepare students for work in a post-pandemic world. 


...For the first round of initiatives, Taskforce members are taking action to set students 
and graduates up for success and security in the post-pandemic economy. That includes 
creating opportunities for students to gain valuable skills and professional experience. 
The first round of initiatives will help prepare students for post-graduate employment 
through internships, mentoring, credentialing opportunities, and other professional 
development programs... 
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Full release at https://taskforceonhighered.org/news 
Chancellor Block is listed as a signatory. So UCLA is committed to doing what, exactly? 
Does anyone know? Does the Academic Senate know? 





PS: Our previous post today raises the question of Grand Concept vs. actual 
implementation. 
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Plateau 
Thursday, March 18, 2021 


California New Weekly Claims for UI (NSA) 
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We have been tracking new weekly claims for unemployment insurance data as an 
indicator of the direction of the labor market. California data for the week ending March 
13 show a very slight increase, essentially no change. National data show a larger 
increase. Perhaps we will see some sign of the reopening next week, but it ain't here yet. 
What California needs to do is vaccinate as many folks as possible. The state should not 
be lagging in distributing the supplies it is getting from the federal authorities. Worry 
about the hesitant folks later. Many of them will change their minds as they see others 
get innoculated. Get the vaccine into as many arms as possible since each vaccinated 
person diminishes the risk for those who are not vaccinated. Then, after the willing and 
able are vaccinated, worry about those who are hesitant. Employers who want to reopen 
and avoid outbreaks will be favoring job applicants who are vaccinated or are willing to be 
vaccinated. 
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Watch the March 17 morning sessions of the 
Regents 


Friday, March 19, 2021 





We're now catching up with the Regents' March meetings. As blog readers will know, we 
preserve recordings of these sessions indefinitely although the Regents - for reasons 
unknown - delete them after one year. Up through 2020, we preserved only the audio. 
We have been preserving video this year. 


The morning sessions began with public comments at the full board. Topics discussed 
included pay of instructors, childcare, student housing, Cal Grants, food for 
undocumented students, textbook costs, early education services, recruitment of medical 
students at Riverside, bias training, nursing staff issues, hospital relations with Dignity, 
college admissions, labor relations including leaves related to the coronavirus, pay for 
research assistants, tuition of international students, and the Hawaiian telescope. 


The Daily Cal summarizes the rest of the morning sessions: 


The UC Board of Regents convened virtually Wednesday to discuss changes to the UC 
admissions process, professional program tuition and sources of external funding, among 
other topics. 


After public comment, UC Board of Regents Chair John Pérez and UC President Michael 
Drake acknowledged the one-year anniversary of the pandemic. Following a 
commemoration of the lives lost and changed by the pandemic, Drake noted that as of 
this month, the UC system has administered more than 537,000 vaccine doses to more 
than 360,000 individuals. 


“It’s difficult to ask for patience when so much patience has already been expended,” 
Pérez said during the meeting. “There has been progress in terms of vaccines and 
funding and there will be more progress to come, but we must still take the necessary 
precautions and keep following science.” 


The Compliance and Audit Committee then met to discuss updates on improvements that 
UC admissions have made in response to the California State Auditor’s, or CSA’s, audit 
recommendations. 


Between 2013 and 2018, the CSA found 22 students who were inappropriately tagged as 
athletic admissions across the UC Berkeley, UC San Diego, UCLA and UC Santa 
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Barbara campuses. Most students did not significantly participate on an athletic team; 
however, all but one student was found to be eligible for regular UC admission, according 
to Margaret Wu, UC Legal deputy general counsel. 


UC Office of the President, or UCOP, Academic Affairs reviewed 41 nonathletic cases 
from UC Berkeley and found all of the applicants to be UC-eligible or to have comparable 
credentials, according to Michael Brown, UC provost and executive vice president for 
academic affairs. 


Some improvements to the admissions process include implementing policy to address 
conflicts of interest, protocols to verify athletic participation and regular audits of campus 
admissions, Brown noted. By June 15, the implementation is estimated to be complete. 


“No admissions process is perfect,” Brown said during the meeting. “We continue to work 
towards perfection. The steps we outlined today bring us closer.” 


After a thorough review, the UC Regents approved 17 multiyear plans for Professional 
Degree Supplemental Tuition during the Academic and Student Affairs Committee 
meeting. According to Brown, the plans allow professional schools to maintain their 
program quality and diversity by supplementing state support 


The committee also discussed several curricular innovations to address equity gaps in 
the UC system and stressed the importance of focusing on large undergraduate gateway 
classes, even as research universities. 


“In the UC, we don’t talk a lot about teaching, we talk about the research arm of the 
university, which is critically important,” said UC Regent Eloy Ortiz Oakley during the 
meeting. “For undergraduate students, particularly those coming from communities of 
color, low-income, first-generation students, the teaching component of these gateway 
courses is critical to their success at the UC.” 


In terms of budgeting, the Finance and Capital Strategies Committee reported $390.9 
million in expenditures during the second half of 2020. This is $50.6 million below budget, 
approximately 11.5% below anticipated expenditures during the six-month period, 
according to the midyear report of the UCOP’s budget for the fiscal year 2020-21. 


The Public Engagement and Development Committee, however, discussed federal and 
state funding to the university, as well as the UC system’s ongoing efforts to combat 
climate change. 


Claire Holmes, UCOP spokesperson, recognized California Gov. Gavin Newsom and the 
state legislature for an agreement to restore the UC system’s base budget appropriation, 
allowing UC campuses to avert “hundreds of layoffs.” 


Regarding new funding, Holmes explained that Newsom’s budget proposal requires the 
UC not to increase tuition in 2021, increase online course availability and implement a 
plan to close graduation equity gaps by 2025, among other policy actions, in exchange 
for $103.9 million in added funding. 


According to Chris Harrington, UCOP associate vice president, the UC system is also on 
track to receive $684 million in higher education relief funding. The bill also includes 
billions toward vaccine-related expenses for COVID-19. 
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UC faculty then explained a variety of university efforts to combat climate change and 
work toward climate justice. Later this year, the UC system will launch a systemwide 
Center for Climate Justice, aimed at integrating social justice and climate science, 
according to Tracey Osborne, associate professor and UC presidential chair at UC 
Merced. 


Source: https://www.dailycal.org/2021/03/18/uc-regents-discuss-changes-to-admissions- 
process-narrowing-equity-gaps/ 





NOTE: A guest at the Public Engagement and Development Committee was 
Assemblymember Jose Medina who chairs the higher ed committee of the state 
assembly. 


You can see all the morning sessions at https://archive.org/details/public-engagement- 
and-development-committee-am-3-1 7-21 


or full board: https://archive.org/details/public-engagement-and-development-committee- 
am-3-17-21/Board+AM+3-17-21.mp4 


Compliance and Audit: https://archive.org/details/public-engagement-and-development- 
committee-am-3-17-21/Compliance+and+Audit+ Committee+AM+3-17-21.mp4 


Public Engagement and Development: hitps://archive.org/details/public-engagement-and- 
development-committee-am-3-1 7 - 
21/PublictEngagement+and+Development+Committee+AM+3-1 7-21.mp4 
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Looking Back at the California Labor Market 
Friday, March 19, 2021 


California Job Openings in 2020 
000s (Left) and Percent (Right) 
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The U.S. Bureau of Labor Statistics has provided a backwards look at what happened to 
the California labor market in 2020, this time using "job openings," essentially vacancies. 
February 2020 was the peak in terms of available jobs. The lockdown began in mid- 
March and accelerated. Note that the civil disturbances occurred at the trough, May and 
June, if one is looking for an economic interpretation beyond the immediate trigger. There 
is a pickup in job availability into the fall, but by December tightened lockdown rules 
caused another decline. (Figures refer to the last business day of the month.) 

Source of data: https://www.bls.gov/jIt/jlt_statedata_q4_2020.xlsx 

You can also see both the connection and disconnect to the state budget which was put 
together at the trough when things reasonably suggested that revenues would be 
dropping sharply. So, there were various budgetary cutbacks reflecting that expectation. 
But, as it turned out, the actual budget results so far have been much better in terms of 
revenue, thanks to the state's dependence on higher income taxpayers who were least 
affected by the lockdown/downturn, the resilience of financial markets (whose returns 
disproportionately affect higher income taxpayers), and the infusion of federal aid, most 
recently under Biden. 
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Watch the Regents’ Afternoon Sessions of March 
17, 2021 


Saturday, March 20, 2021 





We continue catching up with last week's Regents meetings. The March 17 afternoon 
sessions consisted of the Finance and Capital Strategies Committee and the Academic 
and Student Affairs Committee. The former approved new student housing at Santa Cruz 
and reviewed the captive insurance company created by UC. Below is the Daily Cal's 
summary of other items: 


...Following a closed session, the Finance and Capital Strategies Committee passed the 
external financing of $500 million in taxable bonds that will be available in February. The 
working capital created by these bonds will be used to help UC campuses stabilize during 
the ongoing pandemic. The committee also debated the financial distribution tactic 
presented by UC Executive Vice President Nathan Brostrom. State allocation of funds 
depends on each student’s discipline. Doctoral students will be weighted more than 
undergraduate students, Brostrom added. “If you look in the health sciences and the cost 
of providing the faculty to do the teaching that is required for the accreditation, you'd 
actually find out that this funding falls well short of that,” said UC President Michael 
Drake. “These are extraordinarily complex issues.” 


Regent George Kieffer suggested that a smaller group of regents come together to do an 
in-depth examination of the welfare of each campus. The committee also moved forward 
the allocation of funds and approval of plans for UC Irvine’s Medical Center Irvine- 
Newport project. CEO of UC Irvine Health Chad Lefteris said the center is planned to 
have 140 beds with expansion space and reach Leadership in Energy and Environmental 
Design gold sustainable rank. 


In a concurrent session with the Finance and Capital Strategies Committee, the 
Academic and Student Affairs Committee approved Professional Degree Supplemental 
Tuition, or PDST, for a new Doctor of Pharmacy program at UC Irvine. The Doctor of 
Pharmacy program “builds on the strategic direction of the campus to increase the impact 
of UC Irvine Health, expand graduate education in California and serve diverse 
communities statewide,” said UC Irvine Interim Provost and Executive Vice Chancellor 
Hal Stern at the meeting. The approved PDST will support the start of the program by 
funding student financial aid, the hiring of faculty and staff and technology and other 
resources for students. During the question period, some regents expressed a desire for 
the program to aim for stronger diversity targets. “I recognize that this is a difficult major 
to diversify, but that doesn’t mean that we shouldn't reach higher,” said Regent Eloy Ortiz 
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Oakley at the meeting. The item ultimately passed with an amendment stating that the 
diversity numbers in the program’s proposal are a “minimum” and that it will also 
incorporate aspirational numbers. 


The Academic and Student Affairs Committee also saw four discussion items centering 
around student diversity and equity. As part of the first discussion item, representatives 
from UC Irvine discussed the importance of mentoring programs in doctoral education as 
a way to reduce inequities among graduate students. UC Irvine Vice Provost for 
Graduate Education and Dean of the Graduate Division Gillian Hayes spoke in favor of 
expanding and increasing funding for these graduate mentor programs. UC Irvine Vice 
Provost for Teaching and Learning Michael Dennin also spoke to the Academic and 
Student Affairs Committee about the lessons learned so far from the COVID-19 pandemic 
about incorporating technology-enhanced learning to design “equitable classrooms.” “I 
hope we’re never back to fall 2019,” Dennin said at the meeting. “I hope we go back to no 
concept of a single type of course.” 


Following Dennin’s presentation, some regents raised concerns over the loss of 
accessibility gains during remote instruction when students return to in-person learning. 
Student observer and UC Santa Cruz junior David Shevelev noted that certain aspects of 
remote instruction have allowed students with learning disabilities or work and family 
obligations to be much more successful academically. “Will recordings and flexible 
attendance policies continue as the norm when we return to the classroom?” Shevelev 
said at the meeting. “Equity cannot be something that faculty simply opt into.” 


Full story at https://www.dailycal.org/2021/01/20/uc-board-of-regents-allocates-funding- 
discusses-equity-sustainability/ 





You can see the sessions above at: https://archive.org/details/finance-and-capital- 
strategies-committee-pm-3-17-21 


Finance and Capital Strategies: https://archive.org/details/finance-and-capital-strategies- 
committee-pm-3-17-21/Finance+and+Capital+Strategies+Committee+PM+3-17-21.mp4 





Academic and Students Affairs: https://archive.org/details/finance-and-capital-strategies- 
c o m m i t t e e - p m - 3 - 1 7 - 
21/Governance+Committee+%26+Academict+and+Student+Affairs+Committee+PM+3- 
17-21.mp4 


The Daily Cal story omits an interesting proposal by student observer David Shevelev 
mentioned above that student fees to support student government be on an opt-in rather 
than opt-out or required basis. Unfortunately, there was no discussion of his proposal. In 
the past, there have been instances in which student government takes positions or 
actions that are seen by the general public as official UC policy. The notion of a more 
voluntary student government would put some distance between actions of student 
government and official UC policy. You can see the Shevelev proposal at: 


or direct to: https://www.youtube.com/watch?v=lyJ33TEFOXM 
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Admissions Scandal Aftershocks 
Saturday, March 20, 2021 





One aftershock of the admissions scandal as it affected UC was the discussion of 
admissions at last week's UC Regents meetings.* But there was another aftershock 
within the judicial system, specifically related to UCLA: 


A former University of California, Los Angeles men's soccer coach was sentenced to 
eight months behind bars Friday for pocketing $200,000 in bribes to help applicants get 
into the school as bogus athletic recruits. Jorge Salcedo told the judge that he joined in 
the college admissions bribery scheme because he was desperate for cash after buying 
a house his family couldn't afford. Salcedo said he takes complete responsibility for his 
actions that have destroyed the life he knew. "I am a different man than I was two years 
ago and I will never make decisions like this again," Salcedo said during a hearing held 
via videoconference. Salcedo's is one of the longest sentences that have been handed 
down so far in the case dubbed “Operation Varsity Blues," which in 2019 uncovered a 
scheme to get wealthy parents’ kids into elite universities with fake athletic credentials or 
bogus test scores... 


Full story at https://www.local10.com/sports/2021/03/19/ex-ucla-coach-gets-8-months-in- 
prison-for-admissions-scam/ 





* https://uclafacultyassociation.blogspot.com/2021/03/watch-march-17-morning-sessions- 
of.html 
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UCRS is Rosencrantz & Guildenstern to 
CalPERS - Part 2 


Sunday, March 21, 2021 





Back in September, we noted that UCRP and CalPERS are administered very 
differently.* CalPERS has had too-frequent outright scandals and a continuing 
undercurrent of administrative turmoil. Yet, although UCRP is one of the largest pension 
funds in the U.S. and does not have a history of scandal and turmoil, it tends to be 
eclipsed by the much larger CalPERS and CalSTRS. California public pension policy is 
largely driven by concerns about the two larger funds, especially CalPERS. UC is then 
swept along by currents not of its making, like Rosencrantz and Guildenstern. 


The most recent CalPERS scandal involved the resignation of its chief investment officer 
(CIO). Now the CalPERS board seems to have a problem in replacing him: 


CalPERS whittles CIO pool to 3 before calling off search 
ARLEEN JACOBIUS, Pensions and Investments, 3-19-21 


CalPERS had whittled the number of finalists for its next CIO to three, but announced 
Friday that it has suspended the search without making an offer and will pick it back up in 
June. Officials at the $439.5 billion pension fund plan to revisit the criteria for the job as 
well as the search process in April, [CalPERS Chief Executive Officer Marcie] Frost said 
in an interview Friday. The search was triggered by the August resignation of former CIO 
Yu “Ben” Meng, in the wake of disclosure filings showing he had invested in shares of 
private equity managers with which the California Public Employees’ Retirement System, 
Sacramento, had invested in the past. 


Ms. Frost said a 10-member subcommittee that included herself had interviewed eight 
candidates and trimmed the list to three finalists. Originally, the search process, which 
began in October, was scheduled to recommend a candidate by January or February. 
The subcommittee last met March 15 and decided to halt the search, in part, due to the 
global pandemic and a lack of clarity on whether the new CIO would participate in a long- 
term incentive program, Ms. Frost said. Although the subcommittee had a pool of 
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qualified candidates to consider it did not end up making an offer to any of them, she 
said... 


Full story at https://www.pionline.com/pension-funds/calpers-whittles-cio-pool-3-calling- 
search 


Of course, one might argue that CalPERS is just being cautious - which is a Good Thing. 
But the perception will be driven by the reminder of the earlier scandal and the fact that 
no fix is in place after six months. 


* http://uclafacultyassociation.blogspot.com/2020/09/ucrs-is-rosencrantz-guildenstern- 
to.html 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 4 


Sunday, March 21, 2021 





From the Bruin: A UCLA student facing charges for his role in the U.S. Capitol riots had 
access to weapons and unregistered guns in his California home before his arrest in 
February, according to court documents released Friday. Christian Secor, a political 
science undergraduate who is facing up to 20 years in prison after storming the Capitol 
building in January, was also planning an “ultra-secret” operation and may have had 
access to thousands of dollars in cash reserves, a court filing from the prosecution 
revealed Friday. Secor is scheduled to appear in court next Wednesday to ask for a 
release from federal custody. Secor’s defense attorney requested to end Secor’s 
detention in a motion filed Sunday so he could complete final exams, arguing that he 
would not pose a risk of leaving if put under GPS tracking and 24-hour home 
confinement. 





Prosecutors, however, argued against Secor’s release in the court filing, claiming Secor 
would pose a threat to the community and would be a flight risk if released. Prosecutors 
said in the filing that the government has “grave concerns” that Secor could have access 
to a number of unregistered guns. When federal officers arrested Secor at his mother’s 
residence in February, they recovered a privately manufactured “ghost gun” — which was 
unregistered and had no serial numbers. Secor also had a .22 caliber rifle registered in 
his name, mace and body armor plates in his room and three knives and a baton in his 
car, according to the filing. 


Secor also discussed an “ultra-secret” operation in phone messages obtained by 
prosecutors and met with one person to discuss the operation the night before his arrest, 
according to the filing. Police also found a destroyed phone in Secor’s car. Prosecutors 
found that Secor had thousands of dollars in cash reserves, which they said could have 
been used to evade law enforcement, and that he had discussed leaving California to 
evade federal officers before his arrest... 


It is not clear if UCLA is pursuing disciplinary action against Secor. UCLA spokesperson 
Bill Kisliuk said in February that students’ conduct is governed by the Student Code of 
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Conduct, but declined to specifically comment on Secor... 


Full story at https://dailybruin.com/2021/03/19/christian-secor-to-appear-in-court-argue- 
for-release-from-federal-custody-wednesday 
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Watch the Regents Meeting of March 18, 2021 
Monday, March 22, 2021 





The Regents as a full board met last Thursday in the second day of its meetings. A link 
to the video is below. During public comments, references were made to green energy on 
campus, staff pay, meat production, nurse staffing, Election Day as a holiday, labor 
relations for lecturers, UC-San Francisco construction, fetal tissue, staffing of pre-K 
school, Hawaii telescope, labor relations for skilled trades, paid leave for coronavirus 
situations, and labor relations for certain administrators. 


The Daily Cal describes other discussion: 


...Following public comment, the regents heard a report on “Beyond Economic Impact: 
Understanding Societal Impacts and Public Value of a UC Degree,” presented by UC 
Vice President of Institutional Research and Academic Planning Pamela Brown. 


The report found that UC campuses substantially impact the California economy. For 
every dollar the UC system receives in state support, it generates $21.04 in economic 
output, and overall, the UC generated approximately $82 billion in economic activity per 
year, according to the report. The UC system is also the third-largest employer in the 
state, providing one in 45 jobs in California. 


The report also found that the UC system advances intergenerational mobility, as the 
majority of UC Pell Grant recipients go on to earn more than their parents within five 
years, and the majority of first-generation students do so in seven years. Brown added 
that UC graduates donate to charity at more than double the national average and are 
more likely to vote than other similarly-aged California residents. 


“Beyond the knowledge produced by the university and the knowledge it disseminates, 
there is more to a great public university’s impact than merely — or even exclusively — 
economic measures,” said Michael Brown, UC provost and executive vice president for 
academic affairs, during the meeting. “It represents a shared, collective and tangible 
sense of hope and opportunity — that is what is embedded in the California dream.” 


The regents then heard about the impact of COVID-19 on the UC health system in a 
presentation by Carrie Byington, executive vice president of UC Health. According to 
Byington, there was an “enormous” surge in January that peaked at 806 inpatients in the 
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UC health system, which has since fallen to 178, similar to the numbers from last 
summer. Byington added that due to vaccinations, there is now herd immunity amongst 
UC health care workers, with 85% fully vaccinated and the number of positive tests under 
1%. “This March marks the one-year anniversary of the pandemic across the United 
States,” Byington said during the meeting. “As of March 2021, we are in a much more 
hopeful place than we were in March 2020.” 


Full story at https://www.dailycal.org/2021/03/18/uc-board-of-regents-discusses-value-of- 
uc-degrees-covid-19-in-uc-health-system/ 


You can see the March 18 meeting at httos://archive.org/details/board-3-18-21. 
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The LA Times on Title IX 
Monday, March 22, 2021 





We have noted from time to time the need for Title IX litigation to have sufficient due 
process element. The LA Times - in an editorial today - makes the same point: You might 
have missed it, but Betsy DeVos had a brief shining moment as President Trump’s 
Education secretary. On her initiative, the department rewrote the rules for how colleges 
and universities handle allegations of sexual assault on campus, reining in a system that 
was Stacked against the accused person. And for the most part, she did that without 
returning colleges to the bad old days when complaints of assault were routinely ignored 
and victims made to feel ashamed, afraid and abandoned. The changes engineered by 
DeVos need minor adjustment but not an overhaul and certainly not a swing back to the 
rules adopted by the Obama administration, which applied to any institution of higher 
learning that received federal dollars. While those rules were in effect, courts threw out 
dozens of expulsions and other disciplinary actions taken against men — the accused 
were mostly men — because their colleges hadn't given them due process... 


DeVos [issued] new rules explicitly outlining the right of the accused person to be 
presumed innocent at the beginning of the complaint process, to be fully informed about 
the complaint and to have any exculpatory evidence taken into account. The accused 
student’s activities could not be curtailed unless there was some sign that his or her 
presence would be legitimately problematic for the accuser. The accused had a right to 
cross-examination through a third party, and the investigator could not also serve as the 
“judge.” ... 


Full editorial at https://Awww.latimes.com/opinion/story/2021 -03-22/editorial-campus-sex- 
assault-rules-need-a-tweaking-not-an-overhaul 


As we have noted in past posts, UC routines provides due process as described above in 
its union contracts through grievance and arbitration processes for employees. The 
process the LA Times outlines leaves some important unresolved issues, notably the 
question of the identity of the judge. In labor arbitration, the arbitrator is selected by both 
sides and is an outsider whose fees are split between the employer (UC) and the relevant 
union. Some mechanism needs to be created to produce a selection process for the 
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"judge" that nominates a candidate not beholden to either party. 
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Hopefully, the beginning of the end and not just 
the end of the beg... 


Monday, March 22, 2021 





From an email circulated this afternoon: Dear Bruin Community: With new cases of 
COVID-19 continuing to decline on campus and throughout Los Angeles County, and 
with vaccines being distributed at UCLA and at community sites, we have made some 
important strides toward slowing the spread of the virus. These collective efforts have 
resulted in Los Angeles County being moved to the state’s red tier and the 
announcement of new public health guidance for colleges and universities (PDF). This 
news provides a great sense of hope and optimism as we cautiously continue to plan for 
fall in a thoughtful manner, guided by our commitment to the health and safety of our 
campus community. If we continue to move in this positive direction, the COVID-19 
Response and Recovery Task Force expects that UCLA will be in a position to offer 
significant in-person instruction this fall. In addition, we are hopeful that we will be able to 
provide a majority of our normal on-campus student housing occupancy and all of our off- 
campus graduate and undergraduate apartments this fall. We are continuing to monitor 
cases in our region as well as state and local public health guidelines, and more definitive 
details regarding fall planning will be announced once additional information is available. 
In the meantime, we are pleased to announce further expansion of on-campus services 
for spring quarter, which begins this Wednesday, March 24. These are in addition to the 
expanded activities announced in our message to the campus community on March 9. 
Spring quarter instruction Spring quarter classes will continue to be held primarily 
remotely, but a small number of courses will be allowed to transition to in-person 
instruction. A limited number of new in-person courses will be approved as well. 
Academic departments will notify students of any possible changes and identify 
alternatives to in-person attendance for those unable to travel to campus. Students may 
once again receive academic credit for their participation in research labs or research 
groups, which should allow more graduate students to participate in research, especially 
on north campus. In addition, experiential learning (labs, art studios, vocational skill 
building, etc.) may occur as long as physical distancing is achieved. Relevant 
departments will be reaching out directly to students in their programs who are eligible for 
these new in-person opportunities. Research ramp-up UCLA’s extensive research 
enterprise has moved from Phase 2 to Phase 3. Details and how to submit new research 
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operational plans were announced last week via a BruinPost from Vice Chancellor for 
Research and Creative Activities Roger Wakimoto. Resuming on-campus work and 
activities Although the gradual expansion of services and activities on campus will require 
some employees to return to on-site work, the vast majority of employees currently 
working remotely should expect to continue doing so at least through June 30. Planning 
is underway to develop more permanent flexible work options and standards for staff who 
are able to continue to effectively work remotely. All campus departments that wish to 
request limited expansion of permitted in-person work and activities must submit a 
COVID-19 resumption plan to UCLA Environment, Health & Safety, per the UCLA 
COVID-19 Resumption of On-Site Activities Plan Review Process (PDF). On-campus 
dining Bruin Café and De Neve will resume limited-capacity indoor dining starting March 
31. Physical distancing protocols will be in place for guests from different households and 
guests will still be encouraged to dine outside. Meals at De Neve will continue to be 
offered as carry-out (not all-you-care-to-eat). Plateia at the Luskin Conference Center has 
resumed indoor dining at 25% capacity for parties of up to six people from a single 
household, in addition to offering limited outdoor dining and take-out meals. The A-level 
of Ackerman Union and the Court of Sciences Student Center has resumed indoor 
seating at 25% capacity. ASUCLA Catering also offers Catering Express menus for meal 
pick up or delivery to those who are working on campus and Starship delivery robots are 
available to deliver meals to those on campus (map) from several ASUCLA restaurants, 
including Bruin Buzz, Southern Lights, Blaze Pizza and LuValle Commons. For 
Ackerman hours and available services, visit ASUCLA. Museums The Hammer Museum 
will reopen to the public on a limited basis on Saturday, April 17. The museum will open 
with its acclaimed biennial, Made in L.A. 2020: a version. The exhibition will be presented 
at both the Hammer and The Huntington Library, Art Museum and Botanical Gardens 
from April 17 to Aug. 1, 2021. In accordance with L.A. County guidelines, the Hammer 
Museum will be operating at 25% capacity. Free, advance reservations will be required. 
The Fowler Museum at UCLA is planning to reopen in June with the exhibitions The Map 
and the Territory: 100 Years of Collecting at UCLA and Photo Cameroon: Studio 
Portraiture, 1970s—1990s . The Map and the Territory was previously postponed, as part 
of UCLA’s Centennial celebration. UCLA Recreation The Sunset Canyon amphitheater 
lawn and tennis courts are open at reduced capacity for UCLA students, staff, faculty and 
emeriti faculty with a reservation. Users must complete the Return to Rec membership 
process prior to making a reservation. In the weeks to come, the Park Pool, Drake 
Stadium, the outdoor courtyard at the Kinross Recreation Center and the Marina Aquatic 
Center in Marina Del Rey Harbor will open for use by UCLA students, staff, faculty and 
emeriti faculty. Updates will be added to the UCLA Recreation website. Recreation is 
working with campus leadership to determine how the recent move from the purple tier to 
the less-restrictive red tier will expand services further during spring quarter. PreK-12 
schools and programs UCLA’s Early Care and Education centers continue to expand 
enrollment in alignment with county guidance. Students attending the UCLA Lab School 
returned for in-person learning the week of March 8, and students attending the Geffen 
Academy are set to begin a phased return to in-person instruction the week of April 8. 
Outdoor study/support sessions No additional changes to our previous guidance on 
expanded in-person offerings have been made at this time. As previously shared, 
students are allowed to meet with faculty and TAs for small group discussions outdoors 
on campus with prior approval. These cannot exceed 10 people, including the instructor, 
and require participants to wear proper face coverings and practice physical distancing. 
Departments offering these opportunities will communicate directly with students in their 
programs. Non-academic gatherings are not permitted on campus at this time and 
campus is still closed to the general public. Exceptions are permitted for those engaged 
in essential campus operations, attending approved in-person courses, or receiving care 
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at UCLA hospitals and clinics. Housing There are no plans to expand on-campus housing 
occupancy at this time. However, there are vacancies in off-campus university-owned 
apartments that are currently available for graduate and undergraduate students who 
want to relocate back to Westwood for the spring quarter. Please visit UCLA Housing for 
further information. Campus libraries As previously announced, the Charles E. Young 
Research Library and Hugh & Hazel Darling Law Library are currently open at reduced 
capacity. Additional libraries will open in phases, first at 25% occupancy and eventually 
ramping up to 50% as demand necessitates. Reservations are required at both locations 
and all entrants to the buildings are required to wear a proper face covering and show 
their Bruincard, COVID-19 symptom monitoring clearance certificate and seat reservation 
confirmation. Page and pick up services at both libraries are available. We are 
encouraged by this further expansion of campus operations and look forward to 
announcing others, in line with county directives. It is important to remember that as we 
work to resume campus and community operations back to pre-COVID-19 levels, we 
must continue to follow public health protocols. During spring break, it is critical that we 
do not participate in activities that will put our communities at risk of returning us to a 
higher, more restrictive tier. We urge you to refrain from traveling and gathering with 
individuals outside your household. If you travel outside the state, the 10-day quarantine 
remains in effect once you return to California. We also remind all UCLA staff and faculty 
to schedule an appointment to receive a COVID-19 vaccination, if they are able to do so. 
UCLA Health is reaching out to specific prioritized groups as new vaccine doses become 
available. If you are able to book an earlier appointment through an alternate process, 
such as California’s My Turn, we encourage you to do so. If we stay the course and 
continue to do what we need to do to protect ourselves and one another, it is expected 
that the county will move into the orange tier in April. You can find general information 
about the vaccines on UCLA Health’s COVID-19 vaccine information hub and visit 
UCLA’s COVID-19 resources website and Bruins Safe Online for updates about our 
campus response to the pandemic. Recordings of recent town halls, including the Mar. 
18 faculty and staff town hall, can also be viewed online. If you have additional questions, 
concerns or thoughts about UCLA’s COVID-19 response, please write to 
COVID19@ucla.edu. Sincerely, Michael J. Beck Administrative Vice Chancellor Co-chair, 
COVID-19 Response and Recovery Task Force Michael Meranze Immediate Past Chair, 
UCLA Academic Senate Professor of History Co-chair, COVID-19 Response and 
Recovery Task Force 
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One we missed 
Tuesday, March 23, 2021 





As blog readers will know, yours truly likes to take note of donations to the university that 
don't involve brick-and-mortar construction. We somehow missed this one from earlier 
this month: 


UCLA Health has received a $5 million gift to support a program that offers personalized 
health care for people with complex medical needs who have difficulty traveling to clinics. 


In recognition of the gift, the service has been renamed the UCLA Eugene and Maxine 
Rosenfeld Medical Home Visit Program. 


“Lam grateful for the Rosenfelds’ generous gift to support a vital program essential to our 
mission — providing safe, high-quality, compassionate care to patients,” said Johnese 
Spisso, president of UCLA Health and CEO of the UCLA Hospital System. 


Since its founding in 2016, the program has served more than 350 patients and their 
families on Los Angeles’ Westside. It develops care plans based on a comprehensive 
understanding of the home environment, regular communication with family caregivers 
and coordinated management of interdisciplinary care. 


According to program administrators, when compared to their peers of similar age and 
health, enrolled patients are hospitalized 55% less, and those hospitalizations are about 
1.5 days shorter. Because the program helps minimize the need for emergency room 
visits, patients tend to have lower health care costs than they would otherwise. 


And for those facing terminal illness, the program facilitates end-of-life care and peaceful 
passing in the presence of loved ones... 


Full story at https://newsroom.ucla.edu/releases/ucla-health-5-million-gift-home-visit- 
program 
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One of those stranger things about faculty pay - 
Part 3 


Tuesday, March 23, 2021 





We have been blogging of late about a push that seemed to come from systemwide 
somehow to get all faculty salaries back on the civil-service-like official scales that in fact 
don't apply to most faculty.* Because of various factors - mainly labor market competitive 
conditions and fiscal squeezes on the university - pay increasingly became off-scale with 
variations across disciplines. The various campus senates contributed comments on this 
push were compiled into an 111-page compendium with various viewpoints expressed.** 
(UCLA contributed only modestly to this compendium.) Apparently, the message that 
going back to civil service scales isn't going to work came through. 


At least one UCLA department has received the following communication: 


As a result of feedback in dialogue with deans, department chairs, academic senate and 
faculty across the campus, Vice Chancellor for Academic Personnel Michael Levine and 
his team have decided to delay the implementation of the phased program to change 
faculty off-scale salaries for at least one year and possibly longer. During this period, VC 
Levine will work with a new committee, the Off-Scale Salary Advisory Committee, as well 
as the appropriate committees of the Academic Senate to begin to redesign guidelines 
for determining off-scale components of faculty compensation. The Off-Scale Salary 
Advisory Committee will be composed of members from the Academic Senate, the 
College Divisions and the Professional Schools, with each unit nominating its members 
for participation. The intention of this change from the very beginning has been to 
enhance equity in faculty salaries. Moving forward, our focus will be on partnering with 
faculty and with the new committee to determine the best ways to implement these 
changes with our shared goal of advancing equity. 


It would be nice to Know where the push is coming from. It doesn't seem to be coming 
from the Regents - at least if their recent agendas are any guide. Jerry Brown when he 
was governor might have been the source, but he has been out of office for awhile. 
Newsom - once becoming governor - doesn't come to Regents meetings unlike Brown, 
and he has been preoccupied with other matters. (Newsom came to Regents meetings 
as lieutenant governor because lieutenant governors don't have a lot to do.) So who are 
the pushers? Will they be happy to let a committee go off and study the matter " for at 
least one year and possibly longer’? 
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* http://uclafacultyassociation.blogspot.com/2021/01/one-of-those-stranger-things- 
about.html and http://uclafacultyassociation.blogspot.com/2021/02/one-of-those-stranger- 
things-about.html. 





** https://senate.universityofcalifornia.edu/_files/reports/mg-mb-faculty-salary-scales-task- 
force-report.pdf. 
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Small Risk 
Wednesday, March 24, 2021 





From KPBS: Although the risk is tiny, infection from the virus causing COVID-19 after 
receiving vaccines is possible, a report published by a team of investigators revealed 
Tuesday. 





In a letter to The New England Journal of Medicine published Tuesday, a group of 
researchers from UC San Diego School of Medicine and the David Geffen School of 
Medicine at UCLA report COVID-19 infection rates for a cohort of health care workers 
previously vaccinated for the novel coronavirus. 


"Because of the compulsory daily symptom screening of health care personnel, patients 
and visitors, and the high testing capacity at both UC San Diego Health and UCLA 
Health, we were able to identify symptomatic and asymptomatic infections among health 
care workers at our institutions," said co-author Dr. Jocelyn Keehner, an infectious 
disease fellow at UCSD... 


The authors estimate absolute risk of testing positive for the virus following vaccination 
was 1.19% for health care workers at UCSD Health and 0.97% at UCLA Health — both 
higher than the risk identified in the Moderna and Pfizer clinical trials, which were not 
limited to health care workers. 


"There are several possible explanations for this elevated risk," said co-author Dr. Lucy 
E. Horton, associate professor at UCSD School of Medicine and medical director of the 
UCSD Health Contact Tracing Unit. 


"First, the health care workers surveyed have access to regular asymptomatic and 
symptomatic testing," Horton continued. "Second, there was a regional surge in infections 
overlapping with vaccination campaigns during this time period. And third, there are 
differences in the demographics of health care workers compared to participants in the 
vaccine Clinical trials." 


Horton said health care workers tend to be younger and are part of a demographic which 
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she says engage in riskier behavior such as "attending social gatherings in restaurants 
and bars without adequate masking and physical distancing."... 


Full story at https://www.kpbs.org/news/202 1/mar/23/small-risk-exists-after-covid-19- 
vaccine/ 
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Pension Sustainability 
Thursday, March 25, 2021 





The Brookings Institution - a Washington, DC thinktank - has long published a journal, 
Brookings Papers on Economic Activity. Papers for the journal are first presented in the 
conference by the authors with discussants. The eventual result is later published. One 
panel today (via Zoom) dealt with the sustainability of public pensions. The authors of the 
paper for that panel simulated various scenarios of a sample of public pension plans 
including UCRP.* (Plans included are listed on Table 2 of the paper.) The authors - 
among other things - consider whether the plans run out of assets in their trust funds and 
when. UCRP essentially doesn't run out of assets in any foreseeable scenario. Under 
some scenarios, the UCRP trust fund runs out in 50+ years. This result is in contrast with 
CalSTRS, another California plan in the sample, which has more problems. 





Basically, the critiques of the paper provided by the discussants was that risk and 
volatility were not adequately reflected in the paper. 


*Jamie Lenney, Bank of England; Byron Lutz, Federal Reserve Board of Governors; Finn 
Schule, Brown University; and Louise Sheiner, Brookings Institution, "The Sustainability 
of State and Local Government Pensions: A Public Finance Approach," 
https://www.brookings.edu/wp-content/uploads/2021/03/BPEASP21_Lenney-et-al_conf- 
draft_updated_3.24.21.pdf. A summary is at https://www.brookings.edu/bpea-articles/the- 
sustainability-of-state-and-local-government-pensions-a-public-finance-approach/. The 
discussants were Deborah Lucas, Massachusetts Institute of Technology; and Josh 
Rauh, Stanford Graduate School of Business. 
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Coronavirus mitigation 
Thursday, March 25, 2021 


Behavior with vaccines 


Long-run 
comlatve 
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The Brookings Institution - a Washington, DC thinktank - has long published a journal, 
Brookings Papers on Economic Activity. Papers for the journal are first presented in the 
conference by the authors with discussants. The eventual result is later published. One 
panel today (via Zoom) dealt with the current coronavirus situation. In particular, UCLA 
Econ Professor Andrew Atkeson looked at various simulations of the current pandemic.* 
He noted that the various mitigation measures taken tend to limit the spread of the 
disease, but they slow it down rather than - in the long run - substantially avoid deaths 
ABSENT a vaccine. With a vaccine, delaying deaths during the vaccine development 
process leads to avoiding them over the long run. 





“Andrew Atkeson, "Behavior and the Dynamic of Epidemics” 
https://www.brookings.edu/wp-content/uploads/2021/03/BPEASP21_Atkeson_conf- 
draft.pdf. A summary is available at https://www.brookings.edu/bpea-articles/behavior- 
and-the-dynamic-of-epidemics/. 
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Finally, labor market improvement 
Thursday, March 25, 2021 


California New Weekly Claims for UI (NSA) 
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We have looked to the new weekly claims data on unemployment insurance claims as an 
indicator of the labor market conditions. There was a notable drop in this measure at the 
US level in the week ending March 20, both with seasonally adjusted and non-adjusted 
data, but also finally in California. Up until this point, California had been bobbing around 
for the prior month. Let's hope the trend continues. 


As always, the data are at https://www.dol.gov/ui/data.pdf. 
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Vaccine Requirement at Rutgers: Coming to 
UCLA? 


Friday, March 26, 2021 





From Inside Higher Ed: Rutgers University announced Thursday that it would require 
students to be vaccinated against COVID-19 before coming to campus next fall. The 
public institution in New Jersey may be the first or at least among the first universities to 
take the step of mandating students receive a COVID-19 vaccine. Three different 
vaccines are currently authorized for emergency use, but not yet fully approved, by the 
U.S. Food and Drug Administration. In making the decision on whether to require 
vaccines approved through the emergency use authorization (EUA) process, colleges are 
treading untested legal ground. 





Antonio Calcado, executive vice president and chief operating officer at Rutgers, said the 
vaccine requirement had been thoroughly reviewed by the university’s Office of General 
Counsel. He said the university, which currently is conducting about 97 percent of its 
classes online, wants to find a way to bring students back to campus safely... 


Full story at https://www.insidehighered.com/news/2021/03/26/rutgers-will-require-covid- 
vaccine-students-fall. 


Note: UCLA has required other vaccinations in the past. Presumably, it could require one 
for coronavirus. 
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Data Share 
Friday, March 26, 2021 





From the LA Daily News: The University of California plans to contribute COVID-19 data 
collected from its hospitals to a national repository at the National Institutes of Health, 
allowing researchers access to more information on the disease, UC Irvine officials 
announced this week. 


With the help of a $500,000 grant from the NIH, UC Irvine will spearhead the data 
transfer. Information gathered on COVID-19 from all five UC hospitals will be 
incorporated into a database of the National COVID Cohort Collaborative, a program run 
by the NIH’s National Center for Advancing Translational Sciences, or NCATS. 


University officials said they hope the massive national database will help researchers 
investigate some still-unknowns about the disease, including what the risk factors are. 


“People have asked all kinds of questions: Is there a relationship between these simple 
things like age and sex and other illnesses, and the kind of medications that people are 
taking,” said Dr. Dan Cooper, associate vice chancellor for clinical and translational 
science at UC Irvine. “All this can be discovered when you have a large enough 
database.” 


Information from all the patients who tested positive for COVID-19 at UC hospitals will be 
shared, along with data from two negative cases for every one positive case, as controls, 
said Lisa Dahm, director of UC’s Health Data Warehouse. 


A UC Health-wide COVID-19 database includes information from roughly 500,000 
patients who were tested for the disease, she said. 


The $500,000 grant will be split among the five UC health campuses — UC Irvine, UC 
Davis, UC San Diego, UC San Francisco and UCLA - and used “in order for us to safely 
and efficiently transfer the data that we have in the UC system on our patients who we 
know have been infected with COVID,” Cooper said... 
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Full story at https://www.dailynews.com/2021/03/26/uc-system-to-contribute-its-covid-19- 
hospital-data-to-national-research-effort/ 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 5 


Friday, March 26, 2021 





From the Bruin: A federal judge approved a motion Wednesday that will allow Christian 
Secor to be released from federal custody pending trial. 





Secor, a UCLA undergraduate who was arrested in February for his alleged involvement 
in the Jan. 6 U.S. Capitol riots, will be released in the Central District of California under 
home incarceration. Secor will also be put under 24-hour home confinement and location 
monitoring and will have to post $200,000 bail and pay for the costs of location 
monitoring. Secor’s defense attorney filed the motion March 14, the day before winter 
quarter final exam week at UCLA began, asking the court to end Secor’s pretrial 
detention. 


At a virtual hearing Wednesday, a federal prosecutor argued that if released, Secor could 
be a flight risk and a danger to the community, given his past history with firearms. 
However, Trevor McFadden, a federal judge for the District of Columbia District Court, 
said at the hearing that the prosecution did not present clear and convincing enough 
evidence to suggest Secor would be a flight risk or a danger to the community and 
ultimately approved the motion... 

Full story at https://dailybruin.com/2021/03/24/ucla-student-allegedly-involved-in-capitol- 
riots-to-be-released-from-custody 
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Uh Oh. New Cradle-to-Career Database 
Proposed Involving UC 


Saturday, March 27, 2021 





The governor's January budget proposal includes some funding for a "Cradle-to-Career" 
database system that is supposed to track students through the entire educational 
system. UC apparently is supposed to be part of the proposed system. 


The Legislative Analyst's Office (LAO) has put out a report on the proposal which very 
politely notes that " o ver the past few decades, the state has experienced considerable 
challenges successfully implementing IT projects." (Within UC, think UCPath.) Not 
surprisingly, LAO suggests that the legislature approve a slower, more methodical 
approach toward implementing the project. 


Mentioned in the LAO report is the fact that " each public higher education segment has 
an agreement with the Employment Development Department (EDD) that allows it to 
identify the quarterly earnings of its graduates. The data are matched using social 
security numbers, which most students provide when they apply to college." Apparently, 
the idea of the proposed system is to integrate all of the separate systems the segments 
have for analytical purposes. 


The LAO's report is at https://lao.ca.gov/reports/2021/4409/cradle-career-data-system- 
032621.pdf. 
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New consortium including three UC campuses to 
ensure future of Slav... 


Sunday, March 28, 2021 
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UC Santa Cruz has joined a newly formed consortium of institutions to ensure the 
preservation, stability, and future development of what has become the single most 
widely used online resource for anyone interested in slavery across the Atlantic world. 


The SlaveVoyages database , previously hosted at Emory University, will now function as 
a cooperative academic collaboration through a contractual agreement among six 
institutions: Emory University, the Hutchins Center for African and African American 
Research at Harvard University, the National Museum of African American History and 
Culture, the Omohundro Institute of Early American History & Culture at William & Mary, 
Rice University, and three campuses of the University of California that will assume a 
joint membership — UC Santa Cruz, UC Irvine and UC Berkeley. 


Slavevoyages.org had its origins in the 1960s, when historians began collecting data on 
slave ship voyages and estimating the number of enslaved Africans to cross the Atlantic 
from the 16th through 19th centuries. Over the years, the data was transferred from 
punch cards, to laptop computer, to a CD-ROM published in 1999, until it ultimately 
landed on a website at Emory University in 2008. 


“Twenty years and four million viewers after its first appearance as a CD-ROM, the future 
of 48,000 slaving ventures recorded in SlaveVoyages is finally secured for posterity," 
noted Henry Louis Gates Jr., Alphonse Fletcher University Professor and director of 
Harvard’s Hutchins Center, a consortium member. 


Gates has described SlaveVoyages.org as “a gold mine” and “one of the most 
dramatically significant research projects in the history of African studies, African 
American studies, and the history of world slavery itself.” 


SlaveVoyages.org is the culmination of both independent and collaborative work by a 
multidisciplinary team of international scholars and historians — including UC Santa Cruz 
history professor Greg O’Malley. 


He helped create the Intra-American Slave Trade Database, which was added to 
www.slavevoyages.org as a companion to the much older Transatlantic Slave Trade 
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Database in 2019. It documents more than 11,500 trading voyages that moved enslaved 
people from one port in the Americas to another. 


O’Malley compiled the foundational data set of about 7,600 voyages for the Intra- 
American Database in research for his first book Final Passages: The Intercolonial Slave 
Trade of British America, 1619-1807 , and then partnered with UC Irvine professor Alex 
Borucki and other scholars to expand the coverage to all of the Americas and take the 
project online. 


“One powerful thing that the Intra-American Slave Trade Database reveals is just how 
ubiquitous slavery was in the Americas,” O’Malley noted. “We don’t just document 
voyages to the obvious places we all think of associated with slavery, such as Virginia, 
South Carolina, or Jamaica. The Intra-American database shows voyages delivering 
enslaved people as far north as Newfoundland and as far south as Argentina.” 


“All of the original 13 colonies that would become the United States appear in the 
database receiving shipments of enslaved people. And ships registered in every colony 
traded slaves elsewhere as well. So slavery was not just a southern problem or atrocity. It 
was an American one, and | mean ‘America’ as both the entire U.S. and the entire 
hemisphere. Slavery was virtually everywhere in the Americas, in varying degrees, and 
white colonists across all the colonies profited from slave trading.” 


O’Malley serves on the Operational Committee for the whole website, which reviews data 
submitted by researchers for inclusion, responds to the many inquiries from the media 
and the website’s users, and plans future developments. In that capacity, he was 
involved in the outreach to other institutions about consortium membership, meeting with 
staff at the National Museum of African American History and Culture and the 
Omohundro Institute for Early American History and Culture as part of recruiting them to 
join... 


Full news release at https://www.universityofcalifornia.edu/news/uc-santa-cruz-joins-new- 
consortium-ensure-future-slavevoyages-database 
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UCLA History: Construction of Ackerman Union 
Sunday, March 28, 2021 
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The photo is not precisely dated but the Ackerman building opened in 1961. 


Source: https://dl.library.ucla.edu/islandora/object/universityarchives%3A1285 
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UC-San Diego Grad Student Rent Strike 
Monday, March 29, 2021 





From the San Diego Union-Tribune: PhD students, young doctors and pharmacists in 
training, and others looking to attend graduate or professional programs at UC San Diego 
this fall could suffer sticker shock when they see the new price of housing on campus. 
The university is planning a massive rent increase across all its graduate-school housing 
in October. In many cases, rents for incoming students will be $500 to $1,000 a month 
higher than current rates. 


Now graduate students are pushing back, calling for a rent strike starting Thursday, April 
1. They say the hikes — which were triggered by the recent construction of more than 
half a billion dollars in new living accommodations — are unethical and that the school 
cares more about wealth and prestige than middle-class and financially struggling 
students. 


“I'm heartbroken,” said Casey Meehan, a 28-year-old living on campus and working on 
his doctorate in computer science. The university puts out a lot of messaging around 
diversity, equity and inclusion, but when it comes to putting your money where your 
mouth is and making it affordable, then we don’t see it,” he added... 


UCSD declined an interview request for this story but answered questions through email. 
The university said its new rates will remain at least 20 percent lower than what it would 
cost to rent an apartment in the wider San Diego region. A two-bedroom apartment for 
graduate students on campus currently goes for roughly $1,250 to around $1,850, 
depending on size and amenities. Rents usually include the cost of water, trash, gas, 
parking, internet and sometimes electricity... 


Full story at: 


https://www.sandiegouniontribune.com/news/education/story/2021 -03-27/ucsd-grad- 
students-rent-strike 
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Acquisitions 
Monday, March 29, 2021 





By Berkeley: 


Days after announcing it'll stop issuing academic degrees in a couple of years, Mills 
College is forging new ties with UC Berkeley in its bid to financially survive while shifting 
its mission. In a letter to the school community Thursday, Mills President Elizabeth 
Hillman announced a new program in which Mills will host 200 of UC Berkeley’s 
freshman students at its Oakland campus starting this fall. UC Berkeley calls it the 
Changemaker in Oakland Program. 


Indeed, Mills is undergoing major change. It’s preparing to cease operating as a 
standalone liberal arts college and transition into an “institute,” although it remains 
unclear exactly what that means. The UC Berkeley program will “provide a new source of 
revenue that will help support services for Mills students during our transition period,” 
Hillman said... 


Source: httos://www.mercurynews.com/2021/03/25/amid-an-uncertain-future-mills- 
college-campus-will-be-home-to-hundreds-of-uc-berkeley-students/ 


By UCLA: 


... UCLA Health, which took ownership of the [Olympia] property in January and is leasing 
it back to Alecto while it winds down services, said it provided the company with “the 
ability to keep Olympia Medical Center’s doors open” long enough to help see the 
community through the pandemic. UCLA Health is exploring plans to turn the property 
into a mental health facility... 


Source: https://www.latimes.com/california/story/2021-03-28/l-a-is-united-against-the- 
closure-of-olympia-medical-center-so-why-is-it-still-happening 
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Cesar Chavez Day (Last week or this week?) 
Tuesday, March 30, 2021 





Cesar Chavez at UCLA: 1979 UCLA celebrates Cesar Chavez Day on March 26 (during 
intersession) while the official date in California is tomorrow, March 31. The reason has to 
due with not wanting to subtract days of instruction. Winter quarter already subtracts two 
Mondays: Presidents’ Day and Martin Luther King Day. Fall has Veterans Day (thanks to 
former Gov. Gray Davis) as well as Thanksgiving. Spring has Memorial Day. 


An interesting take on Chavez - written by Gustavo Arellano of the LA Times - appears 
below. Arellano, some old timers may remember, was the 2010 UCLA commencement 
speaker and faced (nasty) opposition after being selected.* See below. 


Woke California pays homage this week to another American hero with a complex legacy 
By Gustavo Arellano, LA Times, 3-29-21 


Let me tell you about an American hero whom the San Francisco Unified School District 
Board of Education might find, um, troublesome. He opposed undocumented immigrants 
to the point of urging his followers to report them to la migra. He accepted an all- 
expenses-paid trip from a repressive government and gladly received an award from its 
ruthless dictator despite pleas from activists not to do so. He paid his staff next to 
nothing. Undercut his organization with an authoritarian style that pushed away dozens of 
talented staffers and contrasted sharply with the people-power principles he publicly 
espoused. And left behind a conflicted legacy nowhere near pure enough for today’s 
woke warriors. 


A long-dead white man? A titan of the business world? Perhaps a local politician? 
Try Cesar Chavez. The United Farm Workers founder is the first person | always think 
about whenever there’s talk about canceling people from the past. He’s on my mind 


again, and not just because this Wednesday is his birthday, an official California holiday. 


On Jan. 27, the San Francisco school board voted to rename 44 schools that it felt 
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honored people who didn’t deserve the homage. Some of the condemned make sense — 
Father Junipero Serra, for instance, or Commodore John Sloat, the Navy officer who 
conquered California in the name of Manifest Destiny. Others are worthy of debate. 
Should we really champion Thomas Jefferson, the writer of the Declaration of 
Independence who also fathered multiple children with his slave, Sally Hemings? Or John 
Muir, the beloved naturalist who didn’t think much of Black and Indigenous people? 


The board’s move was rightfully met with disbelief and derision. In a year when parents 
are clamoring for schools to reopen, this is what board members spent their time on? And 
are kids really harmed if they attend a school named after Robert Louis Stevenson or 
Paul Revere? 


Which brings us back to Chavez, the revered labor leader whose bust President Biden 
recently put on prominent display behind his desk in the Oval Office. On Wednesday, 
First Lady Jill Biden will travel to Delano, Calif., to celebrate the state holiday with the 
Cesar Chavez and United Farm Workers foundations, her office announced over the 
weekend. 


He remains by far the most famous Latino activist in this nation’s history, a modern-day 
secular saint of whom former President Obama said when he dedicated the Cesar E. 
Chavez National Monument in Kern County in 2012 “refused to scale back his dreams. 
He just kept fasting and marching and speaking out, confident that his day would come.” 


Chavez’s main cause — bringing dignity to farmworkers — remains so radical and 
righteous that to criticize his personal failures is still largely verboten. 


That’s why there was never any call by the San Francisco school board to remove 
Chavez’s name from an elementary school in the Mission District. Or for the same fate to 
befall city schools named after Martin Luther King Jr. and Malcolm X, even though the 
former once advised a teenage boy in Ebony magazine that his homosexuality was a 
“problem,” while the latter called white people “devils” and spoke at a rally along with the 
head of the American Nazi Party. 


History — life — is not an easy-peasy snap-judgment call. To paraphrase Oscar Wilde: 
Every saint had a past, and every sinner has a future. And Chavez is perhaps as great an 
example of this in California history. It’s a thought that took me my adult life to realize and 
appreciate — and accept. 


| remember when | first heard about him: freshman year in high school, when my white 
teacher lectured that he was a grand warrior for Mexican Americans like me. | agreed — 
and then realized my teacher wasn't talking about the legendary Mexican boxer Julio 
Cesar Chavez. When I asked my mom — who was picking strawberries in El Toro as a 
teenager when the UFW was winning national attention — if she knew who Chavez was, 
Mami didn’t have a clue. 


But once | learned the basics about his life — his marches, boycotts and famous hunger 
strikes; his embrace of social justice and an ascetic lifestyle; his use of Mexican motifs 
like the stylized Aztec eagle that serves as the UFW’s symbol — Chavez entered my 
pantheon of heroes through my college years. 


That changed in graduate school, when | read a 1992 memoir by Philip Vera Cruz. The 
Filipino immigrant was already a legendary labor organizer when he helped Chavez 


UCLA Faculty Association Blog: First Quarter 2021 


265 


266 


establish the UFW and stayed by his side until 1977, when he criticized Chavez for 
hanging out with the Philippines’ president, Ferdinand Marcos, and quit. 


Vera Cruz’s memoir decried the organization he helped to found as turning “very 
ethnocentric. When [UFW Mexican members] called out ‘Viva la Raza’ or ‘Viva César 
Chavez,’ they didn’t realize that all these ‘Vivas’ did not include the Filipinos,” he wrote. 
“As a matter of fact, they didn’t include anyone but themselves.” 


| didn’t even know until reading Vera Cruz’s book that Filipinos helped to start the original 
grape strike that led to the UFW. 


| learned more about Chavez’s faults as | progressed through my journalism career. How 
he once lashed out at Dolores Huerta — who had urged him to use more sympathetic 
language for immigrants in the country illegally than “wetbacks” — by saying, “You 
[Chicano liberals] get these hang-ups.... They're wets, you know. They’re wets, and let’s 
go after them.” How he organized group exercises for UFW higher-ups that consisted of 
people taking turns screaming and intimidating others over their perceived faults. 


My immature mind decided he could be a hero to me no more, and so he wasn't. 


As the years went on, | delighted in pointing out his bad deeds whenever possible. | took 
as inspiration the work of Miriam Pawel, a writer, who in the pages of this paper in the 
mid-2000s detailed a UFW that she painted as far removed from the union Chavez and 
others had established. She continued her work with a well-received 2014 biography on 
him that | just got around to reading this past pandemic year. 


I’m friendly with Pawel, so I'd send progress reports as | went through her book. It 
confirmed in wrenching detail why I felt Chavez wasn’t worthy of adulation, | thought. She 
encouraged me to read it all the way to the end, where I'd find a “surprise.” 


And there it is, on Page 475: Pawel asked a former Arizona UFW leader who had parted 
ways with Chavez long ago whether he still thought of him as a great man. “Palms up, he 
held his right hand above his head and lowered his left near the floor,” Pawel wrote. “On 
balance, he said, the good outweighed the bad. It was not even close.” 


Boom. 


When I asked Pawel recently if problematic people like Chavez should have their names 
stricken from schools and other monuments, her answer was quick: “Of course not. The 
fact that heroes have flaws don’t make them any less heroic. We’ve gone from 
hagiography to tearing people down." 


During her book tour, Pawel feared that audience members might take issue with all the 
Chavez warts her book exposed. “But the response was, ‘Yeah, we get it, we get he was 
human,” she said. “They were not surprised to hear that he was more complicated than a 
two-dimensional postage stamp.” 


And so on Cesar Chavez Day, let’s remember that the hero was a man. And that Man, 
invariably, is no saint. 


Source: https://www.latimes.com/california/story/202 1-03-29/cesar-chavez-problematic- 
miriam-pawel 
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The Arellano commencement address (2010): 
Or direct to https://www. youtube.com/watch?v=riTZrznZWdE 


Chavez speaks at UCLA (1972): 


Or direct to https://www.youtube.com/watch?v=UILs_fVBWzM 


* https://dailybruin.com/2010/05/19/commencement-speaker-faces-opposition-community 
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Coronavirus Research at UCLA 
Wednesday, March 31, 2021 





UCLA To Study Vaccine Effectiveness in Health Workers 


The research will compare the incidence of positive COVID-19 tests within both groups, 
as well as the severity of the illness in those who test positive. 


3-29-21 NBC-Los Angeles 


UCLA received a $4.9 million grant from the U.S. Centers for Disease Control and 
Prevention to study the effectiveness of COVID-19 vaccines among health care workers, 
the university announced Monday. Researchers at the David Geffen School of Medicine 
will study both vaccinated and non-vaccinated health care workers from 16 medical 
centers who get tested for the virus after experiencing common COVID-19 symptoms like 
fever, cough or a loss of sense of taste or smell. 


Though researchers expect to gather data over the course of a year, some results will be 
available very soon, according to Dr. David Talan, a professor of emergency medicine 
and infectious diseases at UCLA who will co-lead the trial with Dr. Nicholas Mohr, a 
professor of emergency medicine, anesthesia and epidemiology at the University of 
lowa's Carver College of Medicine. The research will compare the incidence of positive 
COVID-19 tests within both groups, as well as the severity of the illness in those who test 
positive. 


Results are expected to help determine how effective the vaccines are at both preventing 
infection and lessening the impact of the virus when infection does occur. Talan said 
gathering results from doctors and nurses whom the public knows and trusts should 
provide more certainty for those who are still wary about getting vaccinated. "Health care 
workers all across the world have stepped up to meet the overwhelming needs of 
patients, families and communities during the pandemic and have been prioritized to be 
the first offered the COVID-19 vaccine," Talan said. "We have an obligation to learn as 
much as we can about the vaccines’ effectiveness and safety." 
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An estimated 10,000 people, including health care personnel at Olive View-UCLA 
Medical Center, are expected to enroll in the study. The medical center at UC San 
Francisco is also among those in the participating network, which includes facilities 
ranging from Miami to Seattle. 


Mohr agreed that the results would have broad application. "We are entering an important 
next phase of the COVID-19 pandemic," Mohr said. "Studying the experiences of health 
care personnel will give us insights into how we can protect both health care workers and 
the general public once vaccines are more widely available." 


Source: https://www.nbclosangeles.com/news/coronavirus/southern-california- 
coronavirus/ucla-to-study-vaccine-effectiveness-in-health-workers/2561912/ 


UCLA Faculty Association Blog: First Quarter 2021 269 


Juxtaposition 
Wednesday, March 31, 2021 


Wednesday, Mareh 31, 2021 


MEN'S BASKETBALL | Varch +1, 2021 12562m 
Students celebrate UCLA 
men's basketball win, 
start at least two fires 


ampus | M210" 28, 


o waren 25,2021 325pm. 
UC students, faculty 
discuss future of campus 
policing at safety 





Screen grab from today's Daily Bruin webpage. Make of it what you will. Yours truly 
offers no comment, just the juxtaposition. The two articles are at the links below: 


https://dailybruin.com/2021/03/31/students-celebrate-ucla-mens-basketball-win-start-at- 
least-two-fires 


https://dailybruin.com/2021/03/26/uc-students-faculty-discuss-future-of-campus-policing- 
at-safety-symposium 
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